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FEDERAL RETIREMENT 
THRIFT SAVINGS PLAN 
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ELECTION FORM РОН 1987 


Notice to Employee: If you have previously completed a TSP Election Form and do not wish to change your prior election, you do not 


need to submit a new form. 

Before completing this form, xead the instructions on reverse. 
Section À must be completed for all actions. 

To elect enrollment, complete Section B. 

To change the amount of deductions, complete Section B. 


Liu. А - IDENTIFICATION. 





Srtinhour Emmett 


SECTION B - ENROLLMENT ELECTION. То elect enrollment ог to change deductions, complete Block 4 ог 5 апа 
sign and date below. Election will not be valid without signature. 


IELECTTO CONTRIBUTE TO FUND G, Government Securities Investment Fund. I understand that 100 percent of my Thrift Savings Plan 
deduction and any government contributions made in my behalf will be invested in securities of the United States Government, 






4. PERCENTAGE OF BASIC PAY PER PAY PERIOD 


„00% 


— т CC 
pau. 
AIK (722 62 





ап election period, sign and date below. 


2. SIGNATURE 





18, SIGNATURE 


ТОО NOT WANT TO CONTRIBUTE to the Thrift Savings Plan, I understand that | may not enroll/reenroll until the next election period. 


SECTION D - ENROLLMENT TERMINATION. To terminate current enrollment, sign and date below. 


THIS OPTION MAY NOT BE USED DURING AN ELECTION PERIOD. 
І WANT TO TERMINATE payroll deductions for the Thrift Savings Plan. I understand that these deductions will stop at the end of the pay 
period in which my employing office receives this termination. | also understand that I will not be eligible for enrollment again until the 
second designated election period beginning after this termination is effective. 


To waive enrollment or to terminate enrollment during an election 
period, complete Section C. 


To terminate current enrollment, complete Section D. Do NOT 
take this action during an election period. 


Forward completed form to employing office. 


| 2, DATE Of BIRTH 3. SOCIAL SECURITY NO, 
Month Day Year 
12 |29 |42 101 56 6227 






В. 















7.DATE 


4/1/87 


SECTION С - ENROLLMENT WAIVER/ TERMINATION. To waive enrollment or to terminate enrollment during 
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PRIVACY ACT STATEMER шш 


Title 5, U.S. Code, Chapter 84, Federal Employees’ Retirement System; 
Subchapter III, Thrift Savings Plan, authorizes solicitation of this informa- 
fion. The data you fumish will be used to determine the amount of 
deductions and contributions to your Thrift Savings Plan Account. This 
information will be shared with the Office of Personnel Management and 
be placed in your Official Personnel Folder. This information may be 
shared with other Federal agencies or Congressional offices which have a 
need to know in connection with your application for a job, license, grant or 
other benefit, It may also be shared with national, state, local or other 
charitable or social security administrative agencies to determine and issue 





PART 1 - OFFICIAL PERSONNEL FOLDER—ORIGINAL 


benefits under their programs. In addition, to the extent this information 
indicates a possible violation of civil or criminal law, it may be shared with 
appropriate Federal, state or local law enforcement agencies. While the 
law does not require you to supply all the information requested on this 
form, it may not be possible to process your Thrift Savings Plan Account 
election if you fail to do so, Agencies other than the Office of Personnel 
Management may have further routine uses for the disclosure of informa- 
tion from the records systems in which they file copies of this form and they 
should provide you with any such uses which are applicable at the time 


'they ask you to complete this form. 


3] эр 


FORM TSP ~ 1 (1/87) 
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INSTRUCTIONS FOR FEDERAL RETIREMENT 
THRIFT SAVINGS PLAN ELECTION FORM FOR 1987 


SECTION A - IDENTIFICATION 


Block 1, Name. Enter employee's name; last, first, and middle.. 


Block 2, Date of Birth. Enter employee's date of birth. Enter 
2-digit month, day, and year. 


Block 3, Social Security No. Enter. employee's social 
security number; 


“А т | a 
YSSCSEGTION B “ENROLLMENT ELECTION 


Employees who wish to enroll in the Thrift Savings Plan must 


select either a percentage of basic pay OR a specific whole dollar- 


amount to be withheld each pay period and contributed to the 
Thrift Savings Plan. Money that is withheld and contributed is 
tax-deferred and is matched by the employer as follows: 


For the pay period beginning on or after April I, 1987, 
through the pay p d that includes September 30, 1987, 
FERS employees may contribute up to 15% of basic pay. 
For the pay period beginning on or after April 1, 1987, 
through the pay period that includes June 30, 1987, the 
first 3% of basic pay contributed is matched by employer- 
inan amount equal to 200% of the employee's contribution 
with the next 296 of basic pay contributed matched in an 
amount equal to 100% of the employee's contribution. 


For the pay period beginning on or after October 1, 1987, 
through the pay period that includes December 31, 1987, 
FERS employees may contribute up to 1096 of basic pay. 
For the pay period beginning on or after July 1, 1987, 
through the pay period that includes December 31, 1987, 

‚ the first 3% of basic pay contributed is matched by 
employer in an amount equal to 100% of the employee's 
contribution with the next 2% of basic pay contributed 
matched in an amount equal to 50% of the employee's 
contribution, 


Employer automatically contributes 196 of basic pay into 
the account of each employee covered under FERS even 
if the employee does not elect to contribute to the Thrift 


For the pay period beginning on or after April I, 1987, and 
ending with the pay period that includes September 30, 
1987, CSRS employees may contribute, up to 744% of 
basic pay. For the рау period beginning оп. or after 
October 1, 1987, through the pay period that includes · 
December 31, 1987, CSRS employees may contributeup | 
to 5% of basic pay. i, | 


CSRS employees do not receive employer matching or 
the 1% Government basic contribution. 


For 1987, employees may contribute ONLY to the 
Government Securities Investment Fund. Sums in the 
Thrift Savings Plan contributed to the Government 
Securities Investment Fund are invested in securities of 
the United States Government. 


ing upon intended selection, complete Block 4 OR Block. 


Depending | 
5. If there is an entry in BOTH Blocks 4 and 5, this form will not 


be accepted by your employing office. Employees must sign and 
date form for election to be valid. 


Block 4, Percentage of Basic Pay Per Pay Period. Enter 
percentage of basic pay per pay period you wish to contribute 
to the Thrift Savings Plan. А whole percentage must be entered. 
The ONLY exception is that CSRS employees may enter 74% 
for the first two election periods. If the percentage is entered 
incorrectly, this form will not be accepted by your employing 
office. 


Block 5, Whole Dollar Amount Per Pay Period. Enter 
whole. dollar amount to be contributed per pay period to the 


Thrift Savings Рай: For: example, an entry ‘éf. $20.00? is" 


acceptable. However; an entry of “$20.32” is not acceptable. If a 
whole dollar amount is entered incorrectly, this form will not be 
accepted by your employing office, 


SECTION C- ENROLLMENT WAIVER/TERMINATION 


If an employee elects not to enroll in the Thrift Savings Plan upon 
eligibility, the employee must sign and date Blocks 8 and 9. If an 
employee wants to terminate contributions when the election is 


made during an election period, the employee mustalso signand | 


date Blocks 8 and 9. Employees who waive enrollment or who 
terminate enrolment during an election period may not enroll/ 
reenroll until the next designated eléctién period, The election to 
waive ох to terminate will not affect a FERS employee's 
entitlement to the 1% Government basic. contribution. See 
Section D, Enrollment Termination, to terminate enrollment at 
any time OTHER than during an election period. 


SECTION D - ENROLLMENT TERMINATION 


If an employee currently enrolled in the Thrift Savings Plan 
chooses to terminate enroliment prior to an election period, the. 
employee must sign and date Blocks 10 and 11. The termination 
in Section D is to be used only when employees terminate 
enrollment at any time OTHER than during an election period. 
Employees who terminate enrollment at any time OTHER than 
during an election period will not be eligible for enrollment again 
until the second election period beginning after this termination 
is effective, The election to terminate will not affect a FERS 
employee’s entitlement to the 1% Government basic contribution. 
See Section C, Enrollment Waiver/Termination, to terminate 
enrollment during an election period.. 


FOR EMPLOYING OFFICE USE ONLY 


Block 12, Payroll Office Number. Enter the 8-digit Treasury 
assigned payroll office number of the employee. 


Block 13, Effective Date. Enter the effective date. Once 
accepted, an Election Form should be made effective as soon as 
administratively feasible, but no later than the first day of the pay 
period following acceptance. Actions which can be taken only 
during an election period shall be made effective no earlier than 
the first day of the first pay period of the election period. 


Block 14, Signature of Authorized Agency Official. 
Enter the signature of the agency official authorized to accept the 
Election Form.. 


Block 15, Date Signed. Enter the date the Election Form is 
accepted by the employing office. 
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Standard Form 50-8 

Rev. November 1985 

FP Chapter 29 01701 Management NOTIFICATION OF — oca 

1. Name (Last, First, Middle) Buth 
CARTINHOUR EMMETT E MR "4 04-54-6227 1 Е 9-41 


1--МогФ 3—10 Pt. Disab, 5--ЛО Pt. Other wn 
245 Pt 4--10 Pt. Comp. 6—10 21 130% Comp. 10-0 2-49 


— 10. fLSA 
7—] BASIC PLUS STANDARD 


Date of 
12 
Блай 


$. Veteran Preforence 6, Serv. Comp, Date (Leave, 7 Tonure 
1 
12. Citizenship 13. Comp Level (Ор0 
+45 
2 јао 


14. Effective Date 15. Annuttant indicator 16. Work — 1 Intermittent — 17. (Reserved Юг OPM Use) 
- нн ER. Ann-CS :3--РЕТМ Full-time — G—FT Seasonal 
: 1-1 8 87 `4—ВЕТО & CS rere —— Г 0) P-Patüme OPT Seasonal RP ON бі 


od WITH 19-8, Nature of Action 
PEE HIN-GRADE INCREASE нің 





27 ТО: Position Тше and Number 


SPECIAL AGENT 
78-F0-712 


28 Name and Location of £mployng Office 








SPECIAL AGENT 
78-Ғ0-712 










Б ТӨН] 19] 46)” Зинег и Евы en ый 
34 Duty Staton 36 Appropriaton Code (Opbonal) 
marem ТЕЗ Caren Reserved 


WORK XS OF ACCEPTAELE LEVEL OF COMPETENCE. 
IN PAY STATUS AT END OF WAITING РЕКТОР ~ YES. 
DATE OF LAST EQUIVALENT INCREASE 01-20-85. 
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50-311 NSN 7540-01-110-4907 
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— EMMETT B. 


408-56-6227 


(PLEASE TYPE OR PRINT АД INFORMA О) 


NAME ( PHRI ЈМ Ho ce T2- Emm ErT SF 
$i 


FIRST MOLE 


{А 


2. OFFICE OF ASSIGNMENT /L/ H HS 2. иги = Wyo: 


3. LATEST FBI EOD DATE 


ДГ | j 


(PRIOR FBI SERVICE ТО ВЕ Б5ТЕО UNDER LTEM 4) 


EE 
ive COMAE Ж ERVICE DATE £OD DATE: SEPARATED 








6. MILITARY SERVICE 


$. TOTAL tENGIH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 


{ADO АЦ ИМЕ LISTED UNDER ITEM 4, CIVIDE TOTAL DAYS. BY 30, TOTAL MONINS BY 12 « GIVE TOTAL IN EXACT YEARS, 
MONTHS, ANO DAYS SERVED? 





(INDICATE BRANCH = ARMY, NAVY, DATE £NTEREO ON 
MARINE CORPS, COAST GUARD, AIR ACTIVE OUTY 
FORCE, ЕТІС NO ACTIVE MILITARY 
SERVICE, WRITE “МОМЕ” ИЧ THIS SPACE) (DATE GIVEN ON SEPARATION DOCUMENT) KOATE GIVEN ON SEPARATION DOCUMENS 


DATE DISCHARGED 















7. TOTAL MILITARY SERVICE 7 


1 


—⸗ 


Ane үө эту 


{АБО АМ TIME AISTEO UNDER НЕМ 6, DIVIDE TOTAL QAYS BY 30, ЮТА MONTHS BY 724, GIVE TOTAL IN EXACT YEARS 


MONTHS, AND DAYS SERVED) 






» 9 MAR 4 1986 











4СНЕСК ONE, PER HEM M 


—— cult din", 


TOTAL FEDERAL SERVICE 


1:55 245 f ЫЫ 15 YRS. 
a V ҰМАМ NOV 810: > OR 
і о n 3 YRS 5 YRO” ( YE 
A. p 
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CARTINHOUR EMMETT B 


SSN- 404-56-6227 


GS 13 STEP 06 45,182.00 


894 - PAY ADJUST. EFFEC 1/ 4/87 


AUTHORITY - SEC 5332(A), TITLE 5 U.S.C. AS ADJUSTED BY 
EXECUTIVE ORDER #12578 SIGNED 12/31/86 


3/BJS 
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UNITED STATES DEPARTMENT ОҒ JUSTICE 
= FEDERAL BUREAU OF INVESTIGATION 


TO M LOUISVILLE DATE: 12/29/86 


PERSONAL ATTENTION 





ROM CTOR, FBI 
SUBJECT: CARTINHOUR EMMETT B RETURN TO: FBIHQ, БООМ 6156 #234 
LOUISVILLE М 


WITHIN-GRADE INCREASE (WIGI) CERTIFICATION 


IMPORTANT: RETURN THIS FORM WITHIN 3 DAYS OF RECEIPT TO THE PAY AND 
POSITION MANAGEMENT UNIT, ADMINISTRATIVE SERVICES DIVISION, 
WHERE FINAL CERTIFICATION WILL BE EFFECTED. 


CAPTIONED EMPLOYEE IS ELIGIBLE TO BE CONSIDERED FOR А 
WITHIN-GRADE SALARY INCREASE EFFECTIVE ON THE WIGI DUE DATE STATED 
BELOW. TITLE 5, CODE OF FEDERAL REGULATIONS, PART 531, SUBPART D, 
PROVIDES THAT BEFORE А WITHIN-GRADE INCREASE CAN BE GRANTED, 

A DETERMINATION MUST BE MADE THAT THE PERFORMANCE OF AN EMPLOYEE IS 
AT AN ACCEPTABLE LEVEL OF COMPETENCE (ALOC). WITHIN THE FBI, THE 
"ACCEPTABLE LEVEL OF COMPETENCE" REQUIRES PERFORMANCE AT LEAST AT 
THE FULLY SUCCESSFUL LEVEL AS SET FORIH IN PERFORMANCE PLAN. 


CURRENT GRADE/STEP: GS 13/06 SALARY: $43,864.00 

WIGI DUE DATE: 01/18/87 LAST EQUIVALENT INCREASE: 01/20/85 
CURRENT PERFORMANCE APPRAISAL: FS DATE: 03/31/86 
ADMINISTRATIVE WARNING: DATE: 


TOTAL HOURS LEAVE WITHOUT PAY (МОР): 


CHECK APPROPRIATE COMMENTS: 


з 
+ 


“э. 


(X) EMPLOYEE'S PERFORMANCE CONTINUES АТ FULLY SUCCESSFUL LEVEL OR | 
HIGHER AS REFLECTED IN CURRENT APPRAISAL INFORMATION CAPTIONED [ 
ABOVE AND IS, THEREFORE, CERTIFIED FOR WIGI. 
() EMPLOYEE'S PERFORMANCE HAS FALLEN BELOW FULLY SUCCESSFUL LEVEL 
AND WIGI SHOULD BE DENIED. (PROVIDE SPECIFIC PERFORMANCE RELATED 
DETAILS REGARDING DETERIORATION OF EMPLOYEE'S PERFORMANCE OR 
7s SUBMIT SPECIAL PERFORMANCE APPRAISAL REPORT TO SUBSTANTIATE THE 
DENIAL OF WIGI). 


> 


STNOT REC RDED ^ d 
[n SA АЛЕН | рүп » | 


on 


— — — - 
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() EMPLOYEE'S PERFORMANCE HAS IMPROVED BEYOND THE MINIMALLY 
ACCEPTABLE LEVEL REFLECTED IN CURRENT APPRAISAL INFORMATION 
CAPTIONED ABOVE AND WIGI SHOULD BE GRANTED. (PROVIDE SPECIFIC 
PERFORMANCE RELATED DETAILS OR SUBMIT А SPECIAL PERFORMANCE 
APPRAISAL REPORT TO SUBSTANTIATE THE GRANTING OF WIGI). 


() EMPLOYEE'S PERFORMANCE CONTINUES AT THE MINIMALLY ACCEPTABLE 
LEVEL AS REFLECTED IN CURRENT. APPRAISAL INFORMATION CAPTIONED 
ABOVE AND, THEREFORE, WIGI SHOULD BE DENIED. 


() EMPLOYEE'S CURRENT PERFORMANCE APPRAISAL IS FULLY SUCCESSFUL 
OR HIGHER BUT ADMINISTRATIVE WARNING INDICATED ABOVE HAS NOT 
BEEN RESOLVED; THEREFORE, WIGI SHOULD BE DENIED. (PROVIDE 
IN COMMENTS A SUMMARY OF THE EMPLOYEE'S PERFORMANCE WHICH 
REQUIRED ISSUANCE OF THE WARNING). 


() EMPLOYEE'S CURRENT. PERFORMANCE IS MINIMALLY ACCEPTABLE AND 
ADMINISTRATIVE WARNING INDICATED ABOVE HAS NOT BEEN RESOLVED; 
THEREFORE, WIGI SHOULD BE DENIED. 


() EMPLOYEE DEMOTED ON BASED ON UNACCEPTABLE PERFORMANCES 
IN PRIOR POSITION. WIGI DETERMINATION MUST BE POSTPONEDIPENDING 
RECEIPT OF A CURRENT APPRAISAL OF HIS/HER PERFORMANCE INTHE <> 
LOWER GRADE POSITION. ENTER DATE EMPLOYEE WILL COMPLETE-YOUR 
OFFICE'S TIME REQUIREMENTS FOR A PERFORMANCE APPRAISAL: >., = 
THIS APPRAISAL SHOULD BE SUBMITTED TOGETHER WITH RECOMMENDATION, 
FOR THE GRANTING/DENIAL OF WIGI. 


iilis 





c Ес 
; ac o. 
COMMENTS: AT < 
Р 
b6 
/- 7-67 " b7C 
DATE 
OF REVIEWING OFFICIAL DATE 





(RATING OFFICIAL IS PERSON RESPONSIBLE FOR APPRAISING EMPLOYEE'S 
PERFORMANCE. REVIEWING OFFICIAL IS RESPONSIBLE FOR APPROVING ANY 
SUCH APPRAISAL). ' 


K 0.590 (Rev. 8.2.82) = FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN | — 
1 CARTINHOUR, ЕММЕТТ B. P. 2. 104-56-6227 3, Louisville ( 
| Payrol Name of Employee ` | Social Security Number Office of Assignment 


Special Agent GS 1811- 13 | e 
Position Title, Grade and Number \ 





ыы DEVELOP FACTS, OBTAIN INFORMATION, AND GATHER EVIDENCE: Develop facts, obtain 


information, and gather supporting evidence of alleged or suspected violations, or other matters 
within FBI jurisdiction. The matters under investigation typically involve activities which have 
i substantial: impact on segments of the national or local welfare or security. Typical of the 
difficulty encountered in completing assignments is the need for analysis of voluminous and/or 
— — — — — (CONHINUCA оп. Мех Page)__ nn — — 


| а еске ПО ndards — — 
е Minimally Acceptable. | Fully Successful Superior | 


. ӘСЕ ССИ“ ИВ 














Works under regular supervision I only minimal super- Receives supervisory direction 
at the start of an assignment ! vision at the initiation and | only at points where Agent lacks 
and at its critical points. critical points of the investi- | authority to act independently. 
Effectively utilizes basic and gation.  Exercising sound and ‚ On own initiative and exceeding 
sophisticated investigative 5 independent judgment, recognizes , organizational expectations, 
techniques.  Analyzes and acts | applicability of, and skillfully і continually gathers, develops, 
upon the information developed; | uses all investigative tech- ; analyzes, and collates an 
extracts nonapparent issues, , niques as appropriate. With a ' abundance of quality facts, 
leads, and evidentiary require- ` high degree of effectiveness, ‚ evidence, and information on a 
ments.  Obtains sufficient j thoroughly and continuously | timely basis. These efforts 
relevant information through ‚ analyzes and acts upon complex ; contribute significantly to the 
investigative techniques. | information developed by extract-: overall success, morale, 
j ing diverse, pertinent issues, ; efficiency, and effectiveness 
Usually exhibits dependability ; leads, and evidentiary require- : of the Squad's personnel and 
@ y completing assignments within, ments. Aggressively extracts, " program. 
prescribed time frames. Work } collates, and acts upon leads : 
is reviewed in detail for ; not apparent. Оп own initiative, Work is reviewed for comp ian 
completeness, technical ; obtains a substantial amount of ' ae 8 | 
accuracy and compliance with : relevant information through IT 
instructions. | investigative techniques. A 2 
і Utilizes, investigative tech- j —* С 
* ^ “(céntinued’ on Next Page) de AN д 


7.1 fave been advised of my cnitical element and performance standards for фе, foqheomin appraisal 8. The above critical element and performance standards are consistent with the posi «n yes 9ptión of 


сегюб and am aware that performance below the Fufy Soccessful level may т preciyde m fróni a 3 pine employee and are in furtherance of the misson and goals of the FBI. hj е» 
sideration for а within-grade/step in¢rease, promotón, administrative advancement, “and/or отсе“ of о? 
preference transfer. j ШЕСЕ e = 
4 | i^ > 
р > / - > b6 
Zu ZR Д GIU e PMK vo — Ааа vc 
Signature of Employee Date : pry Date E 


9,5. GOVERNMENT PRINTING «Д2 962 © = 369-733 
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F 0.590 (Rev. 8.2.82) FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 
Раутой Name of Employee | Social Security Number , Office of Assignment 
Special Agent GS 1811-13 : - 


Position Title, Grade and Number _ \ 


5. Critical Element # — — < | Sey РО 57 


DEVELOP FACTS, OBTAIN INFORMATION, AND GATHER EVIDENCE: (Continued) 


highly complex, disparate evidence, seriousness of the activity, complexity of the investigation, 
and the development of facts that may take months of investigative effort. 5 





E | Performance Standards 
е Minimally Acceptable Fully Successful i Supenor _ 
—r — — — —— AAA A Ó—— A 





сы Ros ax feni TET POPES 


niques, resources, and personnel 
‚їп a highly efficient and effec- 
tive manner. 


Consistently exhibits depend- 
ability by completing assign- 
ments within prescribed time 
frames. Work is reviewed for 
completeness, technical accuracy, 
and compliance with instructions. 


t and performan à standards for the forthcoming appraisal 8. The above critical element and performance standards are consistent with the position descnpton of 
“period and am aware that performancé below the Рой cessful level may preclude me from соп: the employee and are м furtherance of the mission and goals of the FBI. 
ssatomtor a within-grade/step inc/easd. рготозой. administrative advancement, and/or office of 
enge transfer. и 


7.1 have been advised of my critical eleme 








NS | b6 
LOT Gilt La G2 b- gé — 6-26-96 b7¢ 
^ . Sgnatátec рюуее ШЕР Date THREE Date 


U.S. GOVERNMENT PRINTING OFFICE : 
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х “ч » в ” 
FD.590 (Rev. 8.2.82) ` FEDERAL BUREAU OF INVESTIGATION 


PERFORMANCE PLAN 
, САВТІМНООВ, EMMETT В, 2, 404=52=6227 3. Louisville 
| Раугой Name ot Employee | Social Security Number Office of Assignment 


Special Agent GS 1811-13 


x 


Position Title, Grade and Number А 


5. Critical Element f a REN 3 


REPORT INFORMATION: Provide written and oral communications concerning details of highly complex 
investigations, alleged or suspected violations, or other matters within FBI jurisdiction to 
superior., interested Bureau officials, or others related to the case(s). These communications 
typically'contain information which has significant impact оп ыы of the national or local 
welfare or security. 


4. 


Performance Standards 
Minimally Acceptable Fully Successful Supenor 








Under minimal supervision, 
writes communications which 
clearly explain the inter- 
relationship of diverse 
concepts and facts. Written 
communications are reviewed 
only for cogency of content, 
and axe usually prepared within 

established time frames and 
in full compliance with all 
applicable instructions and 
policies. 


Independently writes communi- 
cations which clearly explain 
the interrelationship of 
diverse concepts and facts. 
Written communications are 
reviewed only for cogency of 
content, and are consistently | 
prepared within established time { established time frames and in 
frames in full compliance with | full compliance with all appli- 
all applicable instructions and j cable instructions and policies. 
{ 


Independently writes communica- 
tions which clearly explain the 
interrelationship of diverse 
concepts and facts. Written 
communications are reviewed only 
for cogency of content and are 
consistently prepared within 


policies. Utilizes innovative, Utilizes innovative, administra- 
administrative techniques to tive techniques to enhance the 
enhance the clarity, organization, clarity, organization, and 

and retrieval capability of the retrieval capability of the work 
work product in conplex investi- product in complex investigative 
|gative matters. matters. Quality of work product 


information. Oral communi- | is such, that when necessary, 
гор Oral communications аге artic- this Agent is tasked by superiors 


ions are rarely criticized. |>] Lag ; : 
— ulated in а logical, clear manner | to undertake studies and prepare 


that includes only pertinent ! presentations and/or reports that 
- facts and critical information. impact upon the responsibilities 
ontinued.on.Next.P 


Oral communications are well 
е. articulated іп а logical, 

clear manner inclusive of 
necessary facts and critical 








ишчи эй qo э о. 


(Continued on Next Page age. — 
7. have been advised of my critical element and performance standards for the forthcoming appraisal 8. The above critical element and performance standards are consistent with the position descnpton of 
period and am aware that performance-tejow the Fully Sdccesstul level may preclude me from con- the employee and are in furtherance of the mission and goals of the FBI. 
бкегаһоа for а within-grade/step increase Ў, administrative advancement, and/or office of 
pyeterencg transfer. 
b6 


7777 АИ да (20-с 6.2640 0 27° 
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PERFORMANCE PLAN 
| Louisvi 
‚  CARTINHOUR, EMMETT B. ч -56- a EO9uisville 
Е Раугой Мате о! Етрюуее | Social Security Number Otice of Assignment 
Special Agent GS 1811-13 
4. — — — — — — — — — — — — — — — — — ұ 


Position Title, Grade and Number | 


5. Critical Element # 2 Е | x 


ж 
1 


REPORT INFORMATION: (Continued) 














L0  -PetomaweStndards I SSS 
б | Minimally Acceptable Futy Зиссер 
ООН: i 
Oral communications are readily of the office as well as the 
understandable and useable by ;Squad. Oral communications are 
recipient. . articulated in a logical, clear 
^ manner that includes only 


pertinent facts and critical 
information. Oral communications 
are readily understandable and 
useable by recipient. 


р 
; 4 

= ” 
* 


- 
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7. і have been advised of my critical element and performance standards for the forthcoming appraisal 8.Тһе above critical element and performance standards are consistent with the position descnpton of 






period and am aware that performance below the Fully Suecessfol level may preclude me from con- the employee and are m furtherance of the mission and goats of the ҒВ!. 
sideraton fot a within-grade/step increase. promotion, 4 $ministrative advancement, and/or office of 
preference transfer. / Ж 
2), СҰ ЖЫ ЕТ, ; ЯКТА b6 
ЖР? ИК» ДЕЛ LA AA KO a ~ £6 б^ 24:.у0 b7C 
| 005% г Date 






Signature of Ratn Date 


О = 384-2733 


gnature of Employee 
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CARTINHOUR, EMMETT B. 
Раутой Name ot Employee 


Special Agent GS 1811-13 


1. 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 


" 404-756-6227 
Social Security Number 


Position Title, Grade and Number 


Louisville 
Office ot Assignment 
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5. Critcal Element? 7: — MANAGE CASES AND ASSIGNMENTS: Plan, organize, direct, and control investigative 


matters and other assigned duties which may include but are not limited to raids, arrests, searches, 


seizures, and serving of subpoenas. 






Minimally Acceptable 


Independently establishes an 


efficient method for managing 


caseload based on urgency, 
sensitivity, issues involved 
in each case, difficulty of 
obtaining evidence, and the 
like. 
additional resources are 
needed to logically conclude 
an investigation and takes 
action to obtain them. When 
directing work of other 
employees, effectively 
cooxdinates the operation to 
achieve investigative objec- 
tives. 


» 
ж 
e 


P d 


7. V have been advised of ту critcal element and performance standards for the forthcoming appraisal 
1 level may preclude me from con- 


period and am aware that performance bek 
‚Зегацоп for a within-grade/step incres 
рге!егепсе transfer. 


the Fully Succe 
motion, admip 


ture.of Employee 


Шы, 


ч 


Usually recognizes when 


WL T 


Performance Standards 
Fully Successful 


Exercising sound and independent 
judgment, establishes highly 
efficient and effective methods 
for managing caseload based on 

| urgency, sensitivity, issues 
involved in each case, diffi- 

| culty of obtaining evidence, 

i and the like. Оп own initiative, 

{ develops new methods and tech- 
niques when traditional proce- 
dures are inadequate.  Consis- 
tently recognizes when additional 
resources are needed to logically! 
conclude an investigation and 
takes action to obtain them, 

cooperating fully with Squad and 
office personnel in furtherance 

| of a successful resolution. ` 
Makes regularly accepted 

| recommendations with respect to 
the resources needed. When 

(Continued on Next Page) 


о Е uri 


м 


ww 


e advancement, and/or office of 


Date 
U.S. GOVERNMENT PRINTING OTT 





1992 О = 384-733 


Apply management skills and techniques to a caseload of the 

most complex matters involving a need for analysis of voluminous and/or highly complex, disparate 
evidence,-‘seriousness of the activity and complexity of the organizations. 
according to priority based upon their urgency and sensitivity. 


Serene уч 






ignature ої Hat 


Assignments are handled 


Superior 


„Exercising sound and independent 


judgment, establishes extremely 
efficient and effective methods 
for managing caseload based on 
urgency, Sensitivity, issues 
involved in each case, difficulty 
of obtaining evidence, and the 
like. Оп own initiative, when 
traditional procedures аге 
inadequate, develops new methods 
and techniques, the success of 
which frequently warrants training 
other Squad personnel in their 
usage. Consistently recognizes 
when additional resources are 
needed to logically conclude an 
investigation and takes action to 
obtain them. Makes regularly 
accepted recommendations with 
respect to the resources needed 
and obtains assistance of outside 
(Continued on Next Page) 
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8. The above critical element and performance standards are consistent with the position descripbon of 
the employee and are in furtherance of the mission and goals of the FBI 


b6 
A 24- % bic 


THREE Date 


0:590 Rev. 872.82) * | FEDERAL BUREAU OF INVESTIGATION 





PERFORMANCE PLAN 
Louisville 
CARTINHOUR, EMMETT B. 2. 404-756-6227 3. | 
Раугоќ Name of Employee Social Security Number Office of Assignment 


Special Agent GS 1811-13 
| Position Title, Grede and Number 


5. Critical Element F : 
MANAGE CASES AND ASSIGNMENTS: (Continued) 


ö— MM CC "(''!(["--——— "——————— Á'' —!—Ó Ó———————' Oe ———————K————————————————————— s 


е Performance Standards 
Minimally Acceptable Fully Successful Superior 





directing work of other agencies, when appropriate, as 
employees, effectively coor- well as office personnel in 
dinates the operation to achieve furtherance of investigative 
investigative objectives. objectives. When directing work 
Recognizes and aggressively acts of other employees, effectively 
upon opportunities to expand coordinates the operation to 
investigations beyond their achieve investigative objectives. 
original scope. Recognizes and aggressively acts 
upon opportunities to expand 

| investigations beyond their 
original scope. Is readily 
consulted by other investigators 
because of knowledge and 
experience in certain investi- 
gative matters which aid in 
developing techniques for сазе- 
load management. 


s, 
* 


7.1 have been advised of my critical element and performance standards for the forthcoming appraisal 8. The above critical element and performance standards are iini * the position descripton of 
period and am aware that performance below the Fully Successful level may preclude me from con- the employee and are in furtherance of the mission and goals of the FBI. 
siderabon for а within-gradoe/step increase, promoton, д istrative advancement, and/or office of 
prefefence transfer. 
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U.S. GOVERNMENT PRINTING OFFIC 














Signature of Rabn 
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PERFORMANCE PLAN a 
1, CARTINHOUR, EMMETT В. 2 _ 404-56-6227 a}, Louisville 
Раугой Мете of Employee Social Security Number Office о! Assignment 


Special Agent 65-1811-13 
Position Title, Grade and Number 


4. 





о, | 
' DEVELOP AND OPERATE «ИННИ А 5ЕТ (5): Select, develop, and operate WE 


asset(s) in a manner that contributes to investigative assignments. 


Ж 


5. Critical Element # 








Performance Standerde 
Minimally Acceptable i | | Fully Successtul Superior 











With necessary supervisory guid-  |With necessary supervisory With necessary supervisory У 
ance, instruction, and training, guidance, instruction, and train- | guidance, instruction, and | 
strives to develop and operate ing, develops and operates : training, develops and operates 
informant(s)/asset(s) by direct informant(s)/asset(s) who provide informant(s)/asset(s) who 

contact with individual(s) in a significant information that con- provide highly significant 


position to assist the FBI tributes to the FBI's investigative information that substantially $ 
effort. contributes to the FBI's 


Executes duties in compliance with investigative effort. 


rules, regulations, and guidelines/Executes duties in compliance with) | 
and resolves policy questions rules, regulations, and guidelines, Executes duties in compliance 
. through discussion with supervisorjand resolves policy questions. with rules, regulations, and 
| through discussion with supervisor, guidelines, and resolves policy 
questions through discussion 
with supervisor’ 





TAA hava been кое of ту CINGM Clement dnd ребоптегсе Cae сото ерт 8. The above critical element and performance standards are consistent with the position description of 
“period and am aware thet performance Ù 22. sccesstul level may preclude me from con: the employee and are in furtherance of the mission and goats of the FBI, 
bonos on for a within-grade/step incréase Y/ administrative advancement, and/or office of 

UN 


Wa РЕД 2/22” 6-2-4 


loads mployee 
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— “у PERFORMANCE PLAN 
(Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) 
Emmett B. Cartinhour 404-756-6227 Louisville 
Раусой Name ot Employee Social Security Number Office of Assignment. - 
Special Agent GS 1811-13 78-FO-712 i 
Position: Tite, Grade and Number 
Critical Element # mum у Effective Oates HO | 


FIND FACTS, CONDUCT INTERVIEWS & OTHER INVESTIGATION, AND GATHER EVIDENCE: Personally and/or in 
concert with other Special Agents, obtains facts and gathers supporting evidence om alleged and/or 
suspected violations of law over which the FBI has jurisdiction, performing these tasks regardless of 
complexity of matter and in keeping within the administrative and legal limits” governing, -those matters. 
ute 5 $ > od > 24% ifs Ф ^ e Ф ets Ц ete Ф т > eie a 

| Performance Standards 
| Minimalty Acceptable Риу Successful Superior 


"e 











nitiates and conducts investi- Independently, or in concert Independently conducts complete 
gations involving any of the with other agents, conducts . investigations. involving any of 
matters under investigative complete investigations involv- |the matters under investigative 


jurisdiction of the FBI, гесеіу- | ing any of the matters under jurisdiction of the FBI. With a 
ing general direction at outset investigative jurisdiction of high degree of ingenuity, resource- 
of the most difficult assignment, the FBI, regardless of complex- |fulness and creative thinking, 

With direction, employs and ity, in a timely fashion; devises and implements innovative 


directs all investigative tech- masterfully utilizes all inves- [investigative methods to obtain 

niques, resources, and personnel| tigative techniques available. evidence and collect facts to 

necessary to substantiate complete an assignment. Completes 

allegations of the case assigned] Utilizes methods, resources, all assignments in a more than 

іп a capable and timely fashion.| and personnel in a manner that timely fashion, without regard to 
results in increased productiv- |personal convenience. Directs all 






Usually completes assignments ity, thoroughly analyzing infor-|investigative techniques to resolve 
within prescribed time frames. mation obtained and acting upon |allegations of criminal, civil 
jWork is reviewed in detail for that information. security case in a cost-effective 


O amm technical manner.’ 2 



















em, 
© апа compliance with Work is reviewed for complete- ^ 
ы ness, technical accuracy, and Remains abreast of сһапдев| БА law, 
EE Pd ch |94 Y compliance with instructions. plLactwercechniques, etc., ааа 
ifFerc | CARRARA В assisting other Os 41 
Kedi —— ы PUMP T) ^ 52е. 88 
2 rp - бэ 
| have been advised ` my critical — and performance standards for the forthcoming appraisal The above critical element and performance standards are consistent with the positon de Бадр 
period gad ah aware that petformaneg below the Ful cessful level may preclude me from con- the employee and are in furtherance of the mission and goals of the ҒВІ. AP | 
P, ао fof а within-grade/step Жсбфазе, promotgfi, administratve advancement, and/or office ot EA = Ine 
и transfer. О “э 5а 
—— 
MU |. [257267 — Hee 
Signature of Employee Date | Date 
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т a PERFORMANCE PLAN 
Е (Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) 
Emmett B. Cartinhour 404-56-6227 Louisville 
Рауго& Name of Employee Social Secunty Number Office of Assignment 
Positon: Title, Grade and Number 
Созса Element # з  ЕМес\ме patos а AO 





Performance Standards: 
) Minimaty Acceptable Futty Successful Superior 


Requires only policy supervision 
on only complex administrative 
matters, and work is reviewed 

only for compliance with instruct- 


ions. р 
i have been advised of my critical eiement and performance standards for the forthcoming appraisal The above critical element and performance standards are consistent with the position description of 
period and am aware that performance below the Рийу Successful level may preclude me from con- the employee and are in furtherance of the mission and goals of the FBI. 
sideragon for a within-grade/step increase, promotion, administrative advancement, and/or office of 
preference transfer. 
Bt 
Signature of Employee Date Signature of Rating Official Date 
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“yf ”* PERFORMANCE PLAN 
{Refer to Admonistrator's Manual for Performance Appraisal for instructions regarding the use of this foem.) 


Emmett B. Cartinhour 404-56-6227 Louisville 
Payrol Name of Employee Social Security Number Office of Assignment 


Position: Title, Grade and Number 
Critcat Element # ——— EtfectiveDates Ci tO 


REPORT INFORMATION: Provide written and oral communications as required or requested concerning 
details of highly complex investigations, alleged or suspected violations, or other matters within 
FBI jurisdiction to superior, Bureau officials, or others related to the case(s). These comnuni- 
cations а contain information which has significant impact on segments of the national or 
local welfa ос security. 

Performance Standards 


ad Minimally Acceptable Fully Successful Superior 


ith minimal supervision, writes| Independently writes communi- Independently writes communications 
communications which clearly cations which clearly explain which clearly explain the inter- 
explain the interrelationship of | the interrelationship of diverse|relationship of diverse facts. 
diverse facts. These communi- facts. These communications are|These communications are reviewed 
cations are reviewed for cogency| reviewed only for cogency of only for cogency of content, and 
of content, and are usually content, and are consistently are consistently prepared within 
prepared within established prepared within established time|established time frames and in full 
time frames and in full compli- frames and in full compliance compliance with all applicable 
ance with all applicable with all applicable instruc- instructions and policies.  Utilizes 
instructions and policies. tions and policies.  Utilizes innovative, administrative, techni- 
innovative, administrative ques to enhance the clarity, organ- 
techniques to enhance the ization and retrieval capability of 
claxity, organization and . |the work product in complex inves- 
retrieval capability of the tigative matters. 
work product in complex investi- 
gative matters. 






















Oral communications are usually 
articulated in a logical, clear, 
concise manner, and containing 
the necessary facts and infor- 
C3 nation. Oral communications are 
в. criticized. 


Quality of work product is such, 
that when necessary, is tasked by 
superiors to undertake additional 
duties that impact upon the respe - 
sibilities of the resident agency 
as well as the division. 


Oral communications are con- 
Sistently articulated in a 
logical, clear, concise manner, 
and containing the necessary 
facts and information. 


1 have been advised of my critical element and performance standards for the forthcoming appraisal The above critical element and performance standards are consistent with the position descripton of 
period and am aware that paroman o оч the Fully Зиссе$ 5 level may preclude me from соп: the employee and are in furtherance of the mission and goals of the FBI. | 
йон оп for a within-grade/step i до, oton, 22 ve advancement, and/or office of b6 
p(efererteó transfer. 
| E b7C 
Wb ka l-24-52 — /><762 
gnature of ENDO Be. Date | Date 
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"c — PERFORMANCE PLAN 
(Refer to Administrators Manual for Performance Appraisal for instructions regarding the use of this form.) 
Emmett В. Cartinhour 404-56-6227 Louisville 
Payroll Name of Employee Social Secunty Numbet Office of Assignment 





Positon: Title, Grade and Number 


Critical Element # = Effective Dates. Юн | 


с вепоппапсе Standards ————— Standards 
ӘЗ оо е-е... 2.2.2... Minimaty Acceptable Fuly Successful Superior 


Oral communications are always 
articulated in a logical, clear, 
concise manner, containing all the 
necessary facts and information 
and readily understandable and 
useable by the recipient. 


2 
© 


{ have been advised of my critical element and performance standards for the forthcoming appraisal The above critical element and performance standards are consistent with the position descripton of 
period and am aware that performance below the Fully Successful level may preclude me from соп: the employee and are in furtherance of the mission and goals of the FBI. 

sideration for a within-grade/step increase, promoton, administrative advancement, and/or office of 

preterence transfer. 


Signature of Employee Date Signature of Rating Official Date 
THREE РВ; ОО} 
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uos F2 PERFORMANCE PLAN 
, (Refer to Administrator's Manual for Performance Appraisal for instructions гедагда the use of this form.) 
Emmett B. Cartinhour 404-756-6227 Louisville 
Раугой Name of Employee Social Security Number Office of Assignment 


Special Agent GS 1811-13 78-FO-712 


Positon: Title, Grade and Number 


Critical Etement # pw ae Elective Dalos ыыы 


DEVELOP AND OPERATE ASSET(S): Select, develop, and operate asset(s) іп a manner that contributes 
to investigative assignments and in furtherance of the overall objective and mission of the FBI. 


Performance Standards 
) Minimaty Acceptable Fully Successful Superior 


ith necessary supervisory With limited supervisory guid- Independently develops and operates 
guidance and instructions, ance and instructions, develops |аѕѕеё (5) who provide highly signi- 
strives to develop and operate and operates asset(s) who pro- ficant information that substan- 
asset(s) by direct contact with | vide significant information tially contributes to the FBI's 
individual(s) in a position to that contributes to the FBI's investigative efforts. 
assist the FBI. investigative effort. 












Executes duties in compliance with 
rules, regulations, and guidelines, 
and resolves policy questions 

through discussion with supervisor. 





Executes duties in compliance 
with rules, regulations, and 
guidelines, and resolves policy 
questions through discussion 

with supervisor. 


Executes duties in compliance 
with rules, regulations, and 
guidelines, and resolves policy 
questions through discussion 
with supervisor. 









e 


1 have been advised of my critical element and_peyiormance standards for the forthcoming appraisal The above crit;cal element and performance standards are consistent with the position description of 
+ зуе) тау preclude mo from con- the employee and аге in furtherance of the mission and goals of the FBI. 
зде Оп foy a within-grade/step increase advancement, and/or office of 


os ferencs franster. 
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Special Agent GS 1811-13 78-FO-712 


Position: Title, Grade and Number 


Louisville 





Office of Assignment 


ay ry PERFORMANCE PLAN 
(Refer to Admumstrator’s Manual for Performance Appraisal for instructions regarding the use of thes form.) 
Emmett B. Cartinhour 404-56-6227 
Раугой Мате ot Employee Social Security Number 





Cntical етеп 4 _ 4 - SINON PREIS 
MANAGE CASES AND ASSIGNMENTS: 


Effective Dates 


Plan, organize, direct, and control investigative matters and other 


assigned duties which may include but are not limited to raids, arrests, searches, seizures, and 


serving of subpoenas. 


to priority and analysis of seriousness of the activity under investigation. 


Apply management skills and techniques to caseload so as to handle according 





— 


Minimally Acceptable 


Q0. establishes a 


method for managing caseload 
based on urgency, sensitivity, 
issues involved in each case, 
difficulty of obtaining evidence 
and the like. Usually recog- 
nizes when additional resources 
are needed to logically conclude 


an investigation and takes action 


to obtain them. When directing 
work of other employees, effect- 
ively coordinates the operation 
to achieve,investigative object- 
ives. 


2 
Ф 


I have been advised of my critical element and performance standards for the forthcoming appraisal 
essful level may preciude me from con- 
strative advancement, and/or office of 


syferat oryfor a within-grade/step іпсуейзе, promoton Ag 
ее! ес 


МЕ AAA Ths j Ж 
: S 


s, 


án am aware that performance/Gelow the Fully 


ce transfer 


S4nature ot Employee 


Performance Standards 
Fully Successful 


Independently establishes highly 
effective methods for managing 
caseload based on urgency, 
sensitivity, issues involved in 
each case, difficulty of obtain- 
ing evidence, and the like. 
Develops new methods and techni- 
ques when traditional procedures 
are inadequate. Recognizes when 
additional resources are needed 
to logically conclude an inves- 


tigation and takes action to 


obtain them. Makes regularly . 
accepted recommendations with 
respect to the resources needed. 
When directing work of other 
employees, effectively coordi- 
nates the operation to achieve 
investigative objectives. 
Recognizes and acts upon oppor- 
tunities to expand investiga- 
tions beyond their original 
scope. 





226; 


Date 


Superior 





Independently establishes the most 
effective methods for managing 
caseload based on urgency, 
sensitivity, issues involved in 
each case, difficulty of obtaining 


evidence, and the like. 


Develops 


new methods and techniques when 
traditional procedures are in- 


adequate. 


Consistently recognizes 


when additional resources are needed. 
to logically conclude an investi- 
gation and takes action to obtain 


them. 


Makes regularly accepted 


recommendations with respect to the 
resources needed and obtains assis- 
tance of outside agencies, when 
appropriate, in furtherance of 


investigative objectives. 


When 


directing work of other employees, 
effectively coordinates the opera- 
tion to achieve investigative 


objectives. 


Recognizes and acts 


upon opportunities to expand 





THREE 


The above critical element and performance standards are consistent with the position descripton of 
the employee and are in furtherance of the mission and goals of the FOI. 


Date 
Farn Ооҙ 
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. ow PERFORMANCE PLAN 
(Refer to Admunstratoc’s Manual tor Performance Appraisal for instructions regarding the use of this form.) 
Emmett. В. Cartinhour = 404-56-6227 Louisville 
Раугоя Name of Employee Social Secunty Number Office of Assignment 





Position: Title, Grade and Number 


Споса Element # 4 _ Effective Oates О 


” 





чь 


Performance Standards | 
Minimaly Acceptable Рибу Successful Superior 





e investigations beyond their 
original scope. Is readily 
consulted by other investigators 
because of knowledge and experience 
in certain investigative matters 
which aid in developing techniques 
for caseload management. 


l have been advised of my critical element and performance standards for the forthcoming appraisal The above critical element and performance standards are consistent with the position descripton of 
period and am aware that performance below the Fully Successful level may preclude me from con- the employee and are in furtherance of the mission and goals of the FBI. 
sideration for a within-grade/step increase, promoton, administrative advancement, and/or office of 
preference transfer. 
j 
Signature of Employee Date Signature of Rating Officiat THREE Date 
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Ьб . 
b7C 
9 Там aware that my overall performance, if below the Fully Successful level, may be the besis for the denial of my wittun-grade/step 
increase and could also preciude me from consideration fer promotion, administrative advancement, and/or office of preference transfer. 
Thus appraisal has been discussed with me and | D do [BS not wish to respond, My signature only indicates that | have reviewed 
thes appraisal, not that | am necessazify in agreement with the information herein or that | am relinquishing my right to grieve it 
10. Г have reviewed and approved this appraisal. Doee my comments attached 
| “114166 
B ignature of Reviewing 01118! e 
11. I have reviewed the comments of my reviewing official with respect to my comments an 
а appraisal. 
| О do О do not wish to respond to this appraisal as adjusted by my reviewing 011193 
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їчїаї$ of Employee —* 
| 172 
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INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
COVER PAGE | T 


RECEIVED | | 
Arr 18 J us АН "AF | 


Note: Ratng official 15 0 complete the necessary BERS, ONER SECTION 0 completing this form 
With the exception of signatures, initials and dates, the information on this form i$ to be typewritten i 
Preprinted form F0-593 will be furnished by the Performance, Recognition and Awards" Unit (PRAU) for use in the preparation of the . 


employee's annual appraisal Тһе biographical data on Uus form should be verified, with any discrepancies being 
corrected in ink, and the form returned to the PRAU as the first page of the Report; Refer to items 1-5 listed below for 


instructions іл completing the biographical data on a special appraisal b pany 
zu T ! 
items 1-3 Self-explanatory. е 
item 4 Circle one merit ! pay ‘indicator. | Merit pay indicator, М1, М3, М4 OR М5 is assigned when an employee is ма Supervisory of 


managerial position at the GM 13, 14 or 15 level, АН other employees are excluded from merit pay and are properly shown 
as №. Assignment of the — merit pay indicator i$ the responsibility of the office and coordinated by the 
Pay and Position Management Uni 


Kem .5 | Self-explanetory. — , с 
ў i "| f | i t ' vs i 3 

item” 6 Complete item 7 before referring to the Combinations Table and the instructions for its use in Part 1 | 
Section 5, of the Manual of Administrative Operations and Procedures (MAOP) to determine the overall ‘adjective fating | 
(Unacceptable, Minimally Acceptable, Fully Successful, Superior or Exceptional) and record the appropriate rating | 

Item 7 Record the adjective rating assigned to each critical element on the Evaluation Раде). List he ratings in ascending order 
(lowest to highest) from left to right and record the identifying number for each critica! element under the appropriate | 
adjective rating, This item is not to be completed for presumptive annual appraisals. | 

пет 3 ‘Rating official i$ to sign and date the appraisal before obtaining the employee's signature. 

item 9 Employee 15 to check the appropriate box indicatng whether һе/5һе does or does not wish to respond to the appraisal and 


then sign and date the appraisal when presented to him/her. The employee may respond to the appraisal by setting | 
forth his/her comments са plain white bond paper within 7 days. The employee may not repond to a Conversion appraisal. 

If the employee refuses to sign or initial the appraisal, the rating official is to determine if a response will 

be forthcoming and document these facts in the space allowed for this item 


item 10 Following presentation to the employee, each appraisal must be reviewed at а higher level (except where there is ^o higher | 
level official іп the office) to assure consistency and fairness. Тһе reviewing efficiat must justify, with comments | 

on plain white bond paper, any modification he/she makes to the appraisal, The reviewing officia! may not modify a 

conversion appraisal 11 the employee responded to the aporarsal, the reviewing official must address the employee's concerns 

and set fotth the basis for his/her decision on plain white bond paper. 


Item 11 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the 
employee must be given another opportunity (7 days) to respond. 


item 12 Record type of appraisal being submitted 


Refer to the MAOP, Part 1, Section 5, for additional instructiens on the completion of this form when issuing presumotive 
annual appraisals oe special appraisals to annuals as well as к № on the Performance Appraisal System. 
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20.5937 (Rev. 8-2-82) | 


Ф e | a 
FEDERAL BUREAU OF INVESTIGATION" - 
EVALUATION PAGE 

1. Payroll Name of Employee 2. Social Security Number М 

CARTINHOUR, EMMETT В. 404-56-6227 
3. Specify general nature of assignment during most of the appraisal period. 

Resident Agent working FCI and general criminal matters. 
4. Critical Element f Г as isted on the Plan. FIND FACTS, CONDUCT INTERVIEWS AND OTHER INVESTIGATION, AND 


GATHER EVIDENCE: Personally and/or in concert with other Special Agents, obtains facts and 

gathers supporting evidence on alleged and/or suspected violations of laws over which FBI has *" 
jurisdiction, performing these tasks regardless of complexity of matter and in keeping within 
administrative and legal limits governing those matters. Matters investigated пау be within 


criminz ; OT SCCU y Catczory. 
5. Adjective Rating: X Fully Successtut 3 Superior О Other 


» 








спа Element &. 2... as isted on the Pian. REPOR NFORMATION: Provide written and oral Communications as 
‘required or requested concerning details of highly complex investigations, alleged or suspected 
violations, or other matters within FBI jurisdiction to superior, Bureau officials or others 


related to the case(s). These communications typically contain information which has significant 
impact on segments of the national or local welfare or security. 


5. Adjective Rating: ® Fully Successful О Superior Other 














CAL. 


initials of Employee - 





INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Page is required in the submission of & presumptive &nnual appraisal or in the conversion of & special appraisal to an annual, 


With the exception of the employee's initials, information on this form is to be typewritten. 


items 1-2 Self-explanatory. 


t 


ttem 3 Record the type of cases/duties performed by the employee during the appraisal period. И more than one Evaluation Page is utilized, this 
item need only be completed on the first page. 


ttem 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element, No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


tem 5 Review documentation collected during the appraisal period for each critical element and compare with the eleme 45 performance standards 
to determine the adjective rating level that best describes the employee's performance for that critical element, 


(а) И the employee's performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee's demonstrated performance concerning that critical element, The summary provided 


must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. - Check the box 


for "Other" and enter the appropriate adjective rating level in the space provided. 


(b) И the employee's performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating levet by 


checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee's 


à performance іп the manner described above. К the employee disagrees with an element rating at either of these levels, the rating official 


must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. 
Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review И, 


Refer to the Manual of Administrative Operations and Procedures, Part 1, Section 5, for additional guidance on the Performance Appraisal 
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0-58 (Rev. 8-2-82) 2245,2 


FEDERAL BUREAU OF I ® 


EVALUATION PAGE 


"Т2. Social Security Number 
404-56-6227 


1. Payroll Name of Employee 


CARTINHOUR, ЕММЕТТ В. 
3. Specify general nature of assignment during most of the appraisal period. 


4. Сайса! Element # - аз isted on the Рал. DEVELOP AND OPERATE ASSET(S): Select, develop, and operate 


asset(s) in a manner that contributes to investigative assignments and in furtherance of 
the overall objective and mission of the FBI. 





5. Adjective Ratng: © Fully Successful М Superior Q Other, 








4. Critical Element # as isted on the Pan, MANAGE CASES AND ASSIGNMENTS: Plan, organize, direct, and 


control investigative matters and other assigned duties which may include but are not limited 
to raids, arrests, searches, seizures and serving of subpoenas. Apply management skills and 
techniques to case load so as to handle according to priority and analysis of seriousness of 











5. Adjectve Rating: Й Fully Successful 1} Superior О Other 








eM 


initials of Employee 


мармар REAPER dU irae НОЧ Е Ғайайаны Майн тун На НР 5. кемек E 503 ж - — 


4-875 (2-5-86) 








2-12-87 
N 
SUBJECT _CARTINHOUR, EMMETT В. 
TYPEOF MAIL РСА | 


Май is being permanently filed in employee's medical folder maintained in PERSONNEL RECORDS 
SUBUNIT, RECORDS SECTION, RECORDS MANAGEMENT DIVISION, ROOM 6912. 


FILE NUMBER 67 - 645585М-85 


PERMANENT SERIAL CHARGE OUT 
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at ~5 9328 
4.:8-232) 


FEDERAL BUREAU OF INVESTIGATION 


©... „хс APPRAISAL REPORT 9 


И“ 


1. Payroll Name y, 
T EMMETT B 


сс! Security Number 


404-56-6227 


Position lite and 


SPECIAL AGENT 





rade 


GS 13 78-20-7142 / 





Cover Page 


А 


ice 9 


.U 
/ 3420 
/ 4. Merit Pay indicator 


М8 


Assignment 
LOUISVILLE 


и 


Jverell Adjective Rating 


Fully Successful 




























7. Rating of Critical Etement(s) 
Е.5. Е.5. Е.5. F.S. 
& b6 
b7C 
25-94 - 8 
te 
9. | am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within-grede/sxep 
increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer. 
This appraisal has been discussed with me and | E do (27% not wish to respond. My signature only indicates that | have reviewed 
this appraisal, not that | am ““2 in egreement je information herein or that | am relinquishing my right to grieve it 
тейт уа Ko 2-/-85- 
Signature 01 Employee e 
10. | have reviewed and approved this apprasal —— [See my comments attached 
11. 1 have reviewed the comments of my reviewing official with respect to my commen 3:69 dé i 
performance appraisal 
г £32 нў 49 not wish to respond to this appraisal as adjusted by my reviewing[ o3 Lic "ағ „„ Numbered... nie. 
initials of Employee REC:199 | 
12. Туре of Appraisal 
A (Annus = Туре {R} Regular PRAU Y 
P æ Presumptive Logged 23 b6 
с LJ Conversion Review | b7C 
Entered 2) 
Verified 
$ ( )Speciat > Type — LdUnacceptable Printout 
= Requested by FBQ 
LJ Current Appraisal % 


19% JuRerghags in Prau 
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FBi/DOJ 
FORM X358 (08/82 


4809 7 
б» | каН 3 
ОКА ес 


5 usta S FOR PREPARING THE 
FORMANCE APPRAISAL REPORT 
COVER PAGE 


Note: Rating official i$ to complete the necessary Évaluation Page(s) prior to completing this form. 
With the exception of signatures, initials and dates, the information on this form is to be typewritten 


Preprinted form Е0-5$3 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for use in the preparation of the 
employee's annual appraisal The biographical data on this form should be verified, with any discrepancies being 

corrected in ink, and the form returned to the PRAU as the first page of the Report Refer: 19 items. A 5:listed below for 
instructions in completing the biographical dats on a special appraisal. 


Items 1-3 Self-explanatory. 


Item 4 Circle one merit pay indicator. Merit pay indicator М1, M3, M4 OR М5 is assigned when an employee $ in а Supervisory or 
managerial position at the GM 13, 14 or 15 level All other employees are excluded from merit pay and are properly shown 
35 N& Assignment of the appropriate merit pay indicator 1$ the responsibitity of the office and coordinated by the 
Pay and Position Management Unit. 


Item 65 Self - explanatory. 


" i . $ 


Item 6 Complete item 7 before referring to Фе Combinations Table and. the instructions for its use in Part 1, 
Section 5, of the Manual of Administrative Operations and Procedures (MAOP) to determine the overall adjective rating 
(Unacceptable, Minimally Acceptable, Fully Successful, Superior or Exceptional) and record the appropriate rating. 


Item 7 Record: the adjective rating assigned to each critical element on the Evaluation Page(s) List the ratings in ascending order 
(lowest to highest) from left to right and record the identifying number for each critica] element under the appropriate 
adjective rating, This item is not to be completed for presumptive annual appraisals. 


Кем 8 Rating official ts to sign and date the appraisal before obtaining the employee's signature. 


item 9 Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and 
then sign and date the appraisal when presented to him/her. The employee may respond to the appraisal by setting 
forth his/her comments on plain white bond paper within 7 days. Тһе employee may not repond to a conversion appraisal, 
if the employee refuses to sign or initial the appraisal, the rating official i$ to determine if a response will 
be forthcoming and document these facts in the space allowed for this item. 


Item 10 Following presentation to the employee, each appraisal must be reviewed at a higher level (except where Шеге i$ no higher 
level offisi ia the office) to assure consistency and fairness. Тһе reviewing officiel must justify, with comments 
en piain white bond paper, any modification he/she makes to the appraisal. The reviewing official may not modify a 
conversion appraisal If the employee responded to the appraisal, the reviewing official must address the employee's concerns 
and set forth the basis for his/her decision on plain white bond paper. 


Item 11 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the 
employee must be given another opportunity (7 days) to respond. 


Item 12 Record type of appraisal being Submitted. 






Refer to the MAOP, Part LoSection 5, for additional instructions on the completiganof this form, when issuing presumptive 
annual appraisals or conve special appraisals to annuals as well as for guidan the Performance Appraisal System 


.:% Y i : J 


1 


—————— P — — ——— — — — — — — — — — muda mu —— —— керри see ines — abre —ñ — — алмалы онла — — ee ee ee жа. -- - mesons uir dis - “.---. е — — — at * — 





— E ——— — — — — — — — — — —— — —— — — eom p MAR нық мет — made nie ——— — — — — -А — — © жүз — — — — m — А — — — + =e tee “. ә... 


X 
— i FORM X359 (08/828 


10-593) (Rev. 8-2-82) 


Toà “ 
(i Q (т " 
е FEDERAL BUREAU ОҒ INVESTIGATION e 
EVALUATION PAGE 
1, Payrol Name of Employee ' 2. Social Security Number 
CARTINHOUR, EMMETT B. 404-756-6227 


3. Specify general nature of assignment during most of the appraisal period. 
Resident Agent working FCI and general criminal matters. 


4. Critical Element & Т as isted on the Plan. FIND FACTS, CONDUCT INTERVIEWS AND OTHER INVESTIGATION, AND 
GATHER EVIDENCE: Personally and/or in concert with other Special Agents, obtains facts and 
gathers supporting evidence on alleged and/or suspected violations of laws over which FBI has 


jurisdiction, performing these tasks regardless of complexity of matter and in keeping within 
administrative and legal limits governing those matters. 


Matters investigated may be within 
[Iminai vii or. i 
2 Adoro Ratna: ^ om ое BODY Superior Q Other 








4. Cribcal Element # as isted on the Plan, REPORT INFORMATION: Provide written and oral communications as 
required or requested concerning details of highly complex investigations, alleged or suspected 
‘violations, or other matters within FBI jurisdiction to superior, Bureau officials or others 


related to the case(s). These communications typically contain information which has significant 
impact on segments of the national or local welfare or security. 


5. Adjective Rating: Ж Fully Successful © Superior О Other 








7..ЕО-59%0 (Rev. 8-2-82) T 
D^ (3 2 г -23 
e FEDERAL BUREAU OF INVESTIGATION е 
EVALUATION PAGE 
1. Payroll Name of Employee 2. Social Security Number 


3. Specify general nature of assignment during most of the appraisal period. 


МЕ КЕТЕР os Ested on ihe Pan. DEVELOP AND OPERATE ASSET(S): Select, develop, and operate 


asset(s) in a manner that contributes to investigative assignments and in furtherance of 
the overall objective and mission of the FBI. 








5. Adjective Rating: [X Fully Successful © Superior Q Other — 





4. Critical Element # 2. as listed on the Plan. MANAGE CASES AND ASSIGNMENTS: Plan, organize, direct, and 


control investigative matters and other assigned duties which may include but are not limited 
to raids, arrests, searches, seizures and serving of subpoenas. Apply management skills and 
‘techniques to case load so as to handle according to priority and analysis of seriousness of 


5. Adjective Rating: N Fully Successful Q Superior N Other 
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SAC, Louisville 3/18/85 Р. 
Director, PBI | и 
RESTORATION OF FORFEITED ANNUAL LEAVE E 


1984 LEAVE YEAR 


As a result of your certification attesting to the á 
exigency of public business that caused the forfeiture of 
annual leave by the employees listed below, FBIHQ has restored 
the leave to these employees in а specia) leave account, 

The Time and Attendence Clerk in your office should be advised 
of this matter and records adjusted accordingly. The date 

of 1/5/85 is being utilized as the ending exigency date for "EN 
restoration purposes, ínasmuch as this мая the last day of- OA 
the leaye year іп мһісһ the leave is being restored. The 
restored leave must be used by 1/3/87 or forfeiture will occur |. 
with no further rights or privileges to rostoration. 
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В Қаралым айбатын» 


This matter should be brought to the attention of — Ma 
each employee's supervisor who must immediately formulate i 
mutually agreeable leave plans consistent with work assignments 
to prevent this restoration procedure from occuring again 


for leave year 1985, or cause the loss of annual leave previously 
restored. 
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BANS | ЗВАН HOURS Con d uet 
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l- Voucher and Payroll (Attn:| | |^ | | — Jj Sent Direct 
1 - 66-19150 
1 - Personnel file of each employee listed 
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NOTE: Computations for hours to be restored were coordinated 
with Voucher and Payroll and the Bureau Leave Office. “All | 
of the leave in question was scheduled prior to the cut-off 
date as required by law. | 
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TRANSMIT VIA: PRECEDENCE: CLASSIFICATION: › | 
C) Teletype C) Immediate C) TOP SECRET | 
С) Facsimile C) Priority © SECRET | | 
| 

| 

| 





C) AIRTEL __ — С) Routine O CONFIDENTIAL 
D UNCLASE FTO 


С UNCLAS ; 
Date 1/17/85 


TO: DIRECTOR, FBI ' | | 
ATTENTION: PAY AND POSITION MANAGEMENT UNIT, ASD i | 
| 


| LEAVE OFFICE, ROOM 6058 
РВОМ: 5 КЕЗ LOUISVILLE (66-636) 


SUBJECT? RESTORATION OF FORFEITED ANNUAL LEAVE 
1984 LEAVE YEAR 


it is requested that the forfeited annual leave for the following 
employees as set forth be restored: 


No. of Hours 


SSAN Name 


| e b6 


b7C 





l 
| 
| 


The above-named Special Agent was unable to take scheduled annual 
leave during the latter part of calendar year 1984 because of prior scheduled 
k all Agents training which he was їп charge of, as well as previously 
scheduled police training schools which are scheduled a year ahead of time. 


SSAN Name No. of Hour 
г? 


‚ Тһе above-named Special Agent was unable to take previously scheduled 
annual leave due to the unforeseen scheduling of a tríal in which he had to 


testify. 








ureau 
l-Louisville 
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(3) 
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b6 
b7C 





Transmitted _  _ Per 
(Number) (Time) 


X U.S. Goverament Printing Office: 1984—431-613/6249 


Approved: 
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LS 66-636 
SSAN Name No. of Hours 
404-56-6227 CARTINHOUR, EMMETT B. 18 HS) 


The above-named Special Agent was unable to take previously scheduled 
annual leave due to his assignment of assisting in surveillance matters in an 
ongoing gambling investigation. 


SSAN Name No. No. of Hours Hours 


1 Ww 


The above-named Special Agent was unable to take all of his scheduled 
annual leave during December, 19845, due to hís required presence as Assistant 
Special Agent in Charge in Headquarters City while Special Agent in Charge was 
on official business and annual leave. 


= 2k - 


b6 
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АЗДАН арады, | NOTIFICATION OF PERSONNEL ACTION 
1, Name (Lest, First, Middle) 2, SSN 3, Position Sensitity (Opt) | 4. Date of Birth 
CARTINHOUR EMMETT В MR 404-546-6227 11-19-41 


$. Veteran Preference 6. Serv. Comp. Date (Leave) 7. — $, Retirement 
с 1--None 3-10 Pr. Disab. $10 Pt. Other 1 0 a 0 bya 49 re lore S-FS  $-Other 
2—5 Pt. 4-10 ft. Comp, $—10 РЪ/30% Comp. |Ó |ә сд 4-None 6-С$ Spec 
9. FEGU 10, FLSA 12. "Es 13. Comp. Level (Opt) 
BASIC PLUS STANDARD ый 


14. Effective Date 15, Annuitant indicator 16. Work Schedule f aFful-time Gf T Seasonal LM —— for ОРМ Use] 
Ü 1 ~”? 9 $9 ; 1-Reempt Anti-CS. S-RETM S-RETM & CS P~—Part-time Q--PT Seasonal 
ia иш 2-RETO 4-RETO & CS 9-Мо Applicable -Intermittent JINT Seasonal 
18-A. | 18-8, Nature of Action 19-A 19-8. Nature of Action 








NOAC 


WXTHXN-GRADE XNCREASE 








18-С, en 18-0. Authority Auth t 9-D. Authority 
е 





s үнің im. EU T SERT EIL AA EMQUE NUT ETE C VIN а gene ee eee 


19-Е, EAM 195, Aythor ity 
Code 


‘oo me m Ме in нің ғу «ғ mni TUR a ee дщ qut Му тың 


18-Е, Auth 185. ‘Authority 
ж 29 U.S.C. 536 


20, FROM: Position Tale and Number 





27, TO; Position Те and Number 


SPECIAL AGENT 
28-Ғ0-712 


41. Name and Location of Employing Office 


SPECIAL AGENT 
28-Ғ0-212 


28 Name and Location of Employing Office 





22 Pay Plan & Occupational Code L2:3. Grade of Levd 124, Step or Rate 125. Salary 26. Pay Basis 29. Pay Plan & Occupational Codel3O ‘Grade o Level £31. Step or Rate [32, Salary 33, Pay Sass 
GS ірі 12611 са 71611 +4384 


Duty Station 3$. Appropriation Code (Optional) 











't«Competióve 32-555 General 
32-Excepted 4-SES Career Reserved 





37. Remarks 


WORK IS OF ACCEPTABLE LEVEL OF COMPETENCE. 
ІМ PAY STATUS AT END OF WAITING PERIOD ~ YES. 
DATE OF LAST EQUIVALENT INCREASE 01-23-83. 





67-NOT RECORDED 
З 7 JAn 15 isos 





ЕТ Approvat ў 39, FPMIS Data 
A. Title of Approving Official B. Date A „Sup or Nonsupy ind. |В, VEV IND D. Barg Unit Status | €. functond Class 
DIRECTOR 01-16-85 


€, Signature/Authentication of Approving Official F Educational Level H, Academ Окскиие 11. Agency 
2 | 
ш — 1 
^ зе ы " 
NA ГУ ааа = m 
Кесу: RN bare is 
40. Employing Department or Age — у, E 
FEDERAL, BUREAU ОҒ INVESTIGATION VH 


$ Part 3» Personnel Folder Copy Previous Editions Unusa 
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UNITED STATES DEPARTMENT OF JUSTIC 
FEDERAL BUREAU OF INVESTIGATION 


TO : p LOUISVILLE DATE: 01/04/85 
PERSONAL ATT 
— FBI 
SUBJECT: CARTINHOUR EMMETT B RETURN TO: FBIH 6156, TL#234 
LOUISVILLE 


WITHIN-GRADE INCREASE (WIGI) CERTIFICATION 


` 


IMPORTANT: RETURN THIS FORM WITHIN 3 DAYS OF RECEIPT TO THE PAY AND 
POSITION MANAGEMENT UNIT, ADMINISTRATIVE SERVICES DIVISION, 
WHERE FINAL CERTIFICATION WILL BE EFFECTED. 


CAPTIONED EMPLOYEE IS ELIGIBLE TO BE CONSIDERED FOR A 
WITHIN-GRADE SALARY INCREASE EFFECTIVE ON THE WIGI DUE DATE STATED 
BELOW. TITLE 5, CODE OF FEDERAL REGULATIONS, PART 531, SUBPART D, 
PROVIDES THAT BEFORE А WITHIN-GRADE INCREASE CAN BE GRANTED, 

А DETERMINATION MUST BE MADE THAT THE PERFORMANCE OF АМ EMPLOYEE IS 
AT AN ACCEPTABLE LEVEL OF COMPETENCE (ALOC). WITHIN THE FBI, THE 
"ACCEPTABLE LEVEL OP COMPETENCE" REQUIRES PERFORMANCE AT LEAST AT 
THE FULLY SUCCESSFUL LEVEL AS SET FORTH IN PERFORMANCE PLAN. 


CURRENT GRADE/STEP: GS 13/05 SALARY: $41,171.00 

WIGI DUE DATE: 01/20/85 LAST EQUIVALENT INCREASE: 01/23/83 
CURRENT PERFORMANCE APPRAISAL: FS DATE: 03/31/84 
ADMINISTRATIVE WARNING: DATE: 


TOTAL HOURS LEAVE WITHOUT PAY (LWOP): 


CHECK APPROPRIATE COMMENTS: 


( EMPLOYEE'S PERFORMANCE CONTINUES AT FULLY SUCCESSFUL LEVEL OR 
HIGHER AS REFLECTED IN CURRENT APPRAISAL INFORMATION CAPTIONED 
ABOVE AND IS, THEREFORE, CERTIFIED FOR WIGI. 


() EMPLOYEE'S PERFORMANCE HAS FALLEN BELOW FULLY SUCCESSFUL LEVEL 
AND WIGI SHOULD BE DENIED. (PROVIDE SPECIFIC PERFORMANCE RELATED 
DETAILS REGARDING DETERIORATION OF EMPLOYEE'S PERFORMANCE OR 
SUBMIT SPECIAL PERFORMANCE APPRAISAL REPORT TO SUBSTANTIATE THE 
DENIAL OF WIGI). 
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| () EMPLOYEE'S PERFORMANCE HAS IMPROVED BEYOND THE MINIMALLY 
| ACCEPTABLE LEVEL- REFLECTED IN CURRENT APPRAISAL INFORMATION 
CAPTIONED ABOVE AND WIGI SHOULD BE GRANTED. (PROVIDE SPECIFIC 
PERFORMANCE RELATED DETAILS OR SUBMIT А SPECIAL PERFORMANCE 
APPRAISAL REPORT TO SUBSTANTIATE THE GRANTING OF WIGI). 


() EMPLOYEE'S PERFORMANCE CONTINUES AT THE MINIMALLY ACCEPTABLE 
LEVEL AS REFLECTED IN CURRENT APPRAISAL INFORMATION CAPTIONED 
ABOVE AND, THEREFORE, WIGI SHOULD BE DENIED. 


() EMPLOYEE'S CURRENT PERFORMANCE APPRAISAL IS FULLY SUCCESSFUL 
OR HIGHER BUT ADMINISTRATIVE WARNING INDICATED ABOVE HAS NOT 
BEEN RESOLVED; THEREFORE, МІСІ SHOULD BE DENIED. (PROVIDE 
IN COMMENTS A SUMMARY OF THE EMPLOYEE'S PERFORMANCE WHICH 
REQUIRED ISSUANCE OF THE WARNING). 


() EMPLOYEE'S CURRENT PERFORMANCE IS MINIMALLY ACCEPTABLE AND 
ADMINISTRATIVE WARNING INDICATED ABOVE HAS NOT BEEN RESOLVED; 
THEREFORE, WIGI SHOULD BE DENIED. 


() EMPLOYEE DEMOTED ON BASED ON UNACCEPTABLE PERFORMANCE 
IN PRIOR POSITION. МІСІ DETERMINATION MUST BE POSTPONED PENDING 
RECEIPT OF A CURRENT APPRAISAL OF HIS/HER PERFORMANCE IN THE 
LOWER GRADE POSITION. ENTER DATE EMPLOYEE WILL COMPLETE YOUR 
OFFICE'S TIME REQUIREMENTS FOR A PERFORMANCE APPRAISAL: 
| THIS APPRAISAL SHOULD BE SUBMITTED TOGETHER WITH RECOMMENDATION 
' FOR THE GRANTING/DENIAL ОҒ WIGI. 


COMMENTS: 





(RATING OFFICIAL IS PERSON RESPONSIBLE FOR APPRAISING EMPLOYEE'S 
PERFORMANCE. REVIEWING OFFICIAL IS RESPONSIBLE FOR APPROVING ANY 
SUCH APPRAISAL). 
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PERFORMANCE APPRAISAL REPORT v 
4 Cover. Page 
1 Payroll Name ‚ Office от Assignment = 
CART NHOUR EMMETT В 3420 LOUISVILLE | 
. Sonat! Security Der 4. Merit Pay indicator — 
404-56-6227 и - NS ^ 
E Position title end Grede | Е ә. Uverall Adjective Rating — 
SPECIAL AGENT J 
GS 13 _14-2/-2,2 Fully Successful 
7. Rating of Critical Elements) — 
Ғ.5. . F.S. F.S. F.S. & 
i 2 «З 4 — — — 
8 b6 
b7C 
3/30/84 
Date 
3, | am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within-grade/step 
increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer. 
wish to respond, My signature only indicates that 1 have reviewed 
mation herem or that 1 am relinquishing my right to grieve it 
1-2-9 
т Cete 
10. } vorai See my comments attached, 
f-2-F¢ 
Date 
11. 1 have reviewed the comments of my reviewing official with respect 10 my comments and/or any кл; he/she made to this 
performance appraisal. 
i C) 4 D do not wish to respond to this appraisal 25 adjusted by my reviewing o @ 
| 22-122 | Searched Numbered...— / 
initials of Employee ез WAI 2059 оч | 
12, Type of Appraisal | 
A (X)Annval > Туре ҒО Regutar b6 
P Presumptive b7C 
С Conversion 


S ( )Special ~ Type Unacceptable 
Requested A y ЕВНа 


1 0 JUL 27 ШИГ?" 
Сал penali e pend 4, frugz | 





FaliDOJ 
FORM X^58 ЮВЕ 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
COVER PAGE 


RECEIVED Т 
Ағ 2U 12 55 PH 1984 


[PERSONNEL $g 
Note: Rating official is to comolete the necessary Evaluation Pagets) pr —X 124 tus form. 
With the exception of signatures, initials and dates, the information on this form i$ to be typewritten. 


Preprinted form FO-593 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for use in the preparation of the 
employee's annual appraisal. Тһе biographical data on this ferm should be verified, with any discrepancies being 

corrected in ink, and me form returned to the PRAU as the first page of the Report Refer to items 1-5 listed below for 
insyuctions in completing the biographical data on з Special appraisal. 


Items 1- 3 Self-explanatory. 


Item 4 Circle one merit pay indicater, Merit pay indicator M1, M3, M4 OR MS is assigned when an employee is in a supervisory or 
managerial position at the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown 
as №. Assignment of the appropriate merit pay indicator 15 the responsibility of the office and coordinated by the 
Pay and Position Management Unit 


item 5 Self - explanatory, 


Item 6 Complete item 7 before referring to the Combinations Table and the instructions for its use in Part 1, 
Section 5, of the Manual of Administrative Operations and Procedures (MAOP) to determine the overall adjective rating 
(Unacceptable, Minimally Acceptable, Fully Successful, Superior or Exceptional) and record the appropriate rating. 


Item 7 Record the adjective rating assigned to each critical element on the Evaluation Page(s) List the ratings in ascending order 
(lowest to highest) from teft to right and record the identifying number for each critical element under the appropriate 
adjective rating This item i$ not to be completed for presumptive annual ‘appraisals. 


Кем 8 Rating official В to sign and date the appraisal before obtaining the employee's signature. 


лз — 


Мет 9 Employee i$ to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and 
then Sign and date the appraisal when presented to him/her. The employee may respond to the appraisal by setting 
forth his/her comments ot plain white bond paper within 7 days. Тһе employee (пау not repond to a conversion appraisal, 
If the employee refuses to sign of initial the appraisal, the rating official i$ to determine if a response will 
be forthcoming and document these facts in the space allowed for this item. 


{tem 10 Feltowing presentation to Фе employee, each appraisal must be reviewed at a higher level (exceot where there is no higher ^... 
level official in the office) to assure Consistency and fairness. Тһе reviewing official must justify, with comments р | 
on plain white bond paper, any modification he/she makes to the appraisal. The reviewing official may not modify а 
conversion apprasal. If the employee responded to the spprassl, the reviewing official must address the employee's concerns 
and set forth the basis for his/her decision on plat white bond paper. 


e v ES „в, 2ш > РЕ К + < 


— * — 
* 


Item 11 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the _ 
employee must be given another opportunity (7 days) to respond. 


item 12 Record type ef appraisal being Submitted. 


b 
Refer to the МАОР, Part 1, Section 5, for additional instructions са the completion of this form when issuing presumptive 


annual appraisals or К special appraisals to annuals as well as for guidance on the Performance Аррга$а1 System. 


— —— ee ee та ee — - — -- - — -FORM м259 (08/82. 
о even Т ИЯ СА 21, М CIL БО шы ——— — 


FD-5930 (Rev. 8-2-82) ^ 5 б 


FEDERAL BUREAU ОҒ INVESTIGATION 





EVALUATION PAGE v 
1. Payroll Name о! Employee 2. Social Secunty Number 
CARTINHOUR, EMMETT B. 404 -56-6227 | 


3. Specify general nature of assignment during most of the appraisal period. 


Resident Agent working FCI and general criminal matters. 


я 


4. Critical Element f as fsted оп Фе Plan. FIND FACTS, CONDUCT INTERVIEWS & OTHER VES ATION, & - 
Boece EVIDENCE: jd y ane or in — wi other 2. ncs ob ae 
$ $ orti ence on alle and/or, suspec 0 ons,of. 
Over which RET as  jurisd cE ion per orn ing? the e tess cegardtess oF complexity 
of matter & in keeping within administrative à. еда) limit? governing those dots 
ШО B Ыы» > t = 4% 2 uc 426 A L " а * 


| 5. Adjectve Rating: e Fully Successful © Superior О Other 





| 

| 
4. Crbcal Element # И as isted on the Plan. REPO T INFORMATION: Provide written & oral communica- = 
tions as required or requested concerning details o ighiy complex investiga- | 
tions, alleged or suspected violations, or other matters within FBI jurisdiction. 
to superior, Bureau officials or others related to the case(s). These communi- 
cations typical]ly contajn information which has significant impact on segments 


7 3 
5. Adjectve Ratng: [А Fully Successful C2 Supenot - О Other 





= v ^. 


FD-593o (Rev. 8.2.82) b @ ! 


^ 
* FEDERAL BUREAU OF INVESTIGATION . E. 
EVALUATION PAGE 
3. Payrol Name of Етрюуее | 2. Social Security Number 
CARTINHOUR, EMMETT B. 404 -56-6227 


3. Specify general nature of assignment during most of the appraisal penod. 


” 


4. Critical Element 4 as isted on the Plan. DEVELOP AND OPERATE ASSET(S): Select, develop, 


and operate asset (s) in a manner that contributes to investigative 
assignments and in furtherance of the overall objective and: mission of 


the FBI. 
§. Adjectve Ratng: a Fully Successful Q Superior © Other 














4. Crincal Element # -A as isted on the Pan. MANAGE-CASES-AND-ASSTGNMENTS <P Жат; or ize, direct, 

and control investigative matters and other assigned duties which may include 

ME not — iu RS EL dod geret be of 5— 
management, s S echniques se .$0 as ёо ban .accordin 

o priority g analysis of serious ess OF the activi y under, investigation. 

5. Adjectve Rating: X Fully Successful С Superior C Other 


ё „т ы, ы “ 2 
c ^ 


өлі FEDERAL WJREAU OF ІМУЕШІСАЛТТОМ 


REV. 8-7-81) 


ж 


PERFORMANCE APPRAISAL REPORT 


Employee Biographical Page 
(Refer to Adminisuator’s Manua! for Performance Appraisal 
N for instructions regarding the use of this form) 








Effective Date of Lest 


Grade Change 1/29/78 


Date Ove Within grade, Inerease/ 








Position Number GS 1844 13 75-Р05712 — Step Increase —_1/23/83 

Type of Appraisal Projected Annua! Appraisal Period 

A 04 Annual 

i () Annual incorporating Prior Administrative Appraisals) 1/24/82 ts 1/ 7/83 

C 1) Conversion of Admunisuative Aporaisal(s) to Annual 

P ()Presumptive Annua! X 7 

$ (] Admimisvrative ~ type Appraisal Period } / 25/92 tod L25 [833 





(Actual period of time covered by this report 
if different from projected annua!) 





CURRENT APPRAISAL 


List adjective rating of individual critica! elements from lowest 
to highest level with respective identifying number below. 














Р ә 5 ә Е е 5 е Р ° 5 ® 5 
4-2. иЗ 4 — = — — 
Overall Adjective Rating LLY Successful Numerics! Average me t s 


— Check here if bove information duplicates thet of most recent administrative appraisal, 





Admimsyative Appraisal(s) Considered in Annual Appraisal 
Арргг$а! Periodisk Adjective Ratingts) 





—n 
AAA 
Е Е — — 

2 JUN 1 1983 





Composite Adjective Rating 
{Only for annual appraisals which are based оп the incorporation or conversion of administrauve appraisals.) 








Adjective rating for last two annua! appraisals (nonmerit pay employees only) 





Yer —1981. . Adjective Reting —— uperior 
Year 1280... Adjective Rating Excellent 





My signature and/or initials on this page of the Performance Appraise! Report and on the atteched/TD- 9938, РО-БУЗЬ and 
ҒО-593с indicates only that | have reviewed each page, not thay-T amdectessarily in agreement with уе information theres 


that | am relingurshing my right, if any, to grieve ths appraisa’ M L 
ИЕ A Э 9 MP» 


Ie ignatere of Employee а 
ж Date thongtl „Ха оллло. |“ 


CTAR аорууаласд ; 


ғай» 
FORM X340 {05/81} 


10JUNS- 1003, 
н, 


чын 


FQ-593b (Rev. 8-24-81) rœ 
e Federal Bureau of Investigation Qe» ы 


SIGNATURE PAGE 
(Refer to Administrator's Manual for Performance Appraisal 
for instructions regarding the use of this form.) 
CARTINHOUR, EMMETT B. | 404-56-6227 
Payroll Name of Employee Social Security Number 





This is à co: — b white under my supervision. b6 
1/26/83 Ы” 


Е. ature of Rating бт Date 


Comments of Employee-Hight to Respond (Optional) 





"P И 


/-2.6-%3 
Initials of Employee Date 


Гат aware that my overall performance below the Fully Successful level as reflected in this appraisal may be the basis for the denial of my within-grade 
increase (WIG)/step increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference 
transfer, 








N/A 
: : initials of Employee 
APPLICABLE TO EMPLOYEES IN А TWO/THREE YEAR WAITING PERIOD FOR WIGVSTEP INCREASES AND/OR PROMOTIONS. 
lam aware that my overall performance below the Fully Successful level in previous annual appraisal(s) - = (indicate year(s)) may be 
the basis for the denial of my WIGVstep increase and/or promotion. 
низа of Employee 





Comments of Reviewing Official 











TIT НТА > A ЗАЛЫ СТ 14” te 


{ have reviewed the comments of my reviewing official with respect to my comments (above) and/or any adjustments he/she made to this performance 
appraisal. 1£3 do С) do not wish to respond to this appraisal as adjusted by my reviewing official. 











Signature of Employee Date 281/003 


“м # 


Pow A ` 
FD-593a (Rev. 8-2-82) (@ Oy et^ 


FEDERAL BUREAU OF INVESTIGATION 


EVALUATION PAGE 
1, Payroll Name of Employee 2. Social Security Number 
CARTINHOUR, EMMETT B. 404-56-6227 


3. Specify general nature of assignment during most of the appraisal period. 
Resident Agency working mostly FCI matters. 


4. Crhcal Element # isted on the Plan. FIND EZ ONDU NTERVIEWS & OTHER INVESTIGATION, & 
GATHER EVIDENCE: personally and/or in concert with other Special Agents, obtains 
evidence on alleged and/or suspected violations of law 


facts & gathers НЕЙ ider 
jurisdiction, performing these tasks, regardless of com- 
e 


С о ín E ng witbi administrative & 1 1 limit V un 
m er 2 1. 1. n lve ega mu есулі 
рест Hatters. Matters ds astigated may be within the criminal. civil, ог 9 

securi х Ж m 


a огу. 
5. Adjectve pains ез Q Lully Successful 








4. Crical Element #2 as isted on the Pan. REPORT INFORMATION: Provide written & oral conmuni= 


cations as required or requested concerning details of highly complex investi- 
gations, alleged ос Suspecte violations, br other matters within FBI jurisdic- 


tion to superior ureau officials or others related to the,.case(s), These 
ene ni atio —— on ain Үлес mation which: as atonificadt impact on 


MAC LAG * 








5. Adjectve Rating: X3 Fully Successful С) Superior С Other 





| Р 
A 


initials of Employee 


ж я о 


seer 0 | ur | 
FD-593o (Rev. 8-2-82) (e ( ” go om 


FEDERAL BUREAU OF INVESTIGATION 


EVALUATION PAGE 
1. Payroll Name of Employee | 2, Social Security Number 
CARTINHOUR, EMMETT B. 404-56-6227 


З. Specify general nature of assignment during most of the appraisal period. 


4. Critical Element # as isted on the Pian. DEVELOP AND OPERATE ASSET(S): Select, develop, 


and operate asset(s) in a manner that contributes to investigative assignments + 
and іп furtherance of the overall objective and mission of the FBI. i 


3%, 





5. Adjectve Rating: XJ Fully Successful Q Superior О Other. 








4. Critical Element # A, as isted on the Pian. MANAGE CASES AND ASSIGNMENTS: Plan, organize, direct, 


and control investigative matters and other assigned duties which may include 
but are not limited to raids, arrests, searches, seizures, and serving of | 
subpoenas. Apply management skills and techniques to case load so as to handle 


according to priority and analysis of seriousness of the activity under investi- 


gat ON nag. X Fully Successful 13 Superior СЄ Other. 
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Standard Form 50 -® 

Rev January 1982 | 
US Office of Personnel Management 

FPM Chapter 296 


- NOTIFICATION OF PERSONNEL ACTION 


AR PIENHOUR EMME L) eres MAE Я ak , 
5. Veteran Preference 


|. |6. Serv. Comp. Date oye 7, — те | 
1 №опе 3-10 Pt. Disab. 5-19 Pt. Other — CN 37$  $Other 
; 2-5 Pt. 4-10 Pt. Comp. d 6-10 Pr./30% Comp. = (a f n AY 9 21А 4-None $-CS Spec 
S.FEGLE — | 22 |49.FLSA | * NA 13. Comp. Level И.) 
— zt EExempt 
.L мг E | -Nonexempt l 

















14. Effective Date | 16. Work Schedule F Full-time GFT — Н). —— for ОРМ Use) 
— $-—Part-time О-?Т Seasonal 
Lt JsIntermittent____,.J~INT Seasonal ; : 
ISA. 19-B. Nature of Action 


— Thek “Жа т => wie өні 0% adio ao > ле = > -> > > Шы 


Е М®]19-Е. Author 
Code ee 


20, FROM; Position Title and Number 


SPECIAL AGENT 
28-Ғ0-712 


Name and Location of Employing Office 







28. Name and Location of Employing Office 





Fa Fa Gd o 26. Рау Bass |29. Pay Plan & Occupational Code |30, Grade or Levi grog ac MARE 33. Pay Basis 
$ 
“. | ^ th Г >48127< мә 


34. ae — 35. Position Occupied 36, Appropriation Code (Optional) 
UT] tCompetitive 3-SES General 
еа — [o 2Excep 4-SES Career Reserved 


37. Remarks 


WORK XS OF ACCEPTABLE LEVEL OF COMPETENCE. 
ТМ PAY STATUS AT END OF НАТТТМС PERIOD ~ YES. 
DATE OF LAST EQUIVALENT INCREASE 01-25-81. 


МОТ RECO" D 
20 РЕВА 18833 


38, Approval : 9 -FPMIS Data 
A. Tithe of Approving Official 


DIRECTOR | _ 
` xp ui of Approving Official — G. Year Degree Attained i. Agency Code 







ЬТС 











ocation Code K. SON 


"A 4 : SN — а = — " "Wr Әттен н » = —- = = — " NL. x A | 
SAHVESTICATION Б Woo qon. | — — A | 
5 Part — | $ - Personnel folder Copy Previous £ditions Unusable After 12/31/81 
50-303 NSN 7540-01-110-4907 









“40, Employing Department or — xi 


FEDERAL, /BUREAL 











| | - 
f FD-35 (ағу. 5-22-78) @ " 
“-“ . ә. 45 — ғ, ^ 
| FBI - . 
| TRANSMIT VIA: PRECEDENCE: CLASSIFICATION: | 
| С Teletype ГІ Immediate ГІ TOP SECRET 
| (C) Facsimile СІ Priority СІ SECRET 
| С) —4RÀIRIEL.. (CC) Routine (7) CONFIDENTIAL | 
| _ CU УМСЬА$ EF TO ! 
| | (7j UNCLAS ! 
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FROM: SAC, LOUISVILLE (66-636) 


TO: DIRECTOR, FBI 
ATTENTION: PAY AND POSITION MANAGEMENT UNIT, ASD 


mcam — Pid ға — — 


SUBJECT: RESTORATION OF FORFEITED ANNUAL LEAVE 
1982 LEAVE YEAR 


| ^" It is requested that the forfeited annual leave 
LD for the following employees as set forth be restored: 


of Hours т 











.v| 4 404-56-6227 2 31.50 > 
м ORI 


The above-named Special Agents меге unable to take 
scheduled annual leave during the latter part'of calendar 
year 1982 because their presence was required for a Title III 
installation and monitoring in the Louisville Division during 





December, 1982. s 
| а .b6 ; 
a b7C 
The above-named Special Agents, assigned to the 
London Resident Agency, were unable to take scheduled | 
annual leave as their passes was required for ОЗРЕН 
Bureau 1 | ,REC-143 = 
l-Louisville 
„56 
dE ie 





Approved: — Trans mitted — ee Рег 
(Number) (Time) 


ў 2 JUN 1 4190: 


жж 


LS 66-636 


the monitoring of а Title III installation, as well as the 
subsequent arrest of subjects and preparation of trial 
material during November and December, 1982. 


ү 


The above-named Supervisory Special Agent is assigned 


to the Covington Resident Agency and was unable to take 


Scheduled annual leave during the months of November and December, 
1982, due to the extremely high work load of the resident agency 


and installation and monitoring of technical equipment, and two 


investigative specials which occurred during this time. 


OO. 


4. The above-named Special Agent is the sole Louisville 
Division polygraph operator, who was unable to utilize 
scheduled annual leave due to his required presence by a 
Subpoena in a Federal trial in the Louisville Division during 
the month of December, 1982. 


— — — 


Pe 

The above-named Special Agent was unable to take 
Scheduled annual leave during December, 1982,:due to his 
required presence as relief supervisor in Headquarters City. 


>: 





The above-named employee, who was assigned ав АЗАС 
of the Louisville.Division in November, 1982, was unable to 
utilize excess annual leave during December, 1982, due to his 
involvement in an administrative inquiry, on the scene 
supervision of a Title III installation matter, and his needed 
presence as Acting SAC Gurang time — SAC маз on annual 
leave. г EM v 


— — ervington James H. Г ] A 
SAC Yelvi 


on was unable to take. scheduled 
annual leave due to his on-the-scene supervision of 
preparations for installation of a Title III. 


uo FR = 


b6 
b7C 


b6 
b7C 


b6 
b7C 


' b7C 


0.5. Denar у of Justice 


Federal Bureau of Investigation 








In Reply, Please Refer to | 
File No. " January 21, 1983 


The following Special Agents attended the ЕСІ Seminar held at 
the FBI Academy, Quantico, Virginia, 8/23-26/82: 


AME — | | OFFICE 


Houston b6 

Mobile b7C 
t Louisville 

Dallas 

Boston 





artinhour, Emmett B. 


Philadelphia 
Springfield 
Albany 
‚ Baltimore 
' New York 


Baltimore 
| Detroit 
| San Francisco 
Atlanta 
Baltimore 


Omaha 

New York 

San Francisco 
Boston 
Jacksonville 


Dallas 

Los Angeles 
Baltimore 
San Francisco 


TOTAL: 24 
COUNSELOR: 
CLASSROOM: 310 ‘ 
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йы FEDERAL ФОКЕАО OF INVESTIGATION 


PERFORMANCE APPRAISAL REPORT 





Employee Biographical Page | ~ 
(Refer to Admitustrator’s Manua! for Performance Appraisal = 
for instructions regarding the use of this form) 





Payrol Name "CARTINHOUR EMMETT B Cost Center Number __ 3420 
Position Title SPECIAL AGENT Grade/Step end Salary, GS 13 04 $36,946.00 : 





Effective Date of Lest 
Date Due Within-grade increase/ 














Position Number, GS. 1811 13 78-20-7121 — — Step ілегеге „1/23/83 

Type of Appraisal Projected Annual Appraisal Period 

А 44 Annus! | 

I () Annua! ‘incorporating Prior Admunistrative Appraisals) 7/ 1/81 to 1/22/82 

© ( — of Admumstrative Appre:sal(s) 10 Annual 

Р resumptive Annual Я 

$ () Admarustrative = type Appraisal Репо 7/6/81 to 1/22/82 











{Actual period of tune covered by this report 
if different from projected annual) 





CURRENT APPRAISAL 


List edjective rating of individual critical elements from lowest 
to highest level with respective identifying number below. 





F.S. F.S. 5 S 
42. —A. p i "E: : i Е 
Overall Adjective Rating Superior —— Numerical Average 3.0 





——— Check here if above а dupticates that of most recent edministrative ‘appraisal 





Administrative Apprassal(s) Considered іп Annual Appraisal 


Appraisat Period(s).. 3 Adjective Азил) 


D j 
— — (0 оаа 
— Nu=thered sapnndes 


| оФОГСОФО.,. wsrsERS 









JJ 









Ka N 





һа ғ f te 4m rm 


, ] 5 я оғын t4. bbs 






Composite Adjective Rating 
(Only for annual appraisals which are based on the incorporation or convetsion of administrative appraisels) 





Adjective rating for last two annual appraisals (nonmerit pay employees only) 
3981 | Excellent 
Adjective Rating 
1980 Excellent 
| Adjective Rating.. 





ч 












My signature and/or iutalg on this page of the Períormanc Report and on the 
FD-593c indicates олу that | have reviewed each page, not thet в essartly in egreemen 
that | am relinquishing my right, if any, to grieve this appraisal. 


Wi v 


| nature 9 mpioyee | d 
2-7 к. W 


10 MARS 1982 i E (| 
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Ф Federal Bureau of Investigation © 


EVALUATION РАСЕ | 
(Refer to Administrator's Manual for Performance Appraisal i * 
for instructions regarding the use of this form.) 


v 


Emmett B. Cartinhour | 404-56-6227 
Payroll Name of Employee Social Security Number 


Comment below on actual performance to justify the adjective rating level for each element. Use additional pages as necessary. 


pl uu А ісінін Еси сти С 
Critical Element! 1а Effective Dates 7/6/81 t, 1/22/82 adiective Rating. Superior 


Ested on the Performance Plan 














During rating period, SA Cartinhour performed at a superior 
level in conducting investigations to which he was assigned. He 


independently conducted numerous investigations in the FCI category. 
Но is currently assigned a[ | which case ыз 
requires constant attention. Не has provided attention necessary for b7E 


this case, using a high degree of ingenuity, resourcefulness and creative 
thinking. His work in this case and in other FCI cases was reviewed only 
for compliance with instructions. In addition to FCI cases, SA Cartinhour 
has been assigned applicant type cases which he handled in a competent, 
thorough and timely manner. 


ала a i: cu m I Mc 
СЕЕ Effective Dates 7/6/81 ю_1/22/82  ,xectveRatog FULLY Successful 


mud e lll uai c I 
During rating period, SA Cartinhour performed at a fully 

successful level in the reporting of information obtained by him. He 
independently provided written communications as required, which 
communications were reviewed only for cogency of content. These 
communications were consistently prepared within established time frames. 
Various classifications of cases handled by SA Cartinhour require various 
types of communications. SA Cartinhour is aware of this and handles 
these communications as appropriate. 


4 





* 






FBIL/OOS 
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Federal Bureau of Investigation 


EVALUATION PAGE 
(Refer to Administrator's Manual for Performance Appraisal x 
for instructions regarding the use of this form.) 





v 


Emmett B. Cartinhour 404-56-6227 
Payroll Name of Employee Social Security Number 


Comment below on actual performance to justify the adjective rating level for each element, Use additional pages as necessary. 


Critical Element en Ейесбуе Dates. 7/6/82 ^ 1/22/82 Adjective Rating Superior 

During rating period, SA Cartinhour performed at a superior 
level in the development and operation of assets. This is exhibited by 
the assets he has developed and/or operated during the rating period. 
He has independently developed and opexated these assets who have 
contributed information to the FBI's investigative effort. 














Critical Element 4 33 


тре, Effective Dates 1/6/81} , 4/22/82 десе Rating Fully Successful 





During rating period, SA Cartinhour performed at a fully 
successful level in the managing of his cases and assignments. He was 
assigned FCI matters of varying degrees of priority, complexity, and 
urgency. SA Cartinhour independently established methods to manage 
"d work based on priority. He was able to do this while being assigned 
a which requires constant attention. Further, when b3 
assigned a deadline applicant case, he recognized and met these deadlines. ьлЕ 
їп only a very few instances were instructions set forth during file 
xeviews not complied with. 


SSSR A аы аан аыл жыла аа ал Fa ы ыы ы ааа ы Жаша ааыа инь валы Алл неа ао onc eoe лум кеи AR SO 


tals of Employee 


FBI/O02 


Р ы] 





« FD-593b (Rev. 8-24-81) | 
e Federal Bureau of Investigation Ф 


TP NN 
SIGNATURE РАСЕ - 
(Refer to Administrator's Manual for Performance Appraisal è 
for instructions regarding the use of this form.) m 
Emmett B. Cartinhour | Р 404-56-6227 . 
Payroll Name of Employee Social Security Number 
This nder my supervision. b6 


) ЖУА g2 ЬТС 
ul | ? on 


Comments of Employee-Right to Respond (Optional) 


(OQ Қо not wish to respond to this appraisal as prepared by my rating official, 





{ am aware that my overall performance below the Fully Successful level as reflected in this appraisal may be the basis for the denial of my within-grade 
increase (WIGI)/step increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference 
transfer. 








N/A 
initials of Employee 
APPLICABLE TO EMPLOYEES IN A TWO/THREE YEAR WAITING PERIOD FOR WIGVSTEP INCREASES AND/OR PROMOTIONS. 
lam aware that my overall performance below the Fully Successful level in previous annual appraisal(s) (indicate year(s)) may be 
the basis for the denial of my WIGVstep increase and/or promotion. 
Initials of Employee 





Comments of Reviewing Official 








в reviewed the comments of my reviewing official with respect to my comments (above) and/or any adjustments he/she made to this performance 


appraisal. 10 do O do not wish to respond to this appraisal as adjusted by my reviewing official. 





Signature of Employee Date 81/003 





ы FD-593c (Rev. 5-13-81) e o 
Е Federal Bureau of Investigation 
| PERSONNEL DATA PAGE 
(Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) " 2 
Emmett B. Cartinhour 404-56-6227 
Payroll Name of Employee Social Security Number 


1. Specify general nature of assignment during most of the appraisal period for Agent personnel (such as ЕСІ, criminal, applicant, accountant, Resident Agent, 
supervisor, instructor, etc.); for support personnel (such as typing, stenography, secretarial, radio operating, translating, etc.). 


Resident Agency working mostly РСТ matters. 


No (if No, explain briefly.) 





2. Is employee available wherever needs of service require for general assignment? X — YES. 








Special Assignment, X. vesNao (К No, explain briefly.) 


3. К employee physically fit to perform full range of duties within current position including raids and dangerous assignments? X Yes No 


(f No, explain briefty.) 








4. Firearms ~ indicate if Qualified instructor and/or expert. 








5. Is employee qualified to operate a motor vehicle incidental to official duties? No Lu X. Yes (If Yes, personnel file must reflect 
the following (a) Has valid state or local operator's license for type to be used. (b) Is physically fit to drive. (c) Past safe driving record ОҚ or has passed 
Bureau road test.) 








6. Foreign Language - Entered on duty under Bureau Language Program X No Yes (К Yes, specify tlanguage(s).) 








Completed Bureau Language School Х № Yes (Е Yes, specify tanguage(s).) 








Frequency of use (daily, weekly, monthly, less often) in the following language(s): 
Anticipated use during ensuing year: 


7. Administrative Advancement» (Agents only) 
а.. Not interested (If this space is checked, ignore b, с, and d.) 
b. Yes No- Agentis completely available for administrative advancement 
с. Yes ., No - Agent performs full range of responsibilities in current job and is qualified for administrative advancement. 
3. Ехрат И interested but riot. now qualified or not available. 

















Ò қараса ТӨЗ X No» Agent should update his/her Career Development Summary, (И Yes, instruct Agent to submit current 
ҒО-477 ifAgenthas tess than 10 years of service (as an Agent), this form must be executed if three years have elapsed since last submission.) 





8. Number of incentive Awards „. 0 0 
Commendations received from Director: : through Superior eoe 
Commendations received from Superior: 

И none, check here, . 




















Employee 


керо; 


20-590 (11-23-80) 


Federal Bureau of Investigation 


/ © PERFORMANCE PLAN ы 
(Refer to Administrator's Manual for Performance Appraisal for snstrucbóns regarde the use of thes form.) 
Emmett B. Cartinhour 404-56-6227 Louisville — 
Payrol Name of Employee Social Secunty Number Office of Assignment 
Special Agent GS 1811-13 78-Е0-712 7/1/81 


Спа Element # 


Positon: Tite, Grade and Number 


TCTS 


Effective Dates 


: to [22/8 
FIND FACTS, CONDUCT INTERVIEWS & OTHER INVESTIGATION, AND GATHER EVIDENCE: 


Begnrung Date of Appraisal 


Personally and/or in concert 


with other Special Agents, obtains facts and gathers supporting evidence on alleged and/or suspected 
violations of law over which the FBI has jurisdiction, performing these tasks regardless of complexity 


of matter and in keeping within the administrative and legal limits governing those matters. 


Matters 





nvestizated m be within the criminal, civil, or security catego 
— Performance Standerds 
“Minimali А ога ga Fy 


Initiates and conducts investi- 
gations involving any of the 
matters under investigative 


jurisdiction of the FBI, receiv- 


ing general direction at outset 


of the most difficult assignment 


With direction, employs and 
directs all investígative tech- 


Independently, or in concert 
with other agents, conducts 
complete investigations involv- 
ing any of the matters under 
investigative jurisdiction of 
the FBI, regardless of complex- 
ity, in a timely fashion; 
masterfully utilizes all inves- 





Independently conducts complete 
investigations involving any of 

the matters under investigative 
jurisdiction of.the FBI. With a 
high degree of ingenuity, resource- 
fulness and creative thinking, 
devises and implements innovative 
investigative methods to obtain 


evidence and collect facts to 
complete an assignment. Completes 
all assignments ín a more than 
timely fashion, without regard to | 
personal convenience. Directs all - 


niques, resources, and personnel| tigative techniques available. 
necessary to substantiate 
allegations of the case assigned 


in a capable and timely fashion. 


Utilizes methods, resources, 

and personnel in a manner that 
results in increased productiv- 
ity, thoroughly analyzing infor-l. 
mation obtained and acting upon | -- 
that information. 


_Usually completes assignments 

‘within prescribed time frames. 

“Work is reviewed in detail for 
completeness, technical accuracy 
and compliance with instructions 






security case іп a cost-effective 
Work is reviewed for complete- 
ness, technical accuracy, and 


Remains abreast of changes in law, 
compliance with instructions. | 


policy, techniques, etc., and F 
capable of assisting other Special : 
Agents with same. — — = 


— 












` A 
The above Сүзө elements vg o rrance s агубг : Consistent with the positon descripton of the employee and аге is 
goals Of Uns РВУ. — : 
ИЙ Дес? 
WoL 
— — 


THREE , b6 
ЖА Ш g/g v 










Signature of Employee Date 


і аә Paste) Federsi Buresu of Investigation 
PERFORMANCE PLAN 





⸗ v (Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of ths form.) 
Emmett B. Cartinhour ) 
SS аиан л е зы ене 2221 
Payrol Name of Employee Social Secunty Number Осе of Assignment 
er en Re Sp eres Wp soi M 
Positon: Tite, Grade and Number Beginning Date of Apprassal 


Critical Element # 4 — - I Effective Dates to 


роо 
Performance Standards 





Requires only policy supervision 
on only complex administrative 
matters, and work is reviewed 
only for compliance with instruct- 


ions. 


The above cntical elements and performance standards are consistent with the position descnpton of the employee and are in furtherance of the mission and 
goals of the FBI. 


Signature of Employee Date Signature of Ratng Official 


THREE . 


" Date 


PBI OOJ 


Pak SVU (11-23-30) Federsi Bureau of investigation 


| | PERFORMANCE PLAN ж 
yo 5 (Refer to Admamstrator's Manual for Performance Appraisal for instructions regarding the use of tss form.) 
Emmett B. Cartinhour 404-56-6227 Louisville 


« 


OAT привили TST ОБ БЕНИН Ор, таит 
Payrol Namo of Employee Social Secunty Number Office of Assignment pes 


|»..Jpecial Agent GS 1811-13 78-Е0-712 |. 7/1/81 
Beginning Date of Appraisal 


Positon: Tite, Grade and Number 


| Сабо! өтелї#__2____- Effectve Oates __7/ 6/8 to 1/22/78 

REPORT INFORMATION: Provide written and oral communications as required or requested concerning 
details of highly complex investigations, alleged or suspected violations, or other matters within 

FBI jurisdiction to superior, Bureau officials, or others related to the case(s). These communications 
ати contain information which has significant impact on segments of the national or local welfare 
or security. 


Performance Standards 
ume TT MdL s 344. етина 


М % “г % 240 2459 5 | a "3€ Ф 









J : 
Independently writes communications 
which clearly explain the inter- 
relationship of diverse facts. 
These communications are reviewed 
only for cogency of content, and 
are consistently prepared within 
established time frames and in full. 
compliance with all applicable i 
instructions and policies. Utilizes. 
innovative, administrative techni- ' 
ques to enhance the claríty, organ- . 
ization and retrieval capability of- 
—the-work-product-in complex-inves-——; 
tigative matters. КИ: 


P c — 





Independently writes communi- 
cations which’ clearly explain 
the interrelationship of diverse 
facts. These communications are 
reviewed only for cogency of 
content, and are consistently 
prepared within established time 
frames and іп full compliance 
with all applicable instruc- ` 
tions and policies. Utilizes 
innovative, administrative 
techniques to enhance the 
clarity, organization and 
retrieval capability of the а 
work product in complex investi-|: 
gative matters. 


With minimal supervision, writes 
communications which clearly 
explain the interrelationship of 
diverse facts. These communi- 
cations are reviewed for cogency 
of content, and are usually 
prepared within established 

time frames and in full compli- 
ance with all applicable 
instructions and policies. 

















Oral communications are usually 
. articulated in a logical, clear, 
.concise manner, and containing 
! the necessary facts and infor- 
“mation. Oral communications 

are rarely criticized. 







ж- 


Quality of work product is such, -- 
that when necessary, is tasked — 
superiors to undertake additiona . .. 










Oral communícations are con- 
sistently articulated in a 
logical, clear, concise manner, 
and containing the necessary 
facts and information. 






* 
һ 


E 
— — 














gnature of Employee 
FBI OOJ 


D390 (11.28-80) Federal &ureau of Investigation = 

















Ж PERFORMANCE PLAN Ы 
ж c^ ^ (Refer to Adrrunstrator’'s Manual for Performance Appraisal for instructions regarding the use of thus form.) 
Emmett B. Cartinhour 
| Раугой Name of Emoloyee Social Secunty Number Office of Assignment 
ДАА ST A SI А HITE ICT TR i RT ИИ 
Pos;ton: Tite, Grade and Number Begwwung Date of Appraisal 
Critcal Elemont4 | 4 — — — Effective Dates loe 
— Performance Standards 





р 7711103 / P PH TAD LE a < < 5 € е 





y 
concise manner, containing all the 
necessary facts and information 
and readily understandable and 
useable by the recipient. 


» 
.. 
=, a е 

+ 

— и Or . — — — -- —— ————— 

т 
y 
ыы 
— — — — — 


| The above сатса! elements and performance standards are consistent with the positon description of the employee and are m furtherance of the mission and 





THR 
goals of the FBI, L ЕЕ, 
CS A pr Ts AE re AE ск 
Signature of Employee Date Signature of Rating Officiad | т Оше 





` FD390 (11.25-80) Federal Bureau of Investigation : 


PERFORMANCE PLAN 
ы (Refer to Admunstrators Manual for Performance Appra.sal for imstructons regarding the use of ths form.) " 
Emmett B. Cartinhour 404-56-6227 Louisville | 
Payrol Name of Employee Social Secunty Number Office of Assignment 
Special Agent GS 1811-13 78-ЕО-712 7/1/91 
. Poston: Tite, Grade and Number Beginning Date of Appraisal 
Critcal Element # 3: Effective Dates 7/05/98) to 1/44/96 - 


DEVELOP AND OPERATE ASSET(S): Select, develop, and operate asset(s) in a manner that contributes 
to investigative assignments and in furtherance of the overall objective and mission of the FBI. 





Performance Standards 





er 


“Minima А р ар [ 2 1 è Ф 





—" 


With necessary supervisory 
guidance and instruction, 
strives to develop and operate 
asset(s) by direct contact with 
individual(s) in a position to 
assist the FBI. l 


ү: 
Independently develops and operates 
asset(s) who provide highly signi- . 
ficant information that substan-- 
tially contributes to the FBI's 
investigative efforts. 





With limited supervisory guid- 
ance and instruction, develops 
and operates asset(s) who pro- 
vide significant information 
that contributes to the FBI's 
investigative effort. 










Executes duties in compliance with 
rules, regulations, and guidelines, - 
and resolves policy questions Е 
through discussion with supervisor. 






Executes duties in compliance 
with rules, regulations, and 
guidelines, and resolves policy 
questions through discussion 
with supervisor. 


Executes duties in compliance — 
with rules, regulations, and 
guidelines, and resolves policy 
questions through discussion 
with supervisor. 









> 
- 
№ 





THREE ‘ paca ан 


| 7/ А /;$ / ы 
Date 
fai со; 


і томы цао } 


Federal bureau of Investigation 


gere | | PERFORMANCE PLAN | | ` 
А (Refer to AÓmnistrator s Manual for Performance Appraisal for nstructons regarding the use of хз form.) * 
“Emmett B. Cartinhour 404- 56-6227 Louisville ; 
Payroll Name of Employee Social Secunty Number Office of Assignment 
Special Agent GS 1811-13 78-FO-712 7/1/81 
Positon: Tite, Grade and Number Beginning Date of Appraisal 


Critical Єютепі# 4: Effective Dates ___ 7 6/8 


t0 1/22/82 — 


MANAGE CASES AND ASSIGNMENTS: Plan, organize, direct, and control investigative matters and other 
assigned duties which may include but аге not limited to raids, arrests, searches, seizures, and 


serving of subpoenas. 


Apply management skills and techniques to caseload so as to handle according 


to priority and analysis of seriousness of the activity under investigation. | 


—— CENE араарар араа ааа аар ааа ааа ааа ааа аа ааа a ——————————————ÁH'ÁÁH renee cme 
Performance Standards 
_——-—-—-—.—_—-——-—-—-—-—-——-—н—.—.—.—є—є—-———-—-—-—-—-—-—----—-—-—-—-—-.-.-—-—-—.—-—-_—-—-—-—-—--—-—-—-—.—.—.—.-—-—-:—-.-—---:-—-—-:-—:.:.:.—:—-—.————-—.-—-—-—-—-—-—-—-—-——.—.—-:.:. TE 


м $ ан Ф è % 


independently establishes a 
method for managing caseload 
based on urgency, sensitivity, 
issues involved in each case, 
difficulty of obtaining evidence 
and the like. Usually recog- 
nizes when additional resources 
are needed to logically conclude 
an investigation and takes actio 
to obtain them. When directing 
work of other employees, effect- 
ively coordinates the operation 
2 achieve investigative object- 
ves. 


и 






t 
Signature ot Employee 






Independently establishes highly 
effective methods for managing 
caseload based on urgency, 
sensitivity, issues involved in 
each case, difficulty of obtain- 
ing evidence, and the like. | 
Develops new methods and techni- 
ques when traditional procedures 
are inadequate. Recognizes whe 
additional resources are needed 
to logically conclude an inves- 
tigation and takes action to 
obtain them. Makes regularly 
accepted recommendations with 
respect to the resources needed. 
When directing work of other 
employees, effectively coordi- 
nates the operation to achieve 
investigative objectives. 
Recognizes and acts upon оррог- 
tunities to expand investiga- 
tions beyond their original 
scope. 






















Independently establishes. the most 
effective methods for managing 
caseload based on urgency, Ы” 
sensitivity, issues involved in 
each case, difficulty of obtaining 
evidence, and the like. Develops 


new methods and techniques when 


traditional procedures are in- 
adequate.  Consistently recognizes 
when additional resources are needed 
to logically conclude an investi- 
gation and takes action to obtain 
them. Makes regularly accepted | 
recommendations with respect to the: 


. resources-needed-and-obtains-assis-- 


tance of outside agencies, when 
appropriate, ín furtherance of 
investigative objectives. When 
directing work of other employees, 
effectively coordinates the opera- 
tion to achieve investigative ^ ; 
objectives. Recognizes and acts- . -: 
upon opportunities to expand 
investigations beyond their 





THREE { b6 
b7C 
7/6/68, 
+ Dáte 


PD-590 { 11-23-80) Federal Bureau of Investigation 
€-— 

















” PERFORMANCE PLAN e 
s (Refer to Adminis retors Manual for Performance Appraisal for instruc ons regarding the use of Dus form.) : 
e 
Emmett B. Cartinhour 
Payrol Name of Employee Social Secunty Number Office of Ass:gnment 
а а УЗИ нн te, 
Position: Tite, Grade and Number Beginning Date of Appraisal 
Critcal Element # : Effective Dates to 
Performance Standards 


411741170 À PYM TAD с СУ С че Ф 

original scope. Is readily 

consulted by other investigators 

because of knowledge and experience 

in certain investigative matters 

- which aid іп developing techniques 
for caseload management. 





The above cn*ical elements and performance standards are consistent with the positon descnpbon of the employee and are и furtherance of the mission and 


, $ = TM 
осогв of the FB. THAEE : 








Бс анна а алы ы ы ы epp estere ыы — ы tI RETE CEPI ER 
Signature of Employee Date Signature of Ratbng Official Date 
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3-634 (REV. 4-29-80) 
“ 





NOTIFICATION OF PERSONNEL action 
FEDERAL BUREAU OF INVESTIGATION 


. 















МАМЕ). 2-5; LAST-FIRST-MIDDLE MR.-MISS-MRS. 





2. (ГОК AGENCY USE) |3. BIRTH DATE 4. SOCIAL SECURITY NO. 














а val МЕ Pi 


6. TENURE GROUP | а 
TIME 55; ПАЛАТЕ 


5 VETERAN P PREFERENCE 





7. SERVICE СОМР DATE 





Тамо 3 ОРТ DISAB 5 10PT OTHER к SU: 
L 2 SPI 4 ТОРТ COMP Ы е”, ens Та ТТ 
9 РЕС 10. НЕТІНЕМЕМТ 11. (РОВ ОРМ USE 











$ COVERED (Regular oniy ngdeciieeg Орповай 1 CS 3.FS 
7 INELIGIBLE 3 WAIVED 4 COVERED (Reg & Opt! 2-FIC 4. NONE 


12. CODE NATURE OF ACTION 13. EFFECTIVE DATE 


5 OTHER 






14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

















15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. GRADE STEP 118. SALARY 
OCCUPATION CODE (а) OR (p) OR 
LEVEL | RATE 


19 NAME AND LOCATION ОЕ EMPLOYING OFFICE 


. TO: POSITION TITLE AND NUMBER ‚21. PAY PLAN AND 22 GRADE STEP |23. SALARY 
| | OCCUPATION CODE (а) OR (b) OR 
| LEVEL | RATE 





24 NAME AND LOCATION OF EMPLOYING OFFICE 





25. DUTY STATION /City-county-State) 26. LOCATION CODE 


27 APPROPRIATION | 28. POSITION OCCUPIED |29. APPORTIONED POSITION 
1 COMPETITIVE SERVICE FROM: 


2. EXCEPTED 
S. & E., FBI XR NN 


1 PROVED. 1 
2- WAIVED . 2 


30. REMARKS: 


L — А SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 
| 
РЕЯ: B SERVICE COUNTING TOWARD САВЕЕН (OR PERMANENT) TENURE FROM 
SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE. | |6 SENA UN 








31 DATE OF APPOINTMENT AFFIDAVIT /Accessions only} ‚ 34. SIGNATURE /Or other authentication) AND TITLE 





i 

| 

— — —— — — — — — — — — Ace — | 

32: OFFICE MAINTAINING PERSONNEL FOLDER (If differen: } from employing offic е} a 


33. CODE ‘EMPLOYING DE DEPARTMENT O OR AGENCY 
DJ 02 | FEDERAI нон До ӘР INVESTIGATION 35. DATE _ DE WU V — 


WASHINGTON D C 20535 
4. PERSONNEL FOLDER COPY 





at ж > i P М J ы 


> кеи > = 


7 4 "à a t 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 















| Men ae 
REPORT OF PERFORMANCE RATING A 
\ 
Name of Employee: Emmett B. Cartinhour 
Where Assigned: Louisville Lexington Resident Agency 
(Division) (Section, Unit) 
Official Position Title and Grade: Special Agent, GS-13 
Rating Period: бош -April 1,1980 <= to___March 31, 1981 ^ 
4 
Empl 
ADJECTIVE RATING: Excellent | Бтріоугез 
Outstanding, Excellent, Satisfactory, Unsatisfactory { 
BC: able — — т = XXXEXCX Пиар Knie де M Ampl < 
b6 
Supervisory Senior b7C 
Rated by: Resident Agent 4/1/81 
| nature Title Date 
| 2» R Special Agent 
ae : James H./Yelvir ton in Charge 4/1/81 
Reviewed by: in Charge — о вы 
Ж Signature Title p Date 
ЛТ У.Е” ssa Director JUN 5 1981 
— Assistant Director 
Raun APRON һу i е T itle Date 





TYPE OF REPORT 


( Official С) Administrative 
CX Annual С) 90-Day 
С) Transfer Searched... Numbered 
C Special 10 JUN 8 181 Я 





5 JUN 09 1981, 


,F91/003 


€ хе" M 


j ^ * * { 5*4, : j <= 
Ы Ф б ^ 


FD-185a (Rev, 3-1-78) | 


PERFORMANCE RATING GUIDE FOR INVESTIGATIYE PERSONNEL 


CHECKLIST AND NARRATIVE COMMENTS: 
(For use аз attochment to Performance Rating Form FD-185) 


Nome of Employee ...Ешпесе В. Cartinhour 
Note: Only those items having pertinent bearing on employee's performance during the rating period should be rated. Actual performance 


js to be compared with current, existing Job description regüirements. 


RATE ITEMS AS FOLLOWS: is ет 
+ Ovtston iag (То warrant overall +, all rated elements must be +, ond justified in writing.) 


„= "Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
„М. Setisfactory 


= Ussatisfoctory (1f any item so rated, overall adjective rating сот be no better than Sotisfcetory.) Any unsatisfactory item o? overall 
Unsatisfactory rating must be supported in writing. 


_О___ No opportunity to appraise. In other responses, use "X." 
(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


o^ 1. Persona) appearance, 
2, Personality end effectiveness of personal contacts, 
„Ж. 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenobility, and willingness to соайоМу share work load, 


4. Physical fitness (including health, energy, stamina), Any physical limitations affecting performance? [7) Yes 94 No thas 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? Г) Yes No. If answer to either is yes, explain, 








* 


$. Resovurcefulness, ingenuity, and initiative. 

6. Forcefulness and eggressiveness as required, 

7, Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8, Planning of work. 

9. Accuracy and atteation to pertinent detail. . 


— 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control, 


— 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and "know how" of application. 

12. Performance results (rate if epplicable and mark others 0) Ea. Foreign Counterintelligence (FCD; О В, Criminal 
Investigative; .Q..c. Fugitive: „O.D. Applicant; „СХ. E, Accounting: ЕЕ ‘we С. С. Domestic 
Security and Terrorism: C2. H. Other, such as Supervisor ssets 
Comment on type of work handled entire rating period, including performance ia otber divisions, and appraisal of overall work 
performance: 
During the rating period, SA Cartinhour was assigned to the 
Lexington Resident Agency handling FCI matters. He has completed 
all assignments in a highly competent and professional manner, 
with only a minimum of supervision. 


Complexity of matters handled: (7) Копе (7) Moderate 94 Most complicated 
Degree of supervision required: (7) Above average [TJ Average (У) Минов — (77) None Emol 
; mplo 


A. Employee signifies by initialiag hereafter that during the course of receiving the performance rating faiti 
report (limit this provision to annual, 60-day ос 90-day reports) employee has read and understands 
position description. 






B. Is employee available wherever needs of service require for general assignment? ТҮ) Yes (7) No Special assignment? fXYes [Хо 


C. Is employee qualified to operate & motor vehicle incidental to official duties? Ub Yes 9 | 
If answer is "yes," persomel file must reflect the following: (a) Has valid State or local operator's license for type vehicle to be used. 
(b) Is physically fit to drive. (c) Past safe driving record ОҚ or has passed Bureau road test. 


D. Specify general nature of assignment during most of rating period (such as security (ЕСІ), criminal, applicant squad, Accountant, or as 
Resident Agent, supervisor, instructor, ес. - А 






ADJECTIVE RATING: „Excellent EMPLOYEE'S INITIALS 


(Outstanding, Excellent, Satisfactory, Unsatisfoctory) 


anis Ps WA, = 


Ax == - 1 ut “дымын “E = шарасы Ян мель 499: 4." Ш ғ 4” Өй, E TIT 4 
( 
и e 


(Checklist and Norrative Comments continued) 


13. Firearms, Check One: nS Ae Qualified — Оаа Instructor —— ЕХреті 


14. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequaty and pertinency of leads, and 
administrative detail.) 


OLA. Reports; Є В. Memos, letters, wires. 
Q2. 15. Performance as а witness during rating period, 


ww (2.16. Executive and supervisory evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident 
Agents; underline applicable.) 


— Ал Leadership — Ға Devising procedures 

m Be Ability to handle personne] ——. Promoting high morale 

manne С, Making decisions — Н. Getting results 

-—— D. Assignment of work — l. Furthering equal employment opportunity 


—— Kn Training subordinates 
i. M, Raids and dangerous assignments; LA. Аз Kader; nue B. As participant. 
e. 18, Miscellaneous. Specify and rate: 

AE Dictation: JE Appticane recruitment: а Other 


19. Foreign Langvoge Ability: Proficient in LL LL O  ———-—7 . Language(s), 
Can handle typical investigative problems as follows: 


А. Conversation form 





ETIE С) ЕхсеПем CD егу Good [7)Goo4 ГДҒа (7) Unsatisfactory 

B. Written О [ JExcellent D Very Good. Г16о4 С) Fair СО) Unsatisfactory 
(language) 

Frequency 

Anticipated use during ensuing year 

C. Completed Bureas Language School (7C]No Ci Yes 


language ability used during rating period 











(Specify language(s) 
20. Administrative Advancement = 
A. Not Interested (If this block is checked; ignore B, C, ond D.) 
B. D Yes С) №о Agent із completely available for administrative advance ment. 


C. Г] Yes С) Мо Agent із considered qualified for administrative advancement, inclodihg experience, 
| ability, personality, and appearance. 
If answer to C is “Yes,” Agent's qualifications are considered 
СО Very Good С) Excellent Outstanding 


D. Exploin if interested but not now qualified. 


“+ 


E. C Yes ІХ! No Agent should update his Career Development Summary. (If answer is "Yes," instruct Agent to 
submit current FD-477. If Agent has less than IO years of service (as an Agent), he must 
execute this form if three years have elopsed since last submission.) 


21. Мшоъег of Incentive Awards О... | 
Com mendations received from Director: С Throvgh Superior od LL а 
Suggestions submitted С 
If none, check block (73. 


22, Disciplinary Action and Justification for any Unsatisfactory Items. tx None 
(List items taken into consideration on Checklist.) 





“2- EMPLOYEE'S INITIALS „| 





— 
FEGLI 


l General Instructions 


By law, a person who is not excluded from coverage automati- 
cally has Basic Life insurance, unless he or she waives all coverage. 
You have the choice of (1) electing Basic Life and any or all of 

the options, (2) electing Basic Life, but declining all of the options, 


e LIFE INSURANCE ELECTION 


Federal Employees Group Life Insurance Program 





See Privacy Act 
Information on 
Back of Part 3 









'To complete this form: 

€ Read page- carefully 

ө Type or print іп ink 

® Donotseparate the parts. Your employing office must certify the 
completed form and will return your copy to you. This form, 
should be kept with your SF2817A (SF 2817В for Postal 


or (3) waiving all life insurance coverage. 





2 Fill in identifying | information 


Name (Last) (First) 
Cartinnoum, pene SG 


Employing Department or Agency 


DOJ-Pedorai Buroau of 


То elect Basic Life, sign and date below. И you do no 
want any insurance at all, skip to section 5. 






Basic 
Life 


"72. 


investigation 
note 


і want the Basic Life in insurance. 1 аш, е Gecuctioris topa 


Employees). 
(Middle) Date of Birth (Month, Day, Year) 
Be |. 31/19/li 


Agency Location (City, State, Zip Code) 


Louisvi 





llo, Ky. 


lect Basic Life, you may not elect any form of optional insurance. If you do not 





Social Security Number 


hol | 56 | 6227 


ho 202 





my share of the cost. 


Date (Month, Day, Year) : 


3/5/01 


А If you have elected Basic neis may — any or all of the — options. Sign the box below for any option(s) you want. 


Option A - Standard 


| want the Standard $10, 000 « opti баз. inzur⸗ 


ance. l authorize deductions to pay the full 
cost. 


Option B - Additional 


I| went the Additional optional insurance іп 
the multiple of my-annual basic pay Ї indi- 
cate below. I authorize deductions to pay 
the full cost. (Indicate multiple by marking 
“Xin the appropriate box. Do not mark 


Option С. Family 


| want the Family optional insurance. | under- 
stand that in the event of the death of my 
spouse I would receive $5,000 and upon the 
death of a child I would receive $2,500. lau- 
thorize deductions to pay the full cost. 


more than one box.) 





pane (Do Ж D eatur (Donotbht) , 


Signature (Do not print) Date. Signature (Do not print) Date 
777 НЕ 3/5/ 5r 


5 If you want NO life insurance coverage at all, sign and date below. 
i want no insurance Coverage at all. 1 understand that any insurance | have will stop at the end of the pay period in which 





Waiver of my employing office receives this waiver and that I cannot get Basic Life insurance unless 1 (1) wait at least one year after I 
all Life sign this form, (2) am under age 50 when I apply, AND (3) give satisfactory medical evidence of insurability, | understand 
Insurance | that I cannot get any optional i insurance unless 1 first have Basic Life. 
Coverage Signature (Do not print) | Date 
FOR EMPLOYING OFFICE USE ONLY 
ificati ipti ing office р 
сепшеапоп Woke а See Table of Effective Dates in 





| certify that the above named employee is eligible for the insurance 


for Postal 
coverage he or she has elected above. SF 2817A (SF 2817B for Posta 


Employees) to determine effec 


g^ ur di 





Signature of Authorla" 3 tive dates of coverage. b6 
ТЕ Еа zi T oyee” STOPY of this form, when certified by the employing office, together with SF 23174A, 
м.ж |, ТЕ Зе г! Employees Group Life Insurance Program” (SF 28178 for Postal Employees), constitute 
ашы i л — Зз белінен of Insurance. 
9. Settee of нана атын 2 __ № Standard Foren 2817 
PART I=Fite'in Official Personne) Foider == 1 нр na 


FPM Supplement 870-4 








FD-67 (Rev. 7-10-80) | 
Memorandum Фе | 









Date 9/15/80 





, Louisville .. | 1. b7C 
Ў. ы) Attn: Pay & Position Management Upit, 
E Room 6076 7 Т. 
EMMETT Bi CARTINHOUR 
cop: 10/6/6 l 4. 
Social Security Nube: 404-56-6227 | 
(J ACKNOWLEDGEMENT OF TRANSFER ORDERS | Д 
GF ARRIVALNOTICE | . 
(3 DEPARTURE NOTICE 


TE ENE = 2. E LIE 


N Transter From: _ Chicago, 111. TransterTo: Lexington, Ку. 
' DEPARTURE: 


Contemplated Departure Date Contempiated Arrival Date Annual Leave En Route | 


Previous FBI Office and Resident Agency Assignments 








Type(s) of Investigative Matters Handled 


| 
| 
| 
| 
RR E и оС ру ERE ани Vn 
In-Service and Special Schools & Dates Attended 


Person to be notified In case of an emergency while en route on transfer (to be furnished when such person and address differ from information previously furnished 
the Bureau; if employee will be traveling with person who normally would be notified in the event of an emergency, employee should furnish name and address of some 














other person). 
Name Relationship 
Address 
ARRIVAL — 
Arrival on Transfer (time & date) Reported for Duty 
6:00 PM, 9/12/80 | 9/15/80 _ | 
Title | Position # (Support Personnel) 
Special Agent | А | 
Organizational Cost Center # erit Pay Indicator (If GS 13, 14 or 15) 


3420 


Comments: b6 . 
f / b7C 
| (2/7 2 


7djOT RECORDED] V? fos 
8' 0%%с4%01980 — 


— — oui LL ИИА 
10^ (3) — 





F51/00J3 


| ‚  FD-67 (Rev. 2-17-76) Ф X | | @ f) 
4. "BI м 
UNITED STATES GOVERNMENT. v 


Memorandum 


DATE: SEPTEMBER 12, 1980 


TO : Director, FBI 7 
АНа.: Movement U b6 
FRO AC, CHICAG b7C 
г» | 2. Pp 

SUBJECT’ EMMETT B. CARTINHOUR : 

Social Security Nu abe x WW 3 

QO ACKNOWLEDGEMENT ОР TRANSFER ORDERS x 

(7) ARRIVAL NOTICE 4 

L. ош ыы 


ReBulet 


Arnval on Transfer (time & date) 


_ SPECIAL AGENT | | —— Ae 
Departure Date | | Reported for Duty E 

SEPTEMBER 11, 1980 
Annual Leave En Route = | 








Transfer From: 
Title 


New Title & Position Number (Non-Agent Personnel) 


Contemplated Arrival Date Organizational Cost Center # 
' SEPTEMBER 15, 1980 | 
Person to be notified in case of an emergency while en route on transfer (to be furnished when such person and 
address differ from information previously furnished the Bureau; if employee will be traveling with person who 
normally would be notified in the event of an emergency, he should furnish name and address of some other person) 








| 5. . s SAME SAME 
: Sae pee Relationship 
SAME | 
ғ” ATAM CT) TA ZH Ут eee : : b6 
Coménénts: e Era Ne NA дак > ӨСЕ b7C 
8 OCT © 1980 í Lois 

1)- Bureau Т 24 

f81!/00J 


1 OH (Destination | 





September 11, 1980 


| | | PERSONAL ATTENTION 
Director, FBI 1 


SAC, Louisville (67270) 


MANPOWER NEEDS 
LOUISVILLE DIVISION 


t 


Xt is noted that by your communication dated 5/28/80, 
captioned as above, it was requesteá that an experienced PCI | 
Agent bo transferred to Louisville, directly to the Lexington, 


Kentucky, Resident Agency. 


request has been fulfilled by the transfer of | 
SA tt E Cartinhour fron Chicago to Louisville (Bulet 
7/28/80) an snded transfer to Le: xington (8/12/80). 


i 
— de “Сг 


8 $2212 199 





{5 
— Att . M Ф b6 
1 - ме. [|] (atten. uxr. E 


nec AD lev. „uan 
Exec AD Adm, __ 
Exec AD LEIS еч 
Asst, Dir.: 
Ada. Servs. э... 
Crim. lev. 2: 


deat, . 


lote. loe c — 





Lege! Cova, = 
Раз 5 В Lu 
Rec, Мом. __ 
Tech Servs = 
Теам 
Public АН; Ой _ 


a: SSERL » 


Ба мл PR 





SEP 11 1980 


Lom p — 





i 





Ам $ 


UNITED STATES GOVERNMENT 


а aw  ® mefhorandum 


REPLY TO 





АТТН О Y 
C> CHICH (67-25579) [_] ‘ATTN: ADMINISTRATIVE “SERVICES 
SUBJE ETT B. TINHOUR DIVISION 
SPECIAL AGENT | 53 
CHICAGO OFFICE | b6 
TO: b7C 
Director, FBI b7E 
Captioned Special Agent has been transferred to 
the Lexington, Kentucky Resident Agency which is a part 
of the Louisville Division. Inasmuch as there has not 
been any change either in SA Cartinhour's performance 
ох his assignment since the last performance rating 
(March 31, 1980), Chicago is not submitting a performance 
"А rating in connection with his transfer. 
4 
б) Bureau 
l - Chicago ш 
КИК/1ар b6 
(3),.. | | b7C 


і i 

$ E 

DETAN LEE 
4 


а 


со FORM NO. 10 
(REV. 7-7 

о aE E 11.6 
5010-112 


1 0 9 EP 2 3 1980 ж GPO ; 1078 О = 201-647 (3523) 





Д uy U.S. Savings Bonds Regularly оп the Payroll Savings Pian 


FD-67 (Rev. 5-21-79) | ^ 


Ф ; 




















"UNITED STATES соу мент UNITED STATES ARTMENT OF JUSTICE i 
M d FEDERAL BUREAU OF INVESTIGATION 
TO : DIRECTOR, FBI | pate: 8/19/80 
- Atta.: Movement Unit 
b6 
FROM С, CHICAGO . 57c 
SA EMMETT B.{ CARTINHOUR | ” 
SUBJECT: EOD: \ / 
Social Security Number € 209 
(38 ACKNOWLEDGMENT OF TRANSFER ORDERS . 
С ARRIVAL NOTICE | 4 
ReBulet 8/ 12/ 80 Е 
Transfer From: Chicago, Illinois Transfer To: LXington, Kentucky 
Title . Arnval on Transfer (time & date) 
Special Agent 
Contemplated Departure Date Reported for Duty 
| Sept, 12, 1980 
Annual Leave En Route New Title & Position Number (Моп Agent Personnel) 
None | 
Contemplated Arrival Date Organizational Cost Center # . 
, Sen te 1.5 1980 
Previous FBI Office and Resident Agency Assignments 
Chicago (Headquarters Only 1971-1980) Minneapolis & St Paul RA (1970) 
Type(s) of Investigative Matters Handled 
Chicago: Espionage & ЕСІ & ЕСТ Assets (|) b3 
Minneapolis: General Criminal b7D 
In-Service and Special Schools & Dates Attended b7E 
1. Espionage & Intelligence  September.of 1972 
2. Special Espionage School January 1973 
Comments: Ьб 
b7C 


CP | Jp 


Person to be notified in case of an emergency while en route on transfer (to be furnished when such person and 
address differ from information previously furaished the Bureau; if employee will be traveling “áth person who 
normally would be notified in the event of an emergency, employee should furnish name and address of some other person). 


А ^ b7C 





Lawrenceburg, Kye [ — | 


Address 






w Comments: — 
—— — | 
1 НЕВЕ O (Destination) — 








3-34 (Rev. 8-23-78) e e es 


+ 





August 12, 1980 


^ 8 


Мг. Emmett В. Cartinhour 
Federal Bureau of Investigation: 
Chicago, Ilinois ' 


Dear МҰ; Cartinhour: 


Your headquarters ate changed for official reasons from | 

Chicago, Illinois, to Lexington, Kentucky, ' " >, 
effective upon your arrival there on or after this date. Travel and transportation expenses 
and applicable allowances and benefits for you and your dependents incidental to this 
transfer as provided by the Administrative Expenses Act of 1946, as amended; General 
Services Administration Federal Travel Regulations dated May, 1973, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain in the service of the Government for one year following the first 
day you report for duty at the new station. If you are being transferred to a duty station 
outside the continental United States only the written agreement form, FD-382, need be 
executed. You are reminded that pursuant to Internal Revenue Service regulations, certain 

, moving expenses paid incidental to this transfer are subject to an income tax. xour pending 


transfer to Louisville; Kentucky, is hereby amended, IINE 






Ра ese 
| 19 1389 

Richard E. Long _ 2 AUG.L9 199 о 

Assistant Director 

Enclosures (2) Administrative Services Division 

1 - SAC, Louisville (Personal Attention) Advise the arrival date and address of 

А Cartinhour at Lexington. 

- SAC, Chicago (Personal Attention) (Enclosures 3) Enclosed for SA Cartinhour 

is Form 3-187. Have him execute the enclosed Forms 3-34b and return the original 

áddcoopies to the Voucher and Payroll Section, FBIHQ. As his transfer is being 

amendéd, the previous Forms 3-34b are canceled. Instruct RA Cartinhour to report . 

directly to the Lexington Resident Agency. Advise by FD-67 within 10 working days 

departure aiüd/arrival dates. 2. 

1-МӘГ — ——J(SéütDirect) s; 4, 1 - Payroll Distribution bé 

1-Mra&[ l(Sen&Direct) 1 - Voucher Unit ЕУ 

(21) 









М! 







ЕВІ 


1 


| AUG 13 1980 


n EM 


1 0AUG? 4 | К. 
C 7 | е" 


FD-67 (Rev. 5-21-79) 





UNITED STATES GOVERNMENT UNITED STATES DEPARTMENT OF JUSTICE. 


FEDERAL BUREAU OF INVESTIGATION 
Memorandum 


DATE: 8/4/ 80 





TO 
Atin.: Movement Unit 
b6 
FROM b7C 
SUBJECT: 076/69 ————— | | 
Social Security Number ОНоз бе б 3. 
CX ACKNOWLEDGMENT OF TRONSEER ORDERS 
C7) ARRIVAL NOTICE 4 — — 
" 
ReBulet 7/ 28/ 80 А 
Transfer From: Uli cage, Illinois Transfer То:1001.5У311е, Kentucky 
Title Arnval on Transfer (time & date) 
Special Agent Е 
Contemplated Departure Date | Reported for Duty 
9/9/80 
Annual Leave En Route New Title & Position Number (Non- Agent Personnel) 
9/10/80 (8 hours) | 
Contemplated Arrival Date Organizational Cost Center # 
9/11/80 


"Previous FBI Office and Resident Agency Assignmen 
Chicago (Headquarters only 1971-1980) — M & St Paul RA (1970) 


Type(s) of Investigative Matters Handled 
Chicago: ЕСІ & Espionage C & FCI Assets E 
Minneapolis:. General Crimina : у — b7E 


In-Service and Special Schools & Dates Attended bE 
Le Espionage & Intelligence September 1972 БЕ b7C 


2. Special Espionage School 1/8-12/73 





Comments: 





Person to be notified in case of an emergency while en route on transfer (to be furnished when such person and 
address differ from information previously furnished the Bureau: if employee will be traveling with person who 
normally would be notified in the event of an emergency, employee should furnish name and address of some other person). 


21 Brother m 
| а а р — — elatio ship. 
o 9)/2235:32 ALI] T 
| АПБЛАПСО 291200 45e 
Comments: а on ЕЕ E ] ^ 


O- Bureau 


Louisville (Destinati 
12 Сһісасо — f95!/00J 


22 ЕР-407 (Rev. 6-16-78) e 


№ 





6 


Г ‹ UNITED STATES GOVERNMENT: UNITED STATES DEPARTMENT OF JUSTICE 


Е FEDERAL BUREAU ОҒ INVESTIGATION 
Memorandum 





4 
4 


то : Director, FBI DATE. 7/31/80 
* Я Attention: i 
ен | Louisville (67-7) ention: Personnel Section 
< 
SUBJECT: RESIDENT AGENCY MATTERS 
LOUISVILLE DIVISION 





I recommend the transfer of Special Agent, Emmett B. Cartinhour о. from 


Chicago, Illinois ,, . to... Lexington, Kentucky | Resident Agency as 


X) replacement for SA | 


С) additional 


.. In making this recommendation, I have carefully considered instructions set forth in the Manual of 
Administrative Operations and Procedures, Part II, Section 1. I have considered all agents at headquarters 
and believe this recommendation is the most economical one consistent with the Bureau's best interests. 
The agent recommended is not on limited duty, has no physical disability, and is not undergoing any type 
of treatment. One-way commuting distance between residence and present office =~. miles; one-way 
commuting distance to recommended office „52... miles. | 


JUSTIFICATION: (Concisely set forth in space below any additional pertinent comments. If 
recommendation being made to designate an Agent as Senior Resident Agent, furnish name and 
specific accomplishments in informant development.) 


This Resident Agency presently contains „6... investigative personnel with total 


" investigative matters of 142 





SA[ | retired from the Lexington Resident Agency 
effective 2/29/80. He was employed full time working Foreign 
Counterintelligence (FCI) matters. 


By Bulet dated 7/28/80, SA Cartinhour was ordered trans- 

| ferred from Chicago to Louisville. SA Cartinhour is an ЕСТ trained 
Agent, having worked these matters in Chicago during the past ten 
yeaxs. Louisville airtel to Director dated 5/28/80, captioned, 
"Manpower Needs, Louisville Division," requested an emergency replace- 
ment for бАГ _ ]anà pointed out the need for an FCI trained 
Agent. It appears that SA Cartinhour has the necessary attributes 

N to fill the vacancy in this Resident Agency and it is requested that 

he be transferred directly from Chicago to Lexington, Kentucky. 


G) = Жакан Werk lead warrants approval ef SAC’s recommendation, 
> "pu Services of Agent satisfactory with no indication of physical 
defects or treatment. OK to transfer un ИРИ 






DED (ғ0р./2-12-/20) Resident Agency I ex уса) 
BaytdeS-Savings Bonds Regularly on the Payroll Savings Plan ibo 


b6 
b7C 


Ьб ` 
b7C 


b7C 
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TRANSMIT VIA: PRECEDENCE: CLASSIFICATION: 
С) Teletype СІ Immediate С) TOP SECRET - 
ГІ Facsimile (C) Priority (C) SECRET і 
co Airtel [Routine | L3 CONFIDENTIAL | 
Т (2 UNCLAS EF TO 
ZA (7) UNCLAS Po 
t- ^ а) | 
| Bises 5/28/80 | 
TO rector, FBI ро” | | 
b6 
" vod ra 711% 
SUB : POWER "NEEDS O 
: CA 4 5, 





GLO 


LOUISVILLE D. 


The purpose of this communication is Eo request i the 
emergency transfer of one Agent to the Louisville Division, 
directly to the Lexington Resident Agency (RA). This request 
is for replacement of an Agent due to retirement and further 
justified as follows: 


y NEN retired from the Lexinc T А-А, b6 
effective 2/29/80. Не was employed fu iT ee Ag Pore } b7C 
A 


Counterintelligence | (FCI) matters. 







b3 


There are ‘presently FCI matter 
b7E 


assets) in the Lexington RA territory ång 
During the recently concluded inspection of *he 
Louisville Division, it was noted that the 











The Inspector agreed with my request to replace SA 

in the FCI area. The manpower need in the Lexington RA 
has been made even more critical due to the full time assign- 
ment of two Agents to a Special Task Force investigating 
corruption in Kentücky State Government, which investigation 
is expected to азы for approximately two more years. 


An emergency request for a replacement for SA[ || b6 
is being made so that the Bureau can meet its mandated responsi- | b7c 
bilities in the FCI area. This replacement should be — 
ferred directly to +ће Lexington, Kentucky, RA and should. 
have current FCI experience. a" 


t 


The tafget ‘staffing level for Louisville is 75; +һе 
present on-board - complement is 72, which includes one Agent 
retiring 6/13/80 and one Agent temporarily here from New Agents 
Class; and the recommended staffing level per the recently 
completed inspection is 79. > 

Jah у, wl 
“5 \ o Ie HO. ADDENDUM: _INTD = РАВЕМ 


> - 
Ф "Z1 


- Louisville ЖИЕ CLASSIFIED "SECRER —8 m b6 , 
sr. i | | b7C 
—— м 


(Number) (Time) : 
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Airtel to Director, FBI, from SAC, Louisville (67-7D) 
Re: Manpower Needs 
Louisville Division 







m 





ADDENDUM: INTELLIGENCE DIVISION (INTD), 

Louisville's mandated ЕСІ complement ч ШЕН During b3 
inspection.of that division it was determined that based upon the b6 
estimated number of work-days in the FCI Program during the next bic 
60 da ael — [level was 1 ified Howeve it was noted tha b7E 


| 5 T SA| | | [who had been assigned fu 
time on FCI investigative matters, retired effective 2-29-80. 
Manpower Cost Reports for the periods subsequent to his retirement 


(3-8, 4-5, and 5-3-80) reflect Louisville's equivalent manpower 
usage in the FCI Program as bein rior to his 
retirement it had generally been . 282 m 


By addendum 2-26-80 to Louisville airtel 2-7-80 
captioned "Manpower Needs, Louisville Division" INTD concurred 


with Louisville's request that the retiring agent (SA[ —] be b3 
replaced by an agent with ЕСТ experience. (U) b6 | 
b7C 


in view of the above and inasmuch as b7E 
| | the INTD again recommends that ап agent with 


FCI experience listing Louisville as an OP be transferred to that 
division.  (U) 


A review of the Louisville OP list and the INTD FCI 
survey of SAs reflects SA Emmett B. Cartinhour, Chicago Office, as 
being a logical candidate; SA Cartinhour appears on the list as 
#12 gross and $3 net and it is recommended he be considered in the 
event above-mentioned recommendation is approved.  (U) 


Classified.and «tended by pe 
Reason for Extension FCIM, II, 1-2.4.2 (2) LL 
Date of Review for Declassification.June 9, 2000 


2 APPROVED: Adm. Serv. Lect Coun, 
Crim, inv. Pan, &insp, о 
Director „2... Ree Mont, 77777 
А Exec. АБУ, | Sich fens. 
Exec. AO-Adm. t Tuna 
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TRANSMIT VIA: PRECEDENCE: CLASSIFICATION: | 
(7) Teletype СТ Immediate CJ TOP SECRET 
(7) Facsimile СІ Priority С SECRET E- 
X Airtel 2) Routine | ^— (2 CONFIDENTIAL | 
С) UNCLAS EF TO 

(Xj UNCLAS | 

| 


Date 5/15/80 


a-— яна ғыз ee өне кз ee жә ща қоз ең қызу ee eee әне қын қын ғың қың она қыз ына нын мы eee eee шыш ee AO (um. AR EDD аңа шыш ee янқ ND URS um 










b6 
DIRECTOR, FBI — 
Attention: Pay Administration, Room 6065 
FROM: SAC, CHICAGO 
SUBJECT: SA EMMETT B TINHOUR 
OFFICE OF NCE LIST 
b6 
b7C 
Enclosed for the Bureau are two copies of a a 
prepared by SA Emmett B, Cartinhour on 5/15/80 С 
The purpose of this communication is to request that 
the name of SA Emmett B, Cartinhour be returned to the 
Louisville office of preference list, 
SA Cartinhour changed his office of preference to Chicago 
several months ago when he and his vife were antici the 
birth of their third child b6 
b7C 









| суд ЖУР ра: 
5 2 inho | requests dac 075559001 


of preference as Lou 


D- Bureau MN RM | | »7c 


Chicago 
(3) i % ; | Е ы 


ЖЫНЫ. 91090 _ Transmitted. 


(Number) (Time) 
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^. FD-314 (Rev. 8-23-78) Ф 
UNITED STATES GOVERNMENT UNITED STATES E M OF JUSTICE ~~~ 


FEDERAL BUREAU OF INVESTIGATION 
Memorandum 


| (SUBMIT IN DUPLICATE) | 
то a Director, FBI РАТЕ: 5/15/8 bé 


Р | Attention | Eus 
Е SA. Emmett В4,Сагтіпһочг Е 65 


Social Security Number - 
Office of assignment ms Chic 
SUBJECT: OFFICE OF PREFERENCE 


Ке: CGairtel of 5/18/80 


Please list my office of preference as follows: 


БУ 











Louisville 


I understand that if I am transferred to my office of preference I will not be 
considered for another office of preference transfer for a period of five years. 


LL 
у f 
n 7 
M a Signature 


67-NOT RECORD 
62 MAY 23 1980 
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‚ЕР-УАА (Rev. 3-1-78) 
AM Ф bb" 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 
REPORT OF PERFORMANCE RATING 
Name of Employee: - Emmett B. Caxyttinhour ` 404-56-6227 


b3 
Where Assigned: - Chicago T" SS ПОЗЕ 
(D ER ection, Unit) b7E 


Official Position Title and Grade: Special Agent, GS-13 * 


Rating Period: бош .....Арс3і 1, 1979 ^^ ^ to. March 31, 1980 








Empl 
ADJECTIVE RATING: EXCELLENT PRES 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Е — — 
| | | Mud и b6 
b7C 
Rated by: .Supervison ...... ...3/31/80. 
Title Date 
Assistant Special 

Reviewed by: Agent in Charge 3/31/80 

E Title Date 
Rating Approved by: A as nne | 

“lature Х “Ти Ел ate 





TYPE OF REPORT s TS f 









$) Official CJ Administrative — cce, Мед 
x) Annual (I) 90-Day 

z C) Transfer ‚ & МАХ _ 6. 1980 
С Special 


“2, 


b7C 


10 ray 17 900 | 


£81/0DOJ 
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PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL ON 


CHECKLIST AND NARRATIVE COMMENTS 
(For use as attachment го Performance Rating Form FD-185) 


> 


Name of Employee Emmett В. Cartinhour 


Note: Only those items having pertinent bearing on employee’s performance during the rating period should be rated. Actual performance 
is to be compared with current, existing job description requirements. 


RATE ITEMS AS FOLLOWS: — s 
tous Outstanding (To warrant overall +, all rated elements must bét, and justified in writing.) 


E LL Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
Yers. Satisfactory 


Ua satisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfattory item or overall 
Unsatisfactory rating must be supported in writing. 


O. .No opportunity to appraise. Їп other responses, use "X." 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 
— 1. Personal appearance, 
2. Personality and effectiveness of personal contacts. 
3. Attitude (ineluding dependability, cooperativene ss, loyalty, enthusiasm, amenability, and willingness to equitably share work toad). 


4- 

LL 4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? Cß Yes (7) Ко. Has 
employee used more sick leave (including annual leave or LWOP for illness) doring the rating period than the 
amount of sick leave earned during such period? [7] Yes (Ж) №. If answer to either is yes, explain. 











} 


+ 
p 





Resourcefulness, ingenuity, and initiative, 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
Planning of work. " 

Accuracy and attention to pertinent detail. 


10, Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control, 


1. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application. 
2. Performance results (rate if applicable. and mark others 0) „А. Foreign Counterintelligence (FCD; „В, Criminal 
Investigative: Q. C. Fugitive; QD. Applicant; „О.Е. Accounting; IZ F. Informante; ОС. Domestic 


Qo = 9 
бҚ а а 


нн 


Security and Terrorism; „. (2. Н. Other, such as Supervisor Assets 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 

SA Cartinhour is assigned to а squad handling ЕСІ 
matters relative to nn He handles some b3 
of the more complicated investigations on the squad. Не b7E 


is particularly adept at handling investigative matters 
that require analyzation. 


Complexity of matters handled: (7 | None (C) Moderate. (4 Most complicated қ 
Degree of supervision required: (71 Above average ГГ Average [Ж }Моюїшш [Г] None 
А. Employee signifies by initialing hereafter that during the course of receiving the performance rating 
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 
position description. 
В. Is employee available wherever needs of service require for general assignment? К) Yes (7) № Special asstebent? KyYes С) № 


С. Is employee qualified to operate a motor vehicle incidental to official duties? Gz Yes (№ . 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle to be used. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


D. Specify general nature of assignment duriag most of rating period (such as security (ЕСІ), criminal, applicant squad, Accountant, 
Resident Agent, supervisor, instructor, etc): Foreign Counterintelligence 


ADJECTIVE RATING: EXCELLENT ees EMPLOYEE'S INITIALS 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 











ч 2 








(Checklist and Narrative Comments continued) 


13. Firearms. Check Оле; и Qualified amma Qualified Instructor smse Expert 


и. Reporting: (Consider conciseness, clarity, organization, thoroughness, ассигасу, adequacy and pértinency of leads, and: 
administrative detail.) 


ОА. Reports; LB. Memos, letters, wires. 
ries Performance as & witness during rating period. 
А 16. 


Executive and supervisory evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident 
Agents; underline applicable,) 


A. Leadership жамаға Е. Devising procedures 

-—-—— BD. Ability to handle personnel —— 6. Promoting high morale 

C. Making decisions aama Н. Getting results 

— D. Assignment of work ——— l. Furthering equal employment opportunity 


E. training subordinates 
AL. Raids and dangerous assignments; „Е.А. As leader; 2 d^ B. As participant. 
A 18. Miscellaneous. Specify and rate: 

VL. Dictation; LV. Applicant recruitment; Other 


19. Foreign Language Ability: Proficient in. И language(s). 
Can handk typical investigative problens as follows: 


(language) 
B. Written form LLL eee | Excellent (Very Good [7]Good С Рә (3 Unsatisfactory 
(language) | | 
Frequency language ability used during rating period : 








Anticipated use during ensuing year a 
C. Completed Bureau Language School D No С Yes 





(Specify language(s) | 
20. Administrative Advoncement 

А. & ] Not Interested (If this block is checked; ignore B, C, and D.) 

B. С Yes Г] Мо Agent is completely available for administrative advancement. 


C. Ves (“] № Agent is considered qualified for administrative advancement, including experience, 
| ability, personality, and appearante, 
If answer to C is “Yes,” Agent’s qualifications are considered 
Ci] Very Good [TJ] Excellent Outstanding 


D. Explain if interested but not now qualified. 


E. С Үеѕ Б] № Agent should update his Career Development Summary. (If answer is "Yes," instruct Agent to 
: А submit current FD-477. Ц Agent has less than 10 years of service (as ал Agent), hé must 
execute this form if three years have elapsed since last submission.) 


21. Number of Incentive Awards ы 
Commendations received from Director: 
Suggestions submitted 

If none, check block [X]. 


22. Disciplinary Action and Justification for any Unsatisfactory Items. 5 | None ' 
(List items taken into consideration оп Checklist.) ` 





Through Superior 
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‘FORM 12-66 (REV. 5/23/72) APPROVED COMP. 
СЕМ, U.S. 4-5-63 IN LIEU OF 


i FEDERAL BUREAU OF INVESTIGATION M 


QCIAL SECURITY NUMBER 









| e NAME: LAST, FIRST. MIODLE 
v CÁRTINHOUR EMMETT В. 
e | NOTIFICATION OF BASIC CHANGE | e 


CODE- NATURE OF ACTION 


892— QUALITY INCREASE 896 —ADMIN, PAY INCREASE 


893 -— WUTHIN GRADE INCREASE 


894 — PAY ADJUSTMENT 
GRADE OR LEVEL |] STEP OR RATE 


897 —AOMIN. PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 
QLO SALARY 


6$-13 | STEP 3 $30, 254.00 


ОАТА ОМ UNPAID ABSENCE 


PERIOD(S) TOTAL EXCESS 





JAAR 
ө 


zc ён. , 


FEDERAL BUREAU OF INVESTIGATION PERSONNEL FILE COPY _ e 








October 6, 1979 
PERSONAL 


Mr. Emmett В. Caytinhour 
Federal Bureau of Investigation 
Chicago, Ilinols 


Dear Mr. Cartinhour: 


It gives me great pleasure to present to you the Bureau's 
Ten-Year Service Award Key and to extend my congratuletions on 
the occasion of your Tenth Anniversary with the FBI. 


At this particular time іп the history of the Bureau we 
are faced with problems of tremendous importance. Ifully realize 
that, as In years past, the successful solution of these matters depends 
greatly on the continued performance of our more experienced associ- 
ates. I trust we will receive the benefit of your knowledge and talents 
for many more years. 


With best wishes, | | 


Sincerely yours, 





ЕВ! 


MAILED 14 _ 


007 11979 


А 





Assoc ОМ. ае 
Dep. AD Айт... 
Dep. AD lav. nmam 

Asst. Dir.: 

‘Adm. Servs. us 
Crim, Inv, La 
ldent —— 
latell. я 
Laboratory hee 
Legal Cova. esu: 

"Plon. & lasp. ae 
Кес. Молі. - оа 
‘Tech. Servs. ewe 


Troiai ing аана 


Public Affs. AY 


"Telepho 
Directos Sec’ "y. 


“ 


Willlam Н. Webster 


William H. Webster 
Director 


"EC 
Enclosure 
1 ~ SAC, Chicago (Personal Attention) 
(4) 67-645585 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: . Emmett B, Cartinhour..  404-56-6227 


Where Assigned: _...Chicago с b3 





(Division) (Section, Unit) b7E 
Official Position Title and Grade: Special ent, GS-13 
Rating Period: from .L.April29, 1978 to 








ADJECTIVE RATING: 2. EXCELLENT re Epy S 


Outstanding, Excellent, Satisfactory, Unsatisfactory 





b6 
b7C 
Rated by: i 
Title Date 
Assistant Special 
Reviewed by: -Agent іп Charge 3131/79 31/79 
A i Е 
| | В 20 1979 
Rating Approved by: T T BE P " Assistant Director. AP 
T itle Date 
TYPE OF REPORT 
(51 Official (71 Administrative 
[X] Annual [7] 90-Day 
С] Transfer = 
C] Special REC- 13^ Searched ees аа - 
2. 0 аг 4 19/9 ioc 
I2" 





1 0 APR 271979 — 


Ер-185а (Rev. 3-1-78) 
724. Cm; 


н.с RATING GUIDE FOR INVESTIGATIVE «б. 


CHECKLIST AND NARRATIVE COMMENTS | 
(For usé as attachment to Performance Rating Form FD-185) S 


Name of Employee. EMMETT B, CARTINHOUR 


Note: Only those items having pertinent bearing оп employee's performanee during the rating period should be rated. Actual performance, 
is to be compared with current, existing Job description requirements. 


_ RATE ITEMS AS FOLLOWS: TNT 
E 0945400 ing (To warrant overall +, all rated elements must be +, and justified in writing.) 


wok on Excellent (Overall E must be supported by E or + оп majority of items, including important elements.) 
ass Satisfactory 


n Unsatisfactory (If any item sò rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
| Unsatisfactory rating must bé supported in writing. 


О „Хо opportunity to appraise. In other responses, use “X.” 
(Use INK for Checklist - DO NOT TYPE) | RESPOND TO EVERY ITEM 
; 1. Personal appearance, 
— 2, Personality and effectiveness of personal contacts, 
3. 
. 4. 











Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


Physical fitness (including health, energy, stamina), Any physica limitations affecting performance? [* ]Үез (X)No. Has 
employee used more sick leave (including annual leave. or LWOP for illness) during the rating period then the 
amount of sick leave eamed during such period? IT Yes [ЖК №. If answer to either is yes, explain. 


d 5. Resourcefulness, ingenuity, and initiative. 
Те CIN 6. Forcefulness and aggressiveness as required. 
7. Judgment, in¢luding common sense, ability to arrive at proper conclusions, ability to define objectives. 
„„ & Planning of work. 
9. Accuracy ғай attention to pertinent detail. 


10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


t 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
Eaz Performance results (rate У applicable and mark others 0) NC SN Foreign Counterintelli enc (FCD; „QLB. Criminal 
Investigative; OC, Fugitive; Ор. Applicant; О.Ж. Accounting; T.F. 65%. С. Domestic 
Security and Terrorism; „Он. Other, such as Supervisor 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 


performance: 
| SA CARTINHOUR is assigned to а squad handling ЕСІ 
ine vM ba 
of the most complicated matters on the squad. Не has displayed b7E 


considerable intelligence, creativity and resourcefulness in 
handling an important asset. His ability to analyze complicated 
matters and reduce them to a manageable form is an admirable 
strength. 


Complexity of matters handled: (7)]None (Moderate [К] Most complicated 
Degree. of supervision required: (XIJ Above average (7) Average. (Ж) Митаю — (None 
А.. Employee signifies by initialing һегедбег that during the course of receiving the performance rating 
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 
position description. 
В. Is employee available wherever needs of service require for general assignment? go Yes СП No Special assim 


5? Yes (No 
С. Is employee qualified to operate а motor vehicle incidental to official duties? Ж) Yes (73 No i 
If answer ís “yes” personnel file must reflect the following: (а) Has valid State or local operator’s license for type vehicle to be used. 
(b) Is physically fit to drive. (с) Past safe driving record OK or has passed Bureau road test. | 
D. Specify general nature of assignment during most of ratin period (such às security (FCI), criminal, applicant squad, Account 
Resident Agent, supervisor, instructor, etc): É n Counterintell igence 





t, or Q3: 







oreig 








ADJECTIVE RATING: . EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory] 






EMPLOYEE'S INITIALS 





#81/203 








+ 
a 
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(Checklist and Narrative Comments continued) 


13. Firearms. Check Ones „= Qualified Qualified Instructor mas Expert 


14, Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinenty of leads, and ' 
administrative detail.) 


OA. Reports; B. Memos, letters, wires. 
„215. Performance as а withess during rating period. 


wu. 16. Executive and supervisory evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident 
Agents; underline applicable.) 


жн А. Leadership — К. Devising procedures 
——— В. Ability to handle personnel aee С. Promoting high morale 
amen С. Making decisions — Н. Getting results 


e D. Assignment of work 
—— E. Training subordinates 
; О 17. Raids and dangerous assignments; LÀ. As leader; meea В. As participant. 
E... 18. Miscellaneous, Specify and rate: 
— ZZ. Dictation: «2 Applicant recruitment: | ыы Other : = 
19. Foreign Longuoge Ability: Proficient in mN LA nun, language(s). 
Can handle typical investigative problems as follows: 


wou Ї, Furthering equal employment opportunity 








(language) 
B. Written form — — [| JExcellent (7) Very Good (7]Good (Fair C] Unsatisfactory 
(language) 7% 
Frequency language ability used during rating period : 





Anticipated use during ensuing year 
C. Completed Bureau Language School [| Мо СЭ Yes 





(Specify language(s) “т 
20. Administrative Advancement 
А. СЯ Not Interested (If this block is checked; ignore B, C, and DJ 
B. С] Yes [7]No Agent is completely available for administrative advancement. 
C. С] Yes C]No Agent is considered qualified for administrative advancement, including experience, 
Ж ] ability, personality, and appearance. —— . 
If answer to C is *Yes," Ageat's qualifications are considered 
С] Very Good (С ] Excellent D Outstanding 
D. Explain if interested but not now qualified, 


E. (T Yes (Ж) № Agent should update his Career Development Summary. (If answer is "Yes," instruct Agent to 
submit current FD-477. If Agent hos less than 10 years of service (as ал Agent), he must 
éxetute this form if three years hove elapsed since last submission.) 


21. Number of Incentive Awards % 
Commendations received from Director: 
Suggestions submitted 

If none, check block (29. 


22. Disciplinary Action and Justification for any Unsatisfactory Items. (ЖІ None 
(List items taken into consideration on Checklist.) ` 





Through Superior 











-2- EMPLOYEE'S INITIALS 


y 
ө FORM 12-60 (REV. 5/23/72) APPROVED COMP. 


МАЙ FEDERAL BUREAU OF INVESTIGATION 





GEN. U.S. 4-5-63 IN LIEU OF 
SF 1126 








NAME: LAST, FIRST, MIDDLE ў SOCIAL SECURITY NUMBER 


Ex 
— 
ты 
сж. 


CARTINHOUR ЕММЕТТ B | #04-56-6227 


CODE- NATURE OF ACTION EFFECTIVE DATE DATE QF LAST EQUIV. INCR. 
892— QUALITY INCREASE 896 — ADMIN. PAY INCREASE 
893— WITHIN GRADE INCREASE 897 —АОМ!М. PAY DECREASE 


894 —PAY ADJUSTMENT OTHER (SPECIFY ІМ REMARKS) | 1/28/19 i 1/29/78 
GRADE ОН LEVEL | STEP QR RATE NEW SALARY 


65—13 STEP $27 9453.00 $28» 368 .00 
ОАТА ON UNPAIO ABSENCE ie 
PERIQD(S) TOTAL EXCESS IN PAY STAYUS AY ENO QF WAITING PERIOD 


іі» еее 


YES 


7^9 s 





[ x] £MPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 


С] EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. қ 


67- NS RECORDED | 1/28/79 


e © 9 


РЕВ 13 1979 


t | 
р DIRECTOR PERSONNEL FILE COPY | 
_ FEDERAL BUREAU OF INVESTIGATION | % 


ADATE) 








= 


m 





FD-185 ne 3-1-78) с> e 
p ee 4 oen 
| Е 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 5 
REPORT OF PERFORMANCE RATING 
Where Assigned: Chicago ^. Lo LLL me 


(Division) (Section, Unit) b7E 


Official Position Title and Grade:  9pecias Special Agent, GS-13 


Rating Period: from a vanuary, 29, 1978 . to April 29, 1978 M... —— 














Empl 

ADJECTIVE RATING: . EXCELLENT. [HH 

Outstanding, Excellent, Satisfactory, Unsatisfactory "7 / 

4 
EE ц —— 6 b6 
b7C 
Rated by: Supervisor . 2/29/78. 
б Title Date 
Assistant Special | | 
Reviewed by: ent in Charge 4j 29 | 78 i | 
NM T itle Dote 

, 
—— un cm ИШИНЕ ИНИНИ 

— г: Assistant Director MAY 9 1978 
TYPE OF REPORT 
(X) Official С] Administrative 

(XJ Annual C3 90-Day 
С) Transfer эле; f 
[Special REC-133 : 0650, | 
{ қ Seorched.... QU yon e areas! 56 
г; 1 MAY ON 78 i ь7с 


8 т 1% 1978 | | a 


FSBI/OOJ 


~ -- 


КА 





% ' p | 
p ^ 





* 
Ер.485а (Rev. 3-1-78) 
pt 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE M. 


CHECKLIST AND NARRATIVE COMMENTS 
(For use ав attachment to Performonee Rating Form FD-185) 


j 


Name of Employee = ЕММЕТТ.В. CARTINHOUR.. | 


Р — 
Note: Only those jtems having pertinent bearing on employee's performahee ‘during the rating period should be rated. Actual performance 
is to be Compared with current, existing job description reqüireménts. 


ВАТЕ ITEMS AS FOLLOWS: \ 
+ Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) : 


Е... Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
У. Satisfactory 


eu Un satisfactory (If олу item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


‚О No opportunity to appraise. In other responses, use “X.” 


(Use INK for Checklist - 00 МОТ TYPE) RESPOND TO EVERY ITEM | 


1. Personal appearance. | 


| 











2. Personality and effectiveness of personal contacts. 
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


— 4. Physical fithess (including health, energy, stamina). Any physical limitations affecting perform ance? Yes [(X]No. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? [^] Yes Х] №. If answer to either is yes, explain. 


5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiven ess as required. | | 

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

8. Planning of work. 

9. Accuracy and attention to pertinent detail. 


—L. 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


t. 11. Knowledge of duties, instructions, rules eid regulations, including readiness of comprehension and “know how" of application. 
12. Performance results (rate if applicable and mark others 0) | А. Foreign Counterintelligence (FCI); о В. Criminal 
Investigative: „DC. Fugitive; „О... Applicant; =. Е. Accounting; LE Xxx Ос. Domestic 
Security and Terrorism; „ОН. Other, such as Supervisor assets 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 


performance: 

SA CARTINBOUR is assigned to a squad handling ЕСІ 
matters pertaining to He handles some ES 
of the more complicated matters in a thorough and commendable ids 
manner. His analytical ability plus superior ability to 
reduce his thoughts to written form make him a valuable 
asset to the overall efficiency of the squad. | 






Complexity of matters handled: Г) Моле [—]Moderate [X] Most complicated 
Degree of supervision required: [^] Above average (7) Average Miimun [Z] None а 
> è a оз "ца ы з o | "b fà 9 
А Employee signifies by initialing hereafter that during the course of receiving the performance rating In tol ы 
report (limit this provision to annual, 60-day or 90-day reports) employee bas read and understands 
position description. 
В. Is employee available wherever needs of service require for general assignment? 5] Yes [I No Special assignment? GYes [№ 


С. Is employee qualified to operate a motor vehicle incidental to official duties? (Ж) Yes Г) № ' 
If answer is “yes,” personne] file must reflect the following: (a) Has valid State or local operetor' s license for type vehicle to be used. 
(b) Is physically fit to drive, (е) Past safe driving record OK or has passed Bureau road test. 


D. Specify general nature of assignment during most of rating period (such as security (ЕСІ), criminal, applicant squad, Accountant, or as 
f ү У А " ә е 
Resident Agent, supervisor, instructor, ес): ForeIgn Counterintelligence 


ADJECTIVE RATING: EXCELLENT EMPLOYEE’S INITIALS 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


> 





—2 
FSIDOS 





(Checklist and Narrative Comments continued) 


13. Firearms. Check One: | Qvalified — Qualified Instructor A — FX pert ) 


: 14. Reporting: (Consider coniciseness, clarity, organization, thoroughness, aceurgcy, adequacy and pertinency of leads, and 
p о" detail.) 


— А. Reports; „77... В. Memos, letters, wires. 
Ó 15. Performance as a witness during ratihg period. 
( 16. Executive and supervisory evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident 
Agents; underline applicable.) 
wexews A. Leadership Е. Devising procedures 
——..В. Ability to handle’ personne} — О. Promoting high morale 
—— С. Making decisions li 
— D. Assignment of work 
— Eve Training subordinates 
„о. 17, Raids and dangerous assignments; ©” А, As leader; Ô. B. As participant. 
mE 18. Miscellaneous. Specify and rate; | 
wLa Dictation: „К. Applicant recruitment; Other , 
19. Foreign Langyoge Ability: Proficient in m= Language(s). 
Can handle typical investigative problems as follows: 


А. Conversation form ~ — ГЛ Excellent DVery Good С] Соод Г] Баг [[] Unsatisfactory 
anguage i 

B. Written form рур С]ЕхсеПем Г) Very Good Г) Good [Кай (Z Unsatisfactory 
anguage i 


Frequency wer language ability used during rating period 
Anticipated use during ensuing year. А 


C. Completed Bureau Language School Г") № [Г Уез - 





— 1. Furtheritg equal employment opportunity 








"a 9 








(Spec ify languaget s) : 
20. Administrative Advoncement ү 
А. (X) Not Interested (I/ this block is checked; ignore B, C, and D.) 


B. [7] Yes [7] Мо Agent is completely available for administrative advancement. 


C. t7 3Yes Г1Ко Agent is considered qualified for administrative advancement, including experience, 
ability, personality, and appearance, 
If answer to C із “Yes,” Agent's qualifications are considered 
С) Very Good Г) Excellent [7 Outstanding 


D. Explain if interested but not now qualified. 


= а, 
E. С) Yes (Aj No Agent should update his Career Development Summary. (If answer is "Yes," instruct Agent to 
` submit current FD-477. if Agent has less than 10 years of service (as on Agent), he must 
execute this form if three years have elapsed since last submission.) 
21. Number of Incentive Awards " 
Commendations received from Director! „ — Through Superior | 
Suggestions submitted — 2% 
If none, check block [2]. ; 


22. Disciplinary Action and Justification for any Unsatisfactory Items. [XJ None 
(List items taken into €onsideration on Checklist.) 














-2- EMPLOYEE'S INITIAL 





Pana м 


3-634 (9-20-72) 


NOTIFICATION OF PERSONNEL ACTION 
FEDERAL BUREAU OF INVESTIGATION 


1. NAME (CAPS) LAST-FIRST-MIDDLE MR. -MISS - MRS. 2.(FOR AGENCY USE) | 3. BIRTH DATE 4. SOCIAL SECURITY NO. 
5. VETERAN PREFERENCE 6. TENURE GROUP 7. SERVICE COMP. DATE ҰРАНЫ АА, s 58, А” чм СТ. 
2-5 РТ. 4-10 РТ. СОМР. ЫЕ, ЖЕ ur fee кі 


10. RETIREMENT 11./ҒОВ CSC USE) 
1 - COVERED (Regular onty-dectined Optional} 1-cCS 3-FS $ - OTHER 
2-INELIGIBLE 3- WAIVED 4 - COVERED (Reg. & Ор!) 2-FICA 4 - NONE 


12. CODE NATURE OF ACTION 13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 






















16. PAY PLAN AND 17. GRADE STEP 


15. FROM: POSITION TITLE AND NUMBER 
OCCUPATION CODE | (а) OR (Ь OR 
LEVEL RATE 








19. NAME AND LOCATION OF EMPLOYING OFFICE 


21. PAY PLAN AND STEP |23. SALARY 


OCCUPATION CODE 


[20. TO: POSITION TITLE AND NUMBER 













22. GRADE 
о) OR (b 
LEVEL 


24. NAME AND LOCATION OF EMPLOYING OFFICE 





25. DUTY STATION (City-county-State) 26. LOCATION COD 





27. APPROPRIATION 28. POSITION OCCUPIED 


1-COMPETITIVE SERVICE 


20 2 - EXCEPTED 


SERVICE 
| O A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 













1-PROVED-1 
2-WAIVED-2 






S. & E., FBI 





| 30. REMARKS: 


B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: 
SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK !F APPLICABLE. [ |© ояе, 


Hmmm lil n — — — —— — 


31. DATE OF APPOINTMENT AFFIDAVIT (Accesstons only) 34. SIGNATURE (Or other authentication) AND TITLE 
a + LI a 
32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office) yp J 5 





| 

33. CODE EMPLOYING DEPARTMENT OR AGENCY ) p audi 
FEDERAL BUREAU OF INVESTIGATION 7 | 

10.) 02 | WASHINGTON. D. C. 20535 35. DATE "i } | 


4. PERSONNEL FOLDER COPY / о 





January 24, 1978 


Mr. nett В. Cartinhour 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Cartinhour: 
X am indeed pleased to advise you of your 

promotion to Grado GS 13, $26,022 per annum, as а 
Special Agent, effective January 29, 1978. 

Sincerely yours, 

C. М, Kelley 
Clarence М. Kelley 
Dixector | 


SAC, Chicago (PERSONAL ATTENTION) Enclosure 








SF El 


“£3. “Тһе enclosed "Application for Additional Group Life 
4nsurance* should be given to employee who should be advised 

% . Phat df enrolled'under SAMBA, entitlement exists to exercise : 

’ pption to obtain maximum life insurance for grade as explained \ 

n application form. Та applying for this insurance, tho 

inelosed application should be executed and mailed to SAMBA, \ 
Zo avoid submitting a Personal Health Statement, the application 

Should be mailed within sixty days after the effective date of ' 

this promotion. \ 


ЧАМ 24 1978 


‚Авзое. ЮП» erence 
Dep. AD Adm, m 
Сер. AD lav. wee ^ 

Asst Dini \ 
Adm. Serv. сыы 
Cam, Inv, Leno 
Fin, & Pers, scm b7C 

Ment, eim 


Гаво! нае 





Tech Servs... 
“Trotaing э 
Public АН». OFF. 
Telephone Rm. — 


a TKN $ 4978. TELETYPE UNIT С) 


3o 
- 
Зы «А Ж“ 


4 
3 
kasi 





3-515 (Rev. 10-2-75) 2 





2/0535. UNITED STATES GOVERNMENT | 


OM 


SUBJECT: 


Memorandum 


‚ SAC, Chicago ——— T DATE: 1 18. 





Persona ion 


Director, FBI „д "T JE. | 
7 7 I 23710557 2% е 
fr охоро 


sa ЕММЕТТ В. CARTINHOUR . Е 
EOD .10- — , 65 12 


PROMOTION, MATTER GS 12 to Gs 13. 


Note to SAC: For promotions to GS-11 and GS-12 fill in 1, 2, 5 and 6. For promotions to 
GS-13 fill in 1 through 6. Insure 6 is initialed. Return original to Bureau 
by routing slip “Attention: PERSONNEL SECTION.” 

E) 1. Comments and ratings in performance report dated 3/31/77 still 

apply. (If any significant changes іп performance exist, submit special performance 
report.) 


532. Agent is completely available. 
(x13. Agent able to handle most complicated investigative matters. 


(x) 4. Last annual performance report and any later special reports show overall rating 
of Excellent. 


(X) 5. In addition to the foregoing, set forth specific comments as to the Agent’s accomp- 
lishments over the past three months which should include but not be confined to 
convictions, fugitives apprehended, and fines, savings and recoveries. (In recom- 
mending Agents in a full-time supervisory capacity for promotion, also submit the 

‚ number of Agents under their supervision.) 


j СА CARTINHOUR is assigned full-time to duties 
relative to ЕСТ matters.. As such, he has not been able to 
participate in such areas as convictions, fugitives apprehended, 
and fines, savings and recoveries. Based upon his performance, 
however, there is no reason to believe that given a different 
assignment he would be less than above average in these 
categories. He handles some of the most, complicated cases 
on in.a-highly.commendable.manner., He displays b3 
enthusiasm, ingenuity and diligence in the carrying out of b7E 
his assigned tasks. Не displays a superior ability in the 


і mmunications y - D 
pxeparation of communi LOnS, 67- ” 222 42 ЕЕЕ? 
{А 





#74 
М А-А 










1—7 
ІХ) 6. SAC recom -captioned Agent for ргопойдо GS 13. If yes, 
initial here . If not, furnish reasons and recommendatio 
FILE CHECKED 4-25 


1/004 


| ОК. РЕОМОТ 


уру — k m * У.А 


t 
і t 
é e Babs 
б, 


Chicago, Illinois 
April 21, 1977 


Mr. Clarence М. Kelley 

Director 

Federal Bureau of Investigation 
Washington, D.C. 20535 


Dear Mr. Kelley: — | 
ғ jas ax AS ж ^ 5 
My purpose in writing ас this time is to 
request a color photograph of you which I would : 
Sincerely appreciate you autographing. 


I am now serving as a Special Agent with 
the Federal Bureau of Investigation at the Chicago 
Division. 


My career with the Federal Bureau of 
Investigation has been most satisfying and enjoy- 
able. Т consider it a real honor to have the 
privilege of serving under your outstanding and 
capable leadership and I am looking forward to 
continuing in this relationship for the years ahead. 


Sincerely, 









CORDED! - 
у. 20. ue " 





К ET RE 
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Ғр-185 (Rev. $-16-63) ® @ | 
2, S 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


ЕММЕТТ VA 404-56-6227 








Name of Employee: - 
b3 
mon Chicago 0 [—— — — ] __, 
НЕ: (Division) (Section, Unit) РЬЕ 
Official Position Title and Grade: Special ent, GS-12 9 
Rating Period: from. April 1, 1976 to _._.March 31, 1977 








ADJECTIVE RATING: „EXCELLENT 2 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Е а т: b6 
b7C 
Rated by: . Supervisor --3431/ 77 
T itle "рае 
,Special Agent 


— у, in Charge mme l4 s. 





Reviewed by: 
ignat е Title Date 
ner: ц P. BU ЧЕ. — 
Rating Approved П tan 
— А istertDirector 3224077 
ааа | * X à | 
TYPE OF REPORT ы етене... @ 7 
(КІ Official | са 39 1977 
4$ (X) Annual cm -ГГ23-60-Бау----------- Не 
P [7] 90-Day Бе 
5 С) Transfer 
‚ә b7C 
i «n C] Separation from Apte 
| ) “%» [7] Special РА өз 








FD-185a (Rev. 1-7-77) 


d Ъ llla RATING GUIDE FOR INVESTIGATIVE M... 


CHECKLIST AND NARRATIVE COMMENTS 
(For use ав attachment to Performance Rating Form FD-185) 


Nome of Employee „METTE В. CARTINHOUR. 1 0 — 


Note: Only those items having pertinent bearing on employee's performance should be rated. Actual performance is to be compared 


with current, existing job description requirements. * 
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
+ Ovtstanding (To warrant overall 4, all rated elements must be +, and justified in writing.) 


E, Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
Y. Satisfactory 


aure U B satisfactory (If any item so roted, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


О № opportunity to appraise. In other responses, use “X.” 


(Use INK for Checklist - DO NOT TYPE) Te RESPOND TO EVERY ITEM 

1. Personal appearance. 

2 Personality and effectiveness of personal contacts. 

3. Attitude (including dependability, cooperativene $s, loyalty, enthusiasm, amenabdility, and willingness to equitably share work load). 
4. 


Physical fitness (including health, energy, stamiva). Any physical limitations affecting performance? Yes (xX No. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? ſD Yes [Х)] №. If answer to either is yes, explain. 














s 
Mi ER 
f. 


4 5. Resourcefulness, ingenuity, and initiative. 

f. 6. Forcefulness and aggressiveness as required. 
— 4. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
— 8. Planning of work. 

„.1 9. Accuracy end attention to pertinent detail. 


* 
110. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


— Knowledge of duties, instructions, rules and regulations, including readiness of comprehension end *know how" of application. 
12. Performance results (rate if applicable and mark others О) Ss пиу n Internal Security; „О.В. Criminal or General 
Investigative; С. Fugitive; D. Applicant; | — E. Accounting: _.....- Fa Other, such as Supervisor. 


Coma Ө on re of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
SA CARTINHOUR is assigned to a squad handling Espionage- 

Foreign Counterintelligence matters. He is primarily concerned 
with 
Не is а we rounded investigator that is able to analize the 

most complicated cases. He has handled an extremely complicated 
investigation for a period of time with considerable expertise. He 
also prepares some of the important summaries that are sent to 
FBIHQ on a regular basis. This requires considerable knowledge 

and the ability to coordinate information. 








Complexity of matters handled: Г") Кове ГГ) Moderate Most complicated 
Degree of supervision required: Г) Above average [J Average [К] Мшшмю [7 ]None 


A. Employee signifies by initialing hereafter that during the course of receiving the performance rating 
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 
po sition description. 





B. Is employee available wherever needs of service require for general assignment? К) Yes (7) Ко Special assignment? X) Yes ГТ)Ко 
C. Is employee qualified to operate & motor vehicle incidental to official duties? CH Yes Г No 


If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle to be used. 
(b) Is physically fit to drive. (с) Past safe driving record OK or bas passed Bureau road test. : 


D. Specify general nature of assignment during most of rating period (such as security, criminol, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): - : 







(Outstanding, Excellent, Satisfactory, Unsatisfactory) FBI/DO3 


ADJECTIVE RATING: EXCELLENT == EMPLOYEE'S INITIALS 


a 


(Checklist and Narrative Comments continued) 


— 13. 


— 14. 


22. 


Miscellaneous. Specjfy рне 
T. Dictation: "E_| licant recruitment; 





Firearms. Check One: ce Qualified Qualified Instructor .Expert | 
Development of informants and sources of ajopin. Comment, on “saree or justify limited participation. 


5 I 
During rating period developed — хх — 











Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


_O __ A. Reports: „Т.В. Memos, letters, wires. 
Performance аз а witness. С] During rating period; [Ж] Based on past performance; [77] No experience. 


Executive evaluation — Supervisors, Rellef Supervisors, Alternate Senior and Senior Resident Agents; underline 
applicable.) 
ғғ. А. Leadership 


Е „В. Ability to handle personnel 
——— С. Making decisions 

D. Assignment of work 

| Е. Training subordinates 
Raids and dangerous assignments: ТА. As leader; EC. В. As participant. 














F. Devising procedures 

G. Promoting high morale 

H. Getting results 

1. Furthering equal employment opportunity 



































Other 
Police Instruction: (7) Qualified — [77] 


Participated , (7) Audited 
Foreign Language Ability: Proficient in МА [па 


Can handle typical investigative problems as follows: 
A. Conversation form —C Excellent [—]Very Good С) Good (7) Рәіг [Unsatisfactory 
B. Written form —  "angusger 7 UÉÀ Excellent (7) Very Good (71Good Г) Раш [7] Unsatisfactory 

Frequency lenguage ability used during rating period 


Anticipated use during ensuing year 
C. Completed Bureau Language School Г) № [7] Yes 














Specify language(s) 
Administrotive Advancement 
A. Not Interested (If this block is checked, ignore B, C, and D.) 
B. Yes No Agent is completely available for administrative advancement. mE 
C. Yes No Agent is considered qualified for administrative advancement, including experience, 
ability, personality, abd appearance. — _. | 
D. (7) Yes С № If answer to C is “Yes,” Agent’s qualifications are considered 
№ Very Good ГЛ Excellent Бо Outstanding : 
E. (^) Yes К) No Agent should update his Career Development Summary. (М answer is “Yes,” instruct 
Agent to submit current FD-477. If Agent has less than 10 years of service (as an 
Agent), he must execute this form if three years have elapsed since last submission.) 














Number of Incentive Awards « 
| . Commendations received from Director: Individual Through Superior і 
Suggestions submitted а 
If none, check block |. 
Disciplinary Action and Justification for any Unsatisfactory Items. (X) None 


(List items taken into consideration on Checklist.) 


EMPLOYEE'S INITIALS 


эго. 9634 


52-2430 - 432 1 





FORM 12-60 (ВЕУ. 5/23/72) APPROVED COMP. : 
СЕМ. U.S. 4-5-63 IN LIEY Of e e 


FEDERAL BUREAU OF INVESTIGATION 


57 1126 












SOCIAL SECURITY NUMSER 





892 ^ QUALITY INCREASE 
893 WITHIN GRADE INCREASE 


|] 694 — PAY ADJUSTMENT 
GRADE OR LEVEL. | STEP OR RATE. 











OLO SALARY 





$21 ,&64.С0 
DATA ON UNPAID ABSENCE. | | 
| PERIODS) TOTAL EXCESS IN PAY STATUS AT END OF WAITING PERIOD — 


YES 


х] EMPLOYEE'S WORK IS ОҒ АМ ACCEPTABLE LEVEL OF COMPETENCE. 





—— — 
С] EMPLOYEES — 5 — тру OR BETTER.. 


157- 


- 6/11. 


FEDERAL BUREAU OF INVESTIGATION | PERSONNEL FILE COPY | FILE COPY e 





FD-314 (Rev. 3-1-74) 


OPTIONAL FORM NO. 10 





MAY 1962 EDITION 


G34 СЕМ, REG. NO, 27 


UNITED STATES GOVERNMENT 


Memorandum 
| | (SUBMIT IN DUPLICATE) 
TO | Director, FBI DATE: 11/19 /76 
i b6 
FROM : SA АА D. CAR Litt HOUR Attention: / ent Unit “з 
Social Security Number +O} =, 2 С 
Office of assigament | Gis Datt- Роббинс 


SUBJECT: OFFICE OF PREFERENCE 


Please list my office of preference as follows: 


Louisville 2428 


I understand that if I am transferred to my office of preference I will not be 
considered for another office of preference transfer for a period of five years. 


ud. 


/ 2 
puak pik 22 
vod b7C 


67-NOT RECORD | Ф, 
ТЕТ 6 | 





FD-185 (Rev. 10-26-70) e 





T FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 





b3 
i бл (Division) (Section, Unit) b7E 


Official Position Title and Grade: 1... SPECIAL AGENT, GS212 000 — 
Rating Period: from April 1,1975. .....Махсһ 3141976 _____ 





= ———— T 
b7C 
Rated by: __Supervisor ___ 3/31/76 
Title Date 
E Special Agent 
Reviewed by: ТЫНЫ Ag, in Charge 3/31/76 
— Title Date 
нА 


Rating Approved by: 








TYPE OF REPORT 





[x] Official С] Administrative 
(X) Annual CJ 60-Day TEC-145 panacea eR f —— | 

(7) 90-Day i vL 

CJ Transfer 

(7) Separation from Service 

C] Special 
b6 
b7C 


4 MAY “б 


“ 
айй ны 


7 M. 


FD-185a (Rev, 11-11-74) 


ШЕ ғғ RATING GUIDE FOR INVESTIGATIVE Bos 


CHECKLIST AND NARRATIVE COMMENTS 
| (For use as attachment to Performance Rating Form Ер-185) 


р 


Nome of Employee ..........ЕММЕТІ Be CARTINHOUR SS 


Note: Only those items having pertinent bearing on employee's performance should be rated. Actual performance is to be compared 
with current, existing job description requirements. 
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 


eat A. Ont standing (To warrant overall +, all rated elements must be +, and justified in writing.) 





E LL, Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
У... Setisfactory 


wm Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


© No opportunity to appraise. In other responses, use *X." 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

mÍ 1. Personal appearance. Мы ; 

— 2, Personality and effectiveness of personal contacts. 

— 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenobility, and willingness to equitably share work load). 


4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? Yes [$] Ко. Has 
employee used more sick leave (including annuol leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? [~] Yes 1%) Ко. If answer to either is yes, explain. 











5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

7, Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8. Planning of work. ' 

; 9. Accuracy and attention to pertinent detail. 


— 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
&dberence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


— 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension end “know how" of application. 
tive 12 Performance results (rate if applicable and mark others O) ER ad A. Intemal Security; 2242. B. Criminal ог General 


Investigative; О.С. Fugitive; „Ор. Applicant; „a E. Accounting; „L.F. Other, such as Supervisor. 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 


performance: 

SA CARTINHOUR is assigned to[ | ъз 
which is involved with Espionage-Foreign Intelligence ӨТЕ 
matters. Не is primarily concerned ^^ MM j 
| 5 » ] His main area с 
responsibility is.the| ^ — 
se has 


one o£ the more involved and complicated cases which he 
handles in an exemplary fashion. He has developed con- 
siderable expertise in counterintelligence matters. Не 
did not recruit anyone for a position with the FBI. 


Complexity of matters handled: [7^ ]None  (7)Moderste [0 Most complicated 
Degree of supervision required: (7) Above average (7) Average  [X)Minimum C] None 


A. Employee signifies by initialing hereafter that during the course of receiving the performance rating 
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 
position description. 





B. Is employee available wherever needs of service require for general assignment? [К] Yes С) No Special assi ХЗ Үез (No 


C. +4 sooro Б {о — a — оное to o duties? (5) Yes Г) № { 
k ” personnel file must reflect ollowing: as valid State or local operator’s license for type vehicle to be used. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. Nieto to 


D. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Асел, supervisor, instructor, etc.): S А a . е . 
2ecurit Spionage-Foreisn. Inte PENCE д 


ADJECTIVE RATING: erae e EXCELLENT... EMPLOYEE'S INITIALS. 220, 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


"uA, - ч 


— 





{ 4 


(Checklist and Narrative Comments continue 
13. Firearms. Check One: . Qualified Qualified Instructor Expert 
14. Development of informants and sources of BRT Comment on Weskpesses or justify limited participation. 
А ; 5 | 
During rating period developed 0 — —— 9-0 GA beer on 














ЗА CARTINHOUR handles several sources and is well 
aware of the importance of this phase of the Bureau's 
operation. . 

T. 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, ddequacy and регііпепсу of leads, and 
administrative деғай.) 
» О А. Reports; — Memos, letters, wires, 
—— 16. Performance as а witness. [``] During rating period; [X] Based on past performance; [Г] No experience. 


2 17. Executive evaluation ( approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
tea ы —— F. Devising procedures 
В. Ability to handle personne} С. Promoting high morale 
С. Making decisions Н. Getting results 
D. Assignment of work I. Furthering equal employment opportunity 
E. Training subordinates 
— 18. Raids and dangerous assignments; — AS leader; L.B. As participant. 

19. Miscellaneous. Specify and rate: 

Dictation: ,.. Applicant recruitment; sawanen Other. 

2.2. Police Instruction: СӘ Qualified Г] Participated, [7] Audited 

21. Foreign Language Ability: Proficient in N language(s). 

Can handle typical investigative problems as follows: 


A. Conversation form тарау 0 Excellent C3 Very Good t Good Г) Fair С Unsati sfactory 


Frequency lenguage ability used during rating period 
Anticipated use during ensuing year 
C. Completed Bureau Language School [T]No (1 Yes 



































a 











E deere P 


Specify languages) 


22. Administrotive Advoncement: ( 77] (Check block if not interested.) : 
А. Yes [Г] № Agentis completely available for administrativé advancement. | : m 
B. Yes Г] № — is considered qualified for administrative advancement, including experience, ability, personality 
end appearance, - е | 
C. И answer to B is “Yes,” Agent's qualifications аге considered Т”) Very Good Г] Excellent С) Outstanding 
Exploin if interested but not now qualified. | 


-Would need additional training before could be 
considered qualified. | 


23, Number of Incentive Awards 0 å 


Commendations received from Director: Iodividuel rQ En Through Superior 2 " 
Suggestions submitted „e " 
If none, check block C А 


24. Disciplinary Action and Justification for any Unsatisfactory Items. [5%] None 
(List tems taken into consideration on Checklist.) 


* By teletype dated 5/12/75, FBIHQ stated that they 
appreciated the time and effort that was expended b 
ЗА _CARTINHOUR in 








b3 
b7E 









ІНО stated that the 
a high degree of professional competency. 


EMPLOYEE'S INITIALS 
«Qe 


» FD-314 (Rev. 3-1-74) 
* OPTIONAL FORM NO. 19 
MAY 1962 ЕТОМ 





é... 
GSA СЕМ. REG, МО. 27 


UNITED STATES GOVERNMENT 


Memorandum 








| (SUBMIT IN DUPLICATE) 
TO : Director, FBI f DATE: 8/25/75 
ЖЕСЕ b6 
FROM : SA __Eumett В, Cartinhour — ( _ _ Attention: ment Unit b7C 
Social Security Number 4040566227 
Office of assignment a . 
sUBJECT: OFFICE OF PREFERENCE \ | 


Please list my office of preference as follows: 


Louisville MIRED, | J b6 


b7C 


I understand that if I am transferred to my office of preference I will not be 
considered for another office of preference transfer for a period of five years. 


Signature 
E 5. 


tt С а = Базиля ср д -- 


= 


е i rn | | NY b6 
5 SEP 9 1975 2L W b7C 


— 


` 
$ М 
| б 


| | 

e FORM 12-60 (REV, 5/23/72) APPROVED COMP. 
GEN, US. 4-5-63 IN LIEU OF 
$ 1126 


g FEDERAL BUREAU OF INVESTIGATION 


SOCIAL SECURITY NUMBER 


жы 
x 
жш 
ж. 












Ф TANAME. LAST, FIRST, MIDOLE 





ж 


CART INHOUR EMMETT В 404-56 -6227 
NOTIFICATION OF BASIC CHANGE 


— M. 
t abn = 


COOE- NATURE OF ACTION EFFECTIVE DATE DATE OF LAST EQUIV, INCR, 


|| 892 — QUALITY INCREASE 896 — ADMIN. PAY INCREASE 
893 -- WITHIN GRADE INCREASE 897 — ADMIN. PAY DECREASE 
|| 894 ~ PAY ADJUSTMENT OTHER (SPECIFY IN REMARKS) 1/18/16 1/19/75 


GRADE OR LEVEL | STEP OR RATE 


% 


$20.032.00 $20 «678.00 


DATA ON UNPAID ABSENCE | 
PERIODS) | TOTAL EXCESS _ ИМ PAY STATUS АТ END OF WAITING PERIOD 





=z 


к 
со ә е ө ө 


оо 
JO 
о 


YES 





B2—2430—4321 


е е о о ө ө © ө 


KJ EMPLOYEES WORK 15 OF AN ACCEPTABLE LEVEL OF COMPETENCE, 


ғ 
С) EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 


ge: -=5 
& 


REMARKS; | ез OM | 
| а ae >. 1/18/16 © 
СОАТЕ) 


—— — c С FEDERAL BUREAU OF INVESTIGATION PERSONNEL FILE COPY E: 
«е 








Xu 


—— 





Мау 14, 1975 


>. — 


Мг. ала мез, Emmett B, Caftinhour 
Federal Bureaw of Invéstigation ” | 
Chicago, Illinois 


Dear Mr. and Mrs. Cartinhour: 


I want toc tulate you upon the birth of 
your daughter, 85 


I know that your little girl has brought much 
joy into your home and my heartfelt wish is that her 
future will bring the fulfillment of all your hopes and 








plans. 
Sincerely, 
E | Сізгепсе Kelley 
и агу, 
а < & | 
= = 1 - SAC, Chicago (Personal Attention) 
= 
{= || 67-645585 
—— 
Assoc, Dir, а= 
Dep. AD Adm, = 





бер» AD му. __ 
Asst. ©, 
Admin, __ — 


Comp. 5у = 
Ext, Affairs —_— 
files & Com, — 
Gen, lav... _-- 
ident, -- _ 
inspection .. 
мей, 











Traini ing ~ 


ee. "ам, 
ЕЕ. a VA PE H 
| — TELETYPE UNIT [L] 


Pireevor Se«' y — —— 45 





b6 
b7C 


b6 
b7C 


ғо 911.545 


Ғр-185 (Вет. 8-16-63) o ф 





FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


‘REPORT OF PERFORMANCE RATING 


| ЕММЕТТ В. (CABTINHOUR 2 404-56-6227 
Name of Employee: 


Chicago 1 E: 
Where ASS TOUS ылы а 2-2 I а, b7E 


(Division) | (Section, Unit) 


Official Position Title and Grade; ,. Special Agent 65-12 


April 1, 1974 March 31, 1975 


Rating Period: from to 





Empl 
ADJECTIVE RATING: Excellent 19$ 


Outstanding, Excellent, Satisfactory, Unsatisfactory 












| b6 
` 3/3 b7C 
Rated by: Supervisor _ 9/31/75 
Title Dote 
Special Agent 
Reviewed by: An-Charge—— ———— —3/31/75— 
Signature itle Date 
ICHARD С, HELD 
ете C 
TYPE OF REPORT 
(X) Official С) goo) 
[Х) Annual 
| — i 
" — 
Гер e Separation frop Service 
Чоду d 91.17 1 special SA 





MAY 1 Qe 


Ер-185а (Rev, 7-12-74) 


— RATING GUIDE FOR INVESTIGATIVE „Ф, 


CHECKLIST AND NARRATIVE COMMENTS 
(For use as attachment to Performance Rating Form FD-185) 


Name of Employee EMMETT. В CA | 


Note: Only those items having pertinent bearing on employee's performance should be rated. Aétual performance is to be compared 
with current, existing job description re quirements. 

RATE ITEMS AS FOLLOWS (See Малий of Rules and Regulations for detailed instructions.) 

X Ovtstand ing (To warrant overall +, all rated elements must be +, and justified in writing.) 


„Е. Excellent (Overall E must be supported by Е or + on majority of items, including important elements.) 
М SOtis factory 


Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O . No opportunity to appraise. In other responses, use “X.” 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, coopergtivene ss, loyalty, enthusiasm, amenobility, and willingness to equitably share work load). 


Physical fitness (including health, energy, stamina), Any physical limitations affecting performance? С) Yes X5 No. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? С) Yes X ]No. If answer to either is yes, explain. 





жə 
— лы 


Resourcefulness, ingenuity, and initiative, 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
Planning of work. 

Accuracy and attebtion to pertinent detail. 


Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attribytable to causes beyond employee's control. 


Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
Performance results (rate if applicable and mak others О) — А. Internal Security; О.В. Criminal or General 


Investigative; C. Fugitive; „О.р. Applicant: L2 E. Accounting: „©. Е. Other, such as Supervisor. 
— ent оп type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
rmance: 


During the rating period SA CARTINHOUR has been assigned to a 
squad handling Espionage - Foreign Intelligence investigations 


dis primary concern is. the 

| and related cases, Не 
well organized and has a talent for Counterintelligence investi- 
gations. | ; 
Complexity of matters handled: [^")None  [7)Moderete [Y] Most complicated 


Degree of supervision required: [7] Above average ГГ”) Average [X Моше (7) None 


A. Employee signifies by initialing hereafter that during the course of receiving the performance rating 
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 
his/her position description. 


Is employee available wherever needs of service require for general assignment? Ej Yes Г] № Special assignment? Š Yes Г3Хо 


Is employee qualified to operate a motor vehicle incidental to his official duties? — [X]Yes Г) № 
If answer is "yes," personnel file must reflect the following: (а) Has valid State or local operator's license for type vehicle he is to use, 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


—— 22. ле zs et during most of rating period (such as security, criminal, appli¢ant squad, Accountant, or as Resident 
а TUL P r оғ, "^ 
ron BIN EES Security; Espionage ~ Foreign Intelligence 


| Excellent EMPLOYEE'S INITIALS 
(Outstanding, Excéllent, Satisfactory, Unsatisfactory) 












ADJECTIVE RATING: 


b3 
SGb7E 








(Checklist ond Narrative Comments continued) 


13. 
14. 





— — 
2-1. 


„О... 20. 
21. 


25 


Firearms. Check One: LY. LL Qualified Qualified Instructor — mamm Expert 
Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During reting period developed LL хи0Әх8 o2 xxxlixSxxxx 


} 





H 


4 


Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


0 А. Reports; EB. Memos, letters, wires, 
Performance as a witness. CD During rating period; |А) Based on past performance; [) No experience. 

















Executive evaluation — Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
applicable.) . 
A. Leadership Е. Devising procedures 
B. Ability to handle personne) G. Promoting high morale 
H C. Making decisions —. Getting results 





D. Assignment of work I. Furthering equal employment opportunity 
E. Training sybordinates 

Raids and dangerous assignments; „1. A. As leader; maila В. Аз participant. 

Miscellaneous. Specify and rate: 

N.N Dictation; Applicant recruitment: | Other 
Police Instruction: [7] Qualified С рагі уде C] Audited 
Foreign Longeage Ability: Proficient ín | 
Can handle typical investigative problems as follows: 


B. Written form ие] Excellent (7) Very Good (С) Good (7) Fair [7] Unsatisfactory 


Frequency language ability used during rating period 
Anticipated use during ensuing year 
C. Completed Bureau Language School Г) Мо Г) Yes 

















language(s). 

















Specify languaget s) 
Adninistrotive Advancement: (7 (Check block if not interested.) 


A. Yes № Agent is completely available for administrative advancement. l 
В. Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 


appearance. 
C. If enswer to B is *Yes," Agent’s qualifications are considered C) Very Good [“]Excellent (7 Outstanding 
Explain if interested but not now qualified. 


Would need additional experience, 


23, 


2A. 


Number of Incentive Awards Р 
Commendations received from Director; Individual. 


Suggestions submitted 
If none, check block X). 


Disciplinary Action and Justification for Unsatisfactory Items. None 
(List tems taken into consideration on Checklist.) a xX 





Through Superior 








қ 





ң 


EMPLOYEE'S INITIA 
ж 2 ы 











{ b6 
ф b7C 
| 
| 
і 
ЕВ! CONEIÜENTIAL i 
} 
Date: 2/07 /7 ! 
: | | 
Transmit the following in ТЕГТІ | 
| 
а AIRTEL - 
vig (Priority) | 
А ae ee — at ИИ item fe. аталымы И ылы ыы аа -————— —— 
TO: DIRECTOR, FBI- Г l 
E vL b3 
FROM: © SAC, (CHICAGO i EE be 
TRAINING PROGRAM | E 
SUBVERSIVE MATTERS 
CHICAGO OFFICE. 
ReCGlet dated 12/19/74 and 1/23/75. 
The following Special Agents attended the third sub- 
versive matters training school held in Chicago during the  - 
period from February 4 through 20, 1975: 
b6 
b7C 





| i К ГЕН d МЕР ; 
Тһе completion of the third school brings ‚the, total of | 
Special Agents who have finished the full course ИЯ b3 
Por the Bureau's information numerous agents.not.formaà y.assiene b7E 
to the classes have monitored various sessions in order to broaden 


Classified ығы 

Exempk from GDS, Category 2 
Date of Declassificatiox F 
1 L + 





val joa ibl p b D By Pad И Mr маныда! ез (темы | Ай ъ И чьи aa ae 


В Er E у, 


(2)- Bureau (RM) 


3) 





"Мин E hu АС, HILL dE det Bea мї! 1 


Sent M Рег — —— 








МӘ АК 
: 07 2 ! ^4 “special/Agent іп Charge 


%7, $, GOVERNMENT PRINTING OFFICE 11959 О = 315-090 (11) 


imo ade _ — — = 


—- ч 


хиб мы бер оаа VIE ың, аш i fl ы | ин фе | уай ou — 


XXE 


% кой мық дадам Ауд надр 448 А Ба А аын иб 2606 5 ни i 


col] CONPXDENTIAL 


their ехоегіепсе in fields of work other than their own. 
has added to the overall success of the training program. 
Bureau will be advised as future schools are held and tne 
identities of those who attend. 


This 
The 


b3 
b7E 


- 
3-6 72) Фф @ | 


| NOTIFICATION OF PERSONNEL ACTION ! 
3 FEDERAL BUREAU OF INVESTIGATION ; | 


1. NAME(CAPS) LAST=FIRST=MIDOLE MR.» М15$- MRS, Z(FOR AGENCY USE)| 8. BIRTH DATE 4. SOCIAL SECURITY NO. 
_CARTINHOUR EMMETT В | A 22 11-19-41 04-56-6227 
| i ico | 6. TENURE GROUP — [7.SERVICE COMR DATE ЫЛ ЖУ Н 
25 фри tette 1 | 10-00-09 БАА 


| — | E LEE LE "600. RETIRE — Tit. (FOR CSC USE) 
1 COVERED (Regular only~declined Optional) 1=$5 3-75 SeOTHER 
2—INELIGIBLE 3eWAIVED. 4—-COVERED (Reg а Opt) 2-ҒІСА 4eNONE 


15. EFFECTIVE DATE |14. CIVIL. SERVICE OR OTHER LEGAL AUTHORITY 






01-19-75 | ЕХСЬЭТЬО 3Y LA | 


15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. 525 ud 18. SALARY 
OCCUPATION CODE | (а) (p) OR 
LEVEL RATE 


SPECIAL AGENT 55 > 1i $17545 PA 
SERIES 1811] |. 


20, TO; POSITION TITLE AND NUMBER 21. PAY PLAN AN 22. GRADE, STEP|23. SALARY 
OCCUPATION ОЕ (г), — Е 


SPLCIAL AGENT 35 2 02| $19078 РА 
61-Е-047 | 0_ [SERIES 1811 


24, NAME AND LOCATION OF EMPLOYING OFFICE 


28: POSITION OCCUPIED 129. APPORTIONED POSITION 
$2COMPETITIVE SERVICE Frou 


E Qe EXCEPTED 1-5 SOVED- 1] 
5. & E., FBI | SERYICE 2-WAIVED.«2 


30. REMARKS; 7 е 5 
| А. — YO COMPLETION ОҒ 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING - : 


is в. SERVICE COUNTING TOWARD CAREER (ок PERMANENT) TENURE FROM: —— — — — — 
SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. СНЕСК IF APPLICABLE, = Ce DURING iG 


“ 
t А А 


=з 
^в: 


ж 


67-NOT RECORDED 





b6 
b7C 










133° CODE EMPLOYING DEPARTMENT OR AGENCY — — E 
FEDERAL BUREAU OF INVESTIGATION А 
DJ 02| WASHINGTON, Ю.С. 20535 « 


: | | * 4. PERSONNEL FOLDER COPY ==. 


`> — ear eia, а — — Куе derer n a 


— e ---------- 





* 





Assoc, Оч. =.= 
Dep, AD Adm. .. 
Dep, AD Му. — 

Asst, Deus 
Aémin. c I. 
Comp, $yst, = 
Ех! Affairs —__ 
Files & Сом. -= 
Фей. Inv, LLL 





Pilon. & Eval, = 
Sees fav, au 
-Tro iñ iag! — — 
Legal Cova, == 
Telephone Rim. se 
Director бесу == 





January 17, 1975 


Mr. Emmett В. Mimeur 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Hr. Cartinhour: | 
am indeed pleased to aévise you of your 
promotion и Grade GS 12, 519,078 per annus, ава " 
Special Agent, effective January 19, 1975. 
Sincerely yours, 
C. M. Kelley Std 


— — | 
Clarence M. Жи | ә JAN 90 1915. 28 | 


piroctor Mm 





l - SAC, Chícago (PERSONAL ATTENTION) Enclosure 


The enclosed "Application for Additional Group Life 
Insurance" should be given to employee who should be advised 
that if enrolled under SAMBA, entitlement exists-to exeroise 
option to obtain maximum life insurance for grade as explained 
in application form. In applying for this insurance, the 
enclosed application should be executed and mailed to SAMBA. ~ 
Zo avoid submitting a Personal Health Statement, the application 
shoulda be mailed within sixty days after the effective date of 


this promotion. 
MAILED 7 
i = Mrs. | | | | 
1 - Movement JAN 171975 d 
1 ~ МізГ | — 





GPO 9544446 





' FORM 12-50 (REY. 5723/79) APPROVED COMP. 
СЕМ. 0.5. 4553 IN LIY oF 
SF 11% 


e FEDERAL BUREAU OF INVESTIGATION 


NAME. LAST, FIRST, MIDDLE 





e 





"v 8376.8 





NOTIFICATION OF BASIC CHANGE 


i $ wm amg 
| | EFFECTIVE DATE DATE OF LAST EQUIN., INCR. | 
n 4 
: NM $96 — ADMIN. PAY INCREASE 
x 293-—wWITHTN GRADE INCREASE | f 897 ADMIN, PAY DECREASE ы 
| { 89d PAY ADJUSTMENT ЙӘЙ ) OTHER SPECIFY IN REMARKS? | 

ты | шш, КИТТЕН Г шшш |® 
DATA ON UNPAID peres Ube 1 

ſc IN PAY STATUS AT END Of WAITING PERIOD du у. b7C 


Ix EMPLOYEE'S WORK 15 OF AN ACCEPTABLE LEVEL OF COMPETENCE, 





Qo MAL pet 





uber 











$2«243054521T'7 ——— 


ее е е 9 ө m v € © 
< 


м Ge (IN 


ГЛ EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 


57. KT RECORDED 
Л 











o 
n 


бесе го О ыша 1 PERSONNEL FILE COPY e 


REMARKS; 






— ш E 





бә) JAN 16 1975 


| "FILE 


$ F ! x F 


- tems 3-575 (Rev. 10-83-74) Ф @ 
OPTIONAL FORM NO, 10 5010~106 ` ‚ | 













Г mE 
м ЕЕЕ. E | EO ч 
UNITED STATES GOVERNMENT 
Memorandum 
TO sac, Chicago o (^ ^ pate, 12-19-78 
| b6 
Ne 565 2% b7C 
| е: 
ВО Director, FBI MO’ nd C Personal Attention 
| mae „МА NSS а 
: — — 
EOD Sop 10-56-69 у] Gs 44 ! 
PROMOTION MATTER GS 22 to Gs 12 
Note to SAC: For promotions to GS-11 and GS-12 fill.in 1, 2, 5 and 6. For promotions to 
GS-13 fill in 1 through 6. Insure 6 is initialed. Return original to Bureau 
by routing slip “Attention: PERSONNEL SECTION.” 
{x} 1. Comments and ratings in performance report dated 3/31/74 still 
apply. (If any significant changes in performance exist, submit special performance 
report.) 
2. Agent is completely available. 
С23. Agent able to handle most complicated investigative matters. \ 
(7) 4. Last annual performance report and any later special reports show overall rating | 
of Excellent. 
ВЕС-137 | 67- > Жел 
5. Set forth Agent's cases closed for the past three months, ава vaccomphshments.in ^, 
the categories of convictions, fugitives apprehended, fi ON Wiggs дА 51575 4! 
(In recommending Agents in a full-time supervisory Аан Уг prom JN ED | 
submit number of Agents under their supervision and current cCasclosu: 
Agent CARTINHOUR has closed seven cases for the month of 
October, seven for the month of November, and four for the 
month of December, 1974. During this period of time, Agent 
has been assigned exclusively to foreign counter intelligence 
matters and has had а limited opportunity to participate in 
the above areas. Based on his overall ability, there is no 
| eason to believe that he would be less than above average 
Op in all of these categories.given such an assignment. 
4 
b3 
b7E 


performe very well in this complicated and continuing matter. 
This Agent's overall performance has been considered excellent. 


479-75 Ы Е b6 | 

—— 523/73 4/ > "EC FEL AW — Касс 
~ . — 

-captioned Agent for ода le 0512. If yes, arc Y 


. If not, furnish, reasons and recommendation. 


еее, mo 







&]6. SAC recommen 
initial here 
—8 — 


OK РК Деу 


ООЈ/ЕВІ 


е“ o —- - 


FD-185 (Rev. 10-26-70 e di 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


= 


| 


| | 
Name of Employee: EMMETT В. CARTINHOUR #404-56-6227 
7 
Where Assigned: „CHICAGO = 
(Division) (Section, Unit) 


Official Position Title and Grade; ... SPECIAL AGENT, 65-11 





Rating Period: бош APRIL 1, 1973 to... MARCH 31, 1974 





Empl 
ADJECTIVE RATING: EXCELLENT Tit i : 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


пери ede Si AERA еч b6 
b7C 
Rated by: _ SUPERVISOR 3/31/74 


Title Date 
KENNETH W. БА: 7 SPECIAL AGENT 
dix "ioi rod X М 221. ІМ CHARGE -3/31/74 
Signature itle 
RICHARD G, P: 2 2 Де А. Assistant Director MAY 28 1974 
енше Approved DY; у Signature Title Date 
TYPE OF REPORT INFO. ReQ. 
v" — -/%7-7 
[X] Official (7] Administrative 2 d. 
Annual С) 60-Day | | me 
(7) 90-Day E u xS PIS 
(T) Transfer REC-13 a zt p" E 
C] Separation from A l Ll 5 3 ve 
(C) Special TE" " 14 Ж? 
| 2 МАЎ 





10 MAY 3 11974 || 





{ 
1 PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


NN CHECKLIST AND NARRATIVE COMMENTS 
ү (For use as attachment to Performance Rating Кот FD-185) 


Nome of Employee EMMETT В. CARTINHOUR ; 


Note: Only those items having pertinent bearing on employee's performance should be rated. Actual performance is to be compared 
with current, existing Job description requirements. ! 


RATE ITEMS AS FOLLOWS; (See Manual of Rules and Regulations for detailed instructions.) ғ 
T Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 4 


— A Excellent (Overall E must be supported by Е or + on majority of items, including important elements.) 
М. Satisfactory 


ач Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


О № opportunity to appraise. In other responses, use “X.” 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM | \ 
1. Personal appearance. 
<... 2. Personality and effectiveness of his personal contacts. 
X C 3. Attitude ( including dependability, cooperativéness, loyalty, enthusiasm, amenobility, and willingness to equitably share work load). 
us d 


. Physical fitness (including health, energy, stamina), Any physical limitations affecting performance? ГТ) Yes Г Мо. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period then the 
amount of sick leave eared during such period? [7] Yes №] №. If answer to either is yes, explain. 











— 5. Resourcefolness, ingenuity, and initiative. 

„Хо. 6. Forcefulness and aggressiveness as required. 

— 7, ‘Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
NA. 8. Planning of work. 

-— 9. Accuracy and attention to pertinent detail. 


„Ж. 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


mu 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application. 
a» 12. Performance results (rate if applicable and mark others О) „< А. лета Security; CO... B. Criminal or General 


Investigative; „Qu C. Fugitive; C3... D. Applicant; „Со. Е. Accounting; „Су. F. Other, such as Supervisor. 
сона eat on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: s 


During the rating period, SA CARTINHOUR has been 
assigned to a squad handling Espionage - Foreign Intelligence 
investigations. He is primarily concerned with the 









b3 
b7E 





He has been involved with а very complicated 
continuing case and has done a very good job. Не has 
not recruited anyone for a position with the FBI. 


Complexity of matters handled: [7)None (7) Модегме (ж Most complicated 
Degree of supervision required: (77) Above average (7) Average [X}Mmimum ["“] None 
А. Is employee available wherever needs of service require for general assignment? X) Yes (No Special assignment? Ж) Yes иш № 
В. Is employee qualified to operate a motor vehicle incidental to his official duties?  (3)Yes С”) № ] 
If answer is “yes,” personnel file must reflect the following: (а) Has valid State or local operator’s license for type vehicle he is to use, 
(b) Is physically fit to drive, (с) Past safe driving record OK or has passed Bureau road test, 
C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
мем, SUDETVEFOT, HIE Due Lori «с; Espionage ~ Foreign Intelligence 


ADJECTIVE RATING: n ХЕ... EMPLOYEE'S INITIALS 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


| % е 


ғ 


(Checklist and Narrative Comments continyed 


ín 
714. 


=... 


—.. 20. 





Firearms. Check One: w Qualified C6GGuai fied Instructor Expert 
Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed ss in formants; REM E potentia] informants. 


Aware of importance of this phase of Bureau 
work and 15 alert for potential sources. 


. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


XL. А. Reports; AN LL. B. Memos, letters, wires. 
Performance as а witness. ГГ. During rating period; (X) Based on past performance; С“) No experience. 
« Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


applicable.) 
F. Devising procedures 


А. Leadership 

——— Вл Ability to handle personnel С. Promoting high morale 
—n С. Making decisions H. Getting results 

— De ASSignment of work I. Furthering equal employment opportunity 


—Е. raining subordinates 




















. Raids and dangerous assignments: ХА. A$ leader; XL. Be Аз participant. 


Miscellaneous. Specify And rate: 
„СА... Dictation: Applicant recruitment; mamma Other 
Police Instruction: Г.Д Qualified (С) Реле еу (C3 Audited 


 Foreigs Longooge Ability: Proficient in 
17 handle typical investigative problems as follows: 


. Conversation form aug Excellent (711 Very Good С) Соод () Fair (С) unsatisfactory 
B. Written form пи СӘ Excellent Г) Very Good (71Goo4 [C]Fair (7) Unsatisfactory 


Frequency. language ability used during rating period 

Anticipated use during ensuing year : 

С. Completed Bureau Language School No Yes reine ———— —— 8 
C e Specify longuaget $) 


Administrative Advoncemeat: (7) (Check block if not interested.) 
A. Yes [7] № Agentis completely available for administrative advancemen 
В. Yes Г № о + — qualified for administrative advancement, including experience, ability. personality 


and 
t is “Yes,” A ficati red V 
б Г оле в is Des Ae Agents а uelit ications are — ГЛ Very Good CH Excellent С) Outstanding 
Would need additional experience before considered 
completely qualified for administrative advancement. 


i 
t 





language(s). 

















Number of Incentive Awards 0 Б 
Commendations received from Director: Individual 0 Through Superior 1 


Suggestions submitted MENS. | ron & 
If none, check block г. 











. Disciplinary Action and Justification for any ема Items. [5] None 


(List items taken into consideration on Checklist.) 


ASTU OC Wd 


EMPLOYEE'S INITIALS 
42% 


FROM 


SUBJECT: 


. Director, FBI 


ED-314 (Rev. 9-29-70) 

QenQNAi ҒОйм NO, 10 e 3019-106 
MAY 1962 EDITION 

Фул Сем REG. NO 27 


UNITED STATES GOVERNMENT 





Memorandum 


(SUBMIT IN DUPLICATE) 
DATE: 3/8/74 





| b6 
ЕММЕТТ В. 'CARTINHOUR g | ЬТС 
. ЗА. Attention: vement Unit | 
Social Security Number ane" Ыр “5баб227 
Office of assignment. icage 
OFFICES OF —— 





Please list тау officesof preference аз follows: 
Chicago 
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FD-291 (Беу. 7-30-73) Ф ' ® 


EMPLOYMENT AGREEMENT 


As consideration for employment in the Federal Bureau of Investigation (FBI), United 
States Department of Justice, and as a condition for continued employment, I hereby declare 
that I intend to be governed by and I will comply with the following provisions: 


(1) That I am hereby advised and I understand that Federal law such аз 
Title 18, United States Code, Sections 793, 794, and 798; Order of the 
President of the United States (Executive Order 11652); and regulations 
issued by the Attorney General of the United States (28 Code of Federal 
Regulations, Sections 16.21 through 16.26) prohibit loss, misuse, or un- 
authorized disclosure or production of national security information, other 
classified information and other nonclassified information in the files of 
the FBI; 


(2) understand that unauthorized disclosure of information in the files 
of the FBI or information I may acquire as an employee of the FBI could 
result in impairment of national security, place human life in jeopardy, or 
result in the denial of due process to a person or persons who are subjects 
of an FBI investigation, or prevent the FBI from effectively discharging its 
responsibilities. I understand the need for this secrecy agreement; there- 
fore, as consideration for employment I agree that I will never divulge, 
publish, or reveal either by word or conduct, or by other means disclose to 
any unauthorized recipient without official written authorization by the 
Director of the FBI or his delegate, any information from the investigatory 
files of the FBI or any information relating to material contained in the files, 
or disclose any information or produce any material acquired as a part of the 
performance of my official duties or because of my official status. The burden 
is on me to determine, prior to disclosure, whether information may be disclosed 
and in this regard I agree to request approval of the Director of the FBI in each 
such instance by presenting the full text of my proposed disclosure in writing to 
the Director of the FBI at least thirty (30) days prior to disclosure. I understand 
that this agreement is not intended to apply to information which has been placed 
in the public domain or to prevent me from writing or speaking about the FBI but 
it is intended to prevent disclosure of information where disclosure would be 
contrary to law, regulation or publie policy. I agree the Director of the FBI is 
in a better position than I to make that determination; 


(3) I agree that all information acquired by me in connection with my official 
duties with the FBI and all official material to which I have access remains 
the property of the United States of America, and I will surrender upon demand 
by the Director of the FBI or his delegate, or upon separation from the FBI, any 
material relating to such information or property in my possession; R 


(4) That I understand unauthorized disclosure may be a violation of Federal 
law and prosecuted as a criminal offense and їп addition to this — may 





be enforced by means of an injunction or other civil remedy. eti М hour 





I accept the above provisions as Е {от тау during вар 
іп the FBI. I agree to comply with these pfov 
following termination of such employment. _ F mm 7 


|“ а-а apud aE Te E AWA AKI 
$ OCT 5 1973 | (Signature) 
he itrressed-and-accepted in/peh~*—““»p Director, FBI, on 


97 ҮЛЕН 
PEG ^i 


5/ 





FD-185 (Rev. 10-26-70) o o 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 








Name of Employee: . EMMETT B. ;— #404-56-6227 
: CHICAGO b3 
Where A ed: 
— (Division) (Section, Unit) BUE 
Official Position Title and Grade: SPECIAL AGENT, С5-11 
Rating Period: from AP] 1,..1972 to ARCH 31. 1973 
ADJECTIVE RATING: ae EXCELLENT [о 
Outstanding, Excellent, Satisfactory, Unsatisfactory (| 
—— а ^. за ne 
Rated by: = | SUPERVISOR _ 3/31 / 73 
| КЕММЕТН 3 SER ignat № Title Date 
7 ‘4 77 ^ 7 SPECIAL AGENT 
Reviewed by: LLLI LL © — — 
Signature Title Dote 


RICHARD G. HELD 
Rating sre pfe e ЛУ а Assisiant Director APR 19 1973. 


8 | Title ; Date 






TYPE OF REPORT 







| „| 
СХ) Official с, Г) Administrative REC | | 
Gesn 7.7 0 Юры 8 apa n ъв 
i | 90-Day | 
CI Transfer — 20 1973 "n 
| 7) Separation from Service — Pr РИ 
Г3 Special 


APR 23973, 


ЕП-185а (Rev, 3-8-72) e | 
+ М PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


CHECKLIST AND NARRATIVE COMMENTS 
(For use as attachment to Performance Rating Form Рр-185) 


Nome of Enployee .. EMMETT В. CARTINHOUR 


Веки a a Sea a a aa оне a aes е н н ера 
Note: оу those 2 having pertinent bearing on employee*s performance should be roted. All employees in same salary grade should 
e compare 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
A Oststandiag (To warrant overall +, all rated elements must be +, ала justified in writing.) 


Е. Excelleat (Overall E must be supported by E or + on majority of items, ineluding important elements.) 
ж Ур. S8ti factory 


D. Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Алу unsatisfactory item or overall 
nsatisfactory rating must be supported in writing. 


O _._ No opportunity to appraise. In other responses, use *X." 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 
1. Personal appearance. 
— 2. Personality and effectiveness of his personal contacts. 
3. Attitude (including dependability, cooperativene ss, loyalty, enthusiasm, anenability, and willingness to equitably share work load). 


— 4. Physical fitness (including health, energy, stamina), Any physical limitations affecting performance? (<) Yes (Х Мо. Has 
employes used more sick leave (including annual leave о? LWOP for illness) during the rating period then the 
amount of sick leave eamed during such period? ) Yes [X №. И answer to either is yes, explain. 








a. 5, Resourcefolness, oroni end initiative. 

— 6. Forcefulness and aggressiveness as required, 

— 7. Judgment, including common sense, ability to arrive аб proper conclusions, ability to define objectives. 
EL 8. Planning of work. 

SN CANO Accuracy end attention to pertinent detail. 


EL. 10, Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
&dherence to deadlines, unless failure to meet із attributable to causes beyond employee's control. 


m 11. Knowledge of duties, instructions, roles and regulations, including readiness of comprehension and “know how" of application. 
— 12. Performence results (rate if applicable and mark others О) — A. Internal Security; „О В. Criminal or General 


Investigative: „© С. Fugitive: „O.D Applicant; „С E. Accounting: © Е. Other, such as Supervisor. 
n ent on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


During the rating period, SA CARTINHOUR has been assigned to a 
Squad handling Espionage-Foreien Intelligence investigations. 
He has handled primarily 

He has improved greatly in his ability to 
handle this type of assignment and gives every indication of 
being well suited for a career in this area of the Bureau's 
responsiblity. Не did not recruit anyone for employment with 
the FBI. х i 






b3 
b7E 


Complexity of matters handled: Г") None [XModerate (7) Most complicated 


Degree of supervision required: D Above average [J] Average КҜ) Minim CT) None ' 
A. Is employee available wherever needs of service require for general assigngent? i Yesi [=] Мо Special assignment? (Yes (Ко 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes ' 


[No 
If answer is “yes,” personnel file must reflect the followióg: (9) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or bas passed Bureau road test, 


C. Specify general nature of assignment during most of rating period (such ав security, criminal, applicant squad, Accountant, or as Resident 


Agent, supervisor, instructor, ete.): Se сиг} бу: Е еріо . Ы " 
- DE 2 e > 94% 6 s 2) 4 P 
| Е = И) 


ADJECTIVE RATING: EXCELLENT EMPLOYEES INITIALS. 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) | ух 


y 


‚ (Checklist and Narrative Comments continued) 
‹ 


13. 


т £ 
“ 


і 
i 


$ 


Firearms. Check One: / Qualified — msm Qualified Instructor Expert 








— 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


15. 


16. 
ми. 





E 18. 


E... 19. 


— 20. 


21. 


22. 


23. 


2А. 


informants: ‘potential informants. 








During rating period developed 


Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
: administrative detailJ 


T OS Reports; ғ B. Memos, letters, wires. 
Perfomance as a witness. (7) During rating period; (A) Based on past performance; Г) No experience. 
Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


applicable.) | 

А. Leadership Е. Devising procedures 

— В. Ability to handle personnel — 6. Promoting high morale 

— С. Making decisions H. Getting results 

D. Assignment of work I. Furthering equal employment opportunity 
Е E. Training sybordinates 

Raids and dangerous assignments: & А. As leader: X. B. Аз participent. 

Miscellaneous. Specify and rate: 

„Ё. Dictation: mE... Applicant recruitment; „© Other 
Police Instruction: [""] Qualified (C] Participated, С”) Audited 

Foreign Language Ability: Proficient in lenguage(s). 
Can handle typical investigative problems as follows? 


B. Written form пи) Excellent (С) Very Good [(}Good (CjFai {Unsatisfactory 


Frequency language ability used during rating period 









































Anticipated use during ensuing year 
C. Completed Bureau Language School С) Мо С] Уез 








Specify language $ 


Administrative Advancement: (71 (Check block if not interested.) 
А. Yes No Agent is completely available for administrative advancement. ) 
Б. Уез No „Agent is considered qualified for administrative advancement, including experience, ability, personality 


and appearance. А р 
C. И answer to Біз “Yes,” Agent’s qualifications are considered С) Very Good [[JExcellent С") Outstanding 


Explain if interested but not now qualified. 
Would need additional experience before could be considered 
fully qualified for administrative advancement. 


Number of Incentive Awards ОЕ Р 0 
Commendations received from Director: Individual. 
Suggestions submitted 

If none, check block fx]. 


Disciplinary Action and Justification for any Unsatisfactory Items. None 
(List ems taken into consideration on Checklist.) Ся 


Through Superior 











EMPLOYEE'S INITIALS 
- 2. i 


2-11 (Rev. 6-71-72) 4 | o 


SAC, chicago | 1/16/72 


Dating. FBI | 


тте айыбы 


Тһе above-captioned Special Agent attended the following training 


course(s) during the period | | : 


i 


In-Service: 


Special Espionage School 3 
Specialized Training: 


The firearms scores should be entered on the individual field 
firearms training record (FD-40). The following grades were attained: 


Tactical Revolver Course 
Close Combat Course 
Shotgun Course #2 

Rifle Course 





JAN 16 1973 
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FORM 12-60 (REV. 5/23/72) APPROVED COMP, 


GEN. өз. £43 IN LU OF | Ф 5 Ж 
* FEDERAL BUREAU OF INVESTIGATION к 


SOCIAL SECURITY NUMBER 


404-56-6221 ` | 
e o 


ЕРҒЕСТІУЕ DATE DATE OF LAST EQUIV, INCR. 





$92 — QUALITY INCREASE $96 = ADMIN, PAY INCREASE 
893 WITHIN GRADE INCREASE, 897 -* ADMIN, PAY DECREASE 


894 —- PAY ADJUSTMENT OTHER (SPECIFY IN REMARKS) 1/ 1/13 1/ 9/72 
GRADE OR LEVEL | STEP OR RATE 


тее 


мет 


— 


e | 





ОАТА ON UNPAID ABSENCE | | | 
ТОТАЬ. EXCESS iN PAY STATUS AT ЕМО OF WAITING PERIOD 


погон рори RID > ---- 


o е Э 8 


YES 





EN EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL aDEUT 


C Ur Ағовманд "x OR т Y ҮТЕН. 4 © 
уд 23 191 


Pert 


E 


— — Ме 1 ET — і 






REMARKS: 


e T a 1/ 7/73 Ө 
а | OATES wy 
— RAAR 





reorrau sufit мукзтюлпом | PERSONNEL FILE COPY 


ы Ф - 
7 4 

, 

n 


FD-36 (Rev. $-22-64) 





ЕВ! 


Date: 12/21/72 


Transmit the following in 
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(Type in plaintext or code) 


UR AIRTEL 


(Priority) 


Jesum auem dumm жина JD GENER Ақан GNE на. Оз» ОЕ UR (MRNA een ” (AREA (Ub eh UM ase ewe cu (abeo ЩИ Аға оқы GU de^ uum 





TO: ACTING DIRECTOR, FBI (Attn: ESPIONAGE SECTION, 


SAC, CHICAGO 


BUDED 12/27/72 


SPECIAL ESPIONAGE SCHOOL 


DOMESTIC INTELLIGENCE DIVISION) 


| F | be 
|| s 4 3 


Re Bureau airtel 12/19/72, captioned as а. 


The following Special Agents will attend the 
above school commencing on 1/8/73 as representatives of 


the Chicago Office: 
a^ 
EMMETT „В, /CÀRTI NHOUR 


aN 
- Bureau (RM) 
"1 - Chicago 
3» 
que 
"€ JANS 19/3 ve 
Approved: - Ж Sent — 


SpecidÍ Agent in Charge 
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U.S. Government Printing Office: 1972 — 455-574 


OPTIONAL. FORM NO, 10 е | б 


МА EDITION, 
GSAMPMR (4 CER) 101-11.6 


UNITED STATES GOVERNMENT 
emoraadum 


TO DATE: 9/11/72 


t 


FROM 
ЬТС 





ESPIONAGE & NATIONALITIES 
IN-SERVICE #1 (9/5-22/72) 
ASSIGNED TO CHICAGO DIVISION 

EMERGENCY ANNUAL LEAVE 


SUBJECT: SA EMMETT ві TINHOUR |} C 


SA Emmett В. Cartinhour of the Chicago Division advised on 
9/8/72 that his father, E. B. Cartinhour, died at Lawrenceburg, Kentucky» 
He requested emergency annual leave to be available to his family at 
this particular time (see attached memorandum). The Administrative 
Division at FBI Headquarters and the Chicago Division have been advised 
of the situation. 


Because the In-Service class to which SA Cartinhour is 
assigned has only been in session four days (9/5-8/72) and since 
SA Cartinhour will miss most of the subject matter of this specialized 
In-Service, he will be unable to obtain the full benefit of our In-Service 
Training Program at this time. 


RECOMMENDATION: 


That SA Cartinhour not be allowed credit for this In-Service 
training and that he be rescheduled for е similar specialized In-Service 
training at a later date. 


REC-142 — 
Bin Fo S Xf Д. 


ed | | 
lees? 1 OCT 16 1972 


2 


Enclosure 

1 - Administrative Division 

1 - Domestic Intelligence Division 77 

i - Mr. Jenkins b6 
4 = Mr. ^  b7C 
1 ~ Mr. "M Ё . 

1 - Leave Clerk, Quantico 

ST: jms 


|.’ 007244872 
7% 





— eundi % typ Pac 249; Savings Bonds Regularly on the Payroll Savings Plan 


ӨРТЕНДІ: FORM NO, 10 e e 
MAY 1962 EDITION 
GSA priam (41 CFR) 01-106 


= — ED STATES GOVERNMENT 


Memorandum 
TO  : Mr. JENKINS DATE: 9/8/72 * 
(Attn. Mr. [|] b7C 
FRO -/ БА EMMETT B. CARTINHOUR sa 
Espionage In-Service HE —* 


SUBJECT: Emergency, Annual Leave 


i : 
At 8:40 pm this date I was advised/My father had died 


at Lawrenceburg, Kentucky. І am taking emergency leave to be 
With my family. 


653. 
T 

I departed;Washing La airlines. I will be in 
Lawrenceburg (telephone for approximately one week. Be 
Leave. beginning, 9:30 pm 9/8/72 to 9/15/72. Normal working hours bie 


are from Зап to 5 pm. 


Night duty agent advised. 


b6 
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1 
"A P 
y ж 
| 67-6455 75-92 
с Ls ENCLOSURE 
Buy U. s. Savings Bonds Regularly on the Payroll Savings Plan 





FD-208 (Rev. 3-18-68) 





PERSONAL INFORMAT b7C 
A): dà 
REQUEST FOR LEAVE | "ES 








TING DIRECTOR, FBI DATE: 9/11/7 





EMMETT B »— social Security ко" _404-56-6227 
Assigned 8 аг С EOD 10/6/69 l 


REQUEST FORLEAVE WITHOUT PAY LWOP from to. 








Hours of annual leave accrued Hours of sick leave (if applicable) | Desires advanced annual leave in addition to LWOP 
| C Yes — (No | 














ILLNESSES 


Nature of illness: (Indicate extent of, description, and current condition under Remarks) 
(Date of surgery and postoperative condition must be indicated under Remarks) 


ГТ Accident f^JInjry СУ Юіѕезѕе (^3 Operation n 


Date sick leave commenced Date ceased active duty Expected date of return to duty 


Confined at:. | [73Hospital [7 Residence 









EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued (73 sick leave (7) sick and annual leave 
Employee has. ours of annual kave and bours of sick leave (if applicable) accrued. 





DEATHS {Kj Father (С) Моње (7) Spouse (СУ) Daughter 
Г) Brother С) Sister Г Son C) Other Relationship 


E. B. CARTINHOUR 9/8/72. Lawrenceburg,.Kentuc 


Employee's residence address If с is leaving residence because of this death, what will 


is temporary address? 
420 Walnut Creek Lane ЗА CARTINHOUR attending. In-Service 
Apt. 3206 classes and will return to class 
Lisle, Illinois 60532 | 


after funeral 










Time and date of departure; 
Anticipated time and date of return: 
ADDITIONAL REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB. 








= 






b6 
@ b7C 
Я | 
E 


J Sc f " 222. : 0c e dd, I 
E REC-150 | 1 SEP 15 1972 









Bishop „2. 
Callahan s 
Cleveland |... 
"Conrad | 
Dalbey — Se 
Jenkins =_= 
Marshall ...-. 
Miller, ES. 2 
Ponder „== 
Soy ars „==. 
Walters -ms 
Tele, Room =. 











Mr, Kinley __. 
Mr, Armstrong .. 
Ms, Herwig = 
Mrs. Neenan „e 


September 11, 1972 


Mr, Emmett В. Cartinhour 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr, Cartinhour: 


I vant to convey пу sincere sympathy to you 
on the passing of your Father. 


I do hope you will gain some solace fren 
knowing that your friends and associates in the FBI 
are thinking of you, and that we are sharing your 


SOrrow. | 
Sincerely, | 
1» Patrick Gray III s 
«9 
| qi? 
i ao 
| <0 
1 - SAC, Chicago (Personal Attention 
b6 
(5 b7C 
67 -645585 










| WAITED 
SEP 11 1972 

















Ф =. OPTIONAL FORM МО, 10 5010-106 
p Lv 4" МАУ 1962 EDITION 
GSA СЕМ. REG. NO, 27 Felt er 
UNITED STATES GOVERNMENT Baker 
. Bates 
Bishop „ла 
1 v eoram Саая 
Cleveland troie 
— 
> — — 
TO "Мұ. Callaha DATE: September 9, 1972 Jeakins 2..6 
— — — Marshall - — 5) 7 C! 
: Miller, E $. — 
FROM — 
Walters umean 
ќе Tele, Room — 
_ : : ) Mr. Kinley мен» 
SUBJECT: EMMETT B. — ІТІ Mr. Armstrong = 
SPECIAL AGENT, uc Mute 
CHICAGO OFFICE | | — 


EOD: 10/6/69 

GS-11, $11,197 

АСЕ 30, MARRIED 

PERSONNEL MATTER - DEATH | 7 
OF FATHER | 


$ 


аен Quantico, telephonically advised 56. 


this date that captioned employee had been notified at 8:40 p.m., Ь7С 
9/8/72, that his father passed away іп Lawrenceburg, Kentucky. 

SA Cartinhour departed the Washington area by plane last night 

to = assistance to his family. His telephone number is 


No further details were available concerning the 
death of SA Cartinhour's father. The ab ve ee has 


been furnished to the Chicago оё ісе pastor е1 


follow-up. REC: arc и 
 nEC-M9 | 9 SEP 12 1972" 


That this memorandum be referred to the Leave Orfice 
so that an appropriate letter of condolence may be prepared for 
SA Cartinhour. 











RECOMMENDATION: 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: ...BMMETT B. A^ #404-56-6227 


pe 


Where Assigned: „CHICAGO 


(Division) | (Section, Unit) 





Official Position Title and Grade: SPECIAL AGENT, GS-11 


Rating Period: from APRIL 1, 1, 1971 JEDE 7 МАВСН 31, 1972 





ADJECTIVE RATING: EXCELLENT 
Outstanding, Excellent, Satisfactory, Unsatisfactory 





Rated by: ІЛЕ RV ISOR 3/31/72 





Title | Date 





KENNETH 1 SPECIAL AGENT 
i 2 ТМ СНАВСЕ 3/31/72 
o ere Title Dote 
ROY K. LL Uu 2. Assistant Director APR 25 1972 
Rating Approved by: ~ ELLA ——— — — 
TYPE ОЕ REPORT REC-137 
[X] Official С] Administrative 
(23 Annual С) 60-Day 
С] 90-Day 
С) Transfer 
[7] Separation from Service 
ГІ Special 


" APR27 1972 | || 


— | 





b3 
b7E 


b6 
b7C 





ЕР-185а (Rev. 5-19-70) e 8 
ж $ i x 
f А PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL : 
CHECKLIST AND NARRATIVE COMMENTS ` 
j f (For use аз attachment to Performance Rating Form FD-185) 


| > 
Name of Employee 


EMMETT В, CARTINHOUR 





Note: Only those items haying pertinent bearing on employée’s performance should be rated. All employees in same salary grade should 


be compared. 
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 


„і. Оо? зї са ing (То warrant overall +, all rated elements must be +, ond justified іл writing.) 
web Excellent (Overall E must be supported by В or + on majority of items, including important elements) 
o Satisfactory 


әнің 








Us satisfactory (If ‘any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 


Unsatisfactory rating must be supported in writing. 


O No opportunity to appraise. Та other responses, use “X.” 
(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 
E LL 1. Personel appearence. ' 
— 2 Personality and effectiveness of his personal contacts. 
c Attitude. (ineluding dependability, cooperativene ss, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 
E. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? [7] Yes CR №. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave earned during such period? Г] Yes К) №. If answer to either is yes, explain. 
—> Resourcefulness, ingenuity, and initiative. 
— Forcefulness and aggressiveness as required. 
«ЖС. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
E S. Planning of work. В 
— 9. Accuracy and attention to pertinent detail. ‘ 
EL. 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments, Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control, 
WE. 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
— 12. Performance results (rate if applicable and mark others О) EX m A. Internal Security; wa 2- B. Criminal or General 


investigative: Ә.С. Fugitive; OD. Applicant; „O. Е. Accounting; C.F. Other, such аз Supervisor. 
Comment on type of work handled entire rating period, iacluding performance ín other divisions, and appraisal of overall work 


perfomance: During the rating period, SA CARTINHOUR has been assigred to 
a Squad handling Espionage - Foreign Intelligence investigations. b3 
During a large part of the rating period he was assigned full time ь7Е 


to 
During the last part of the rating 


riod he has been conducting Foreign Intelligence investigations 
ОТ He is developing his ability in 
this area of responsibility. Не did not recruit anyone who entered 
on duty with the Bureau, 


Complexity of matters handled: С) Моле (X Moderate C) Most complicated 
Degree of supervision required: Г”) Above average (X Average Г)Мшоша С) None 


А. Is employee available wherever needs of service require for general assignment? X^) Yes (7)No Special assignment? CH Yes № 


B. Is employee qualified to operate a motor vebicle incidental to his official duties? — (X)Yes (Хо 
If answer is “yes, кра file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 


(b) Is physically fit 


drive. (с) Past safe driving record OK or has passed Bureau wad test. 


C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): 


security: Espionage ~ Foreign Intelligence 
ADJECTIVE RATING: SCE LLENT — 9 -- EMPLOYEE'S INITIALS "(сте 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


t 








É @ 
> 


(Checklist and Narrative Comments continued) 


-E 13. Firearms. 
кән ев 14. Development of informants and sources of information. Commeat on weaknesses or justify limited participation. 
During rating period developed. informants; potential informants. 


SA CARTINHOUR is well aware of importance of progran, however, 
in view of limited time on cases he has had little opportunity 
to develop informants, 


i 








— 15. Reporting: (Consider €onciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


2 — А. Reports; „С.в. Memos, letters, wires, 
—— 16. Perfomance аз a witness. С) During rating period; DX) Based on past performance; С) No experience. | 
О M. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior ола Senior Resident Agents; underline 














applicable.) 
A. Leadership Е. Devising procedures 
B. Ability to handle personnel С. Promoting high morale 
С. Making decisions —————l. Getting results 





D. Assignment of work 1. Furthering equal employment opportunity 
E. Training subordinates | ! 
E 18. Raids and dangerous assignments; О А. As leader; в. Аз participant. 
-—M 19. Miscellaneous. Specify rate: 
woe Kae Dict tion; meum m Applicant recruitment; . Other „ 


2. Police Instruction: (7) Qualified (7) Participated Audited 

















21. Foreign Looguage Ability: Proficient in / lenguage(s). 
Can handie typical investigative problems аз follows: 


B. Written form (CJ Excellent (7] Very Good [([]Good [С] Раш (7) Unsatisfactory 





Frequency. lenguage sbility used during rating period 
Anticipated use during ensuing year. 


22. Administrative Advancement: (7) (Check block if not interested.) 
эз Үез № Agent is completely available for administrative advancement. 
Yes No Agent is е qualified for administrative advancement, including experience, ability, personality 


and app 
C. И answer to Bis *Yes,” "Agents 5 Чом ifications аге considered Very Good Excellent Outstanding 
Exploin if interested but not now qualified. Lg c г) 


Would need additional experience before could be considered 
qualified for administrative advancement, 











23, Number of Incentive Awards 0 қ 
Commendations received from Director: Individual 1l Through Superior 2 Р 


Suggestions submitted О... 
If none, check block (77. 


24. Disciplinary Action and Justification for глу Unsatisfactory Items. None 
(List items taken into consideration on ChecklistJ 








EMPLOYEE'S INITIALS 
© 2. 








дул э 


Mf. Tolson = э 
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Mr. Mohr = — 
Mr, Bishop E ues 
Ме, Muller, E.S. === 








Мг. Càllahan — — ы 


A pI RECORD 7 


Mr. Casper «a 
Mt. Conrad жала дыры 
Mr. Dalbey а 
Ме, Cleveland „_„_ 
Mr, Ponder Ls 
Мг, Bates — 
Mr, Waikart — 

Мг. Valters = 
Mr, Soy ars — 





Tele, Room ==. 


Miss Holmes —d—— 
Miss Gandy - — — 





March 8, 1972 


UN 

Mr. Emmett B. ‘Cartinhour 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Cartinhour: 


I would like to extend to Mrs. Cartinhour and to 
m " Mm upon the birth of your daughter, 


b6 
b7C 
1 is my wish that your little girl's future will be 
blessed with good health and happiness. 
Sincerely yours, 
Ja Edgar Hoover 
1 -SAC, Chicago (Personal Attention) 
61-! b6 
[ | b7c 
(4 






Ten А 
MARS = 1972 


— — ЕРІ 









7 МАК 101972 


—— 
MAIL ROOM [1] ‘TELETYPE UNIT 7] 


al 


= e» р 
“32, OFFICE MAINTAINING PERSONNEL, FOLOER (If diferent [rom employing office) : A ox oo мемл. 


. «+ 


STANDARD FORM 56--Кеу, December 1081 > NOTIFICATION OF PERSONNEL ACTION é 


U.S. Civil Service Commission 
FPM Chap. 295 





(FOR ACENCY USE) 





1. NAME (CAPS) LAST-FIRST-MICOLE MR~MISS+MRS. Ф, (FOR AGENCY USE) | 3. BIRTH DATE 


(Мә., Day. Year) 


4. SOCIAL SECURITY NO. 









CARTINHOUR, EMMETT В. (HR.) 11-19-41 | 404-56-6227 
$. VETERAN PREFERENCE $. TENURE GROUP 7. SERVICE COMP. DATE — ЕРЭН 72 
BNO 1097 OISAB, 5—10 РТ, OTHER ; РУ ЛС. 
- 1. — —— — 
9 FEGU а ю АН a 11. (FOR CSC USE) 
В -COVE (Reguler ently —dectined Optrena 3-f$ 
2-4NELIGISLÉ — 3-WAIVEO 4--СОУСЯҒО (teg & Opt) ШЕР; КА — $+ OTHER 
12. СООЕ NATURE OF ACTION 13. есеи DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
y. dear 
PROMOTION 1-9-72 EXCEPTED ВУ LAW 









t6. PAY PLAN AND 
OCCUPATION CODE 


Special Agent S 
61-F-45 Series 1811! 10 


19. NAME AND LOCATION OF EMPLOYING OFFICE 


15 FROM; POSITION TITLE AND NUMBER 









17. (a) a (0) STEP 
LEVEL 










20 ТО: POSITION TITLE AND NUMBER 21, PAY PLAN АМО; 22. (a) GRADE (5) STEP | 23. SALARY 
‘OCCUPATION CODE Ов OR 


Special Agent 
61-Ғ-46 


24. NAME AND LOCATION ОҒ EMPLOYING OFFICE 


25 DUTY STATION (Culy-—ounty— State) 


27. APPROPRIATION 














$. & Е., FBI 
30. REMARKS. А. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 
В. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM; - 
<. OURING 
SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED, CHECK 17 APPLICABLE: PROBATION 
аќ 5| 
Ui 4 12 
“d -1% " 

JAN | 12 1972 | | 
в 7 27% vi : 
i | y Е: 
\ Y 
31. DATE OF APPOINTMENT AFFIDAVIT (Aecessians only) 34. SIGNATURE (Or «Де eutkenticalien) ANO TITLE - | | 


ш Director 


33 СООЕ EMPLOYING DEPARTMENT OR AGENCY , E 
5 РАВТ | хы $. GOVERNMENT PRINTING OFFICE. 1971 407-707 i 
50-133-- 01 





4. Personal Folder Copy 





January 6, 1972 


4 ” 
dr. Emmett в. Cartinhour 
Federal Bureau Of Investigation 
Chicago, Illinois 


Dear Mr. Cartinhour: 


% 


I am indeed pleased to advise you of your 
promotion to Grade GS 11, $14,197 per annum, as a 
Special Agent, effective January 9, 1972. 


Sincerely yours, 


John Edgar Hoover 
Director 
‚1 - SAC, Chicago (PERSONAL ATTENTION) 


1 мв. v 
‘Lo Movement Bus 


r-NMis[ — 7] 

= uc CN. ki | . | 5 
ае} (6) 67-645585 | 

F3 
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UNITED STATES GOVERNMENT 


Метотапаи | | di 
TO Mr. Callahar и DATE: L/3/72¢ Dalbey. 
— * ЖД == 
и — 
FROM | Р y Walters b7C 
) « à 
sugEcr.SA EMMETT В. (CARTINHOUR AD \ 
Chicago Offic 9 (ü 
EOD 10/6/69, GS-10, $12,285 


Age 30, Married, No Children 
RE: GRADE PROMOTION 


! 
Ф < x j 
А OPTIONAL FORM NO, 10 5019-106 
MAY 1962 EDITION і ( 
GSA СЕМ. REG. NO. 27 ҒА "T 01 809. алнан 
F 


























SA Cartinhour is being considered for promotion to Grade GS-11 in 
accordance with Bureau policy that an Agent is eligible to be so con- 
Sidered upon completion of 2 years of service in Grade GS-10. Не was 
appointed а Special Agent in Grade GS-10 on 10/6/69 and has completed 
2 years in that grade. 


Не was considered and passed over for promotion to GS-11 on 10/8/71 
due to the letter of CENSURE he received on 8/27/70 for his failure to 
take appropriate steps to determine if an individual reported to be a 
deserter was being sought by the Bureau. 


His file has been carefully reviewed and he now meets the qualifi- 
cations for promotion to Grade 65-11. There are no restrictions on his 
availability, his overtime performance and weight are considered sátis- 
factory, his services were rated EXCELLENT on his last annual performance 
report and in а recent communication his SAC recommended him for promotion 
to Grade GS-11.:.During his tenure in GS-10 he has been COMMENDED on one 
occasion, this being directed to him since his Censure of 8/27/70. 


ACCOMPLISHMENIS: 


He has been assigned almost exclusively Гр Д| ыз 
d He has carried а very ьт 
minimal caseload. During the past three months, September through 


November, 1971, he closed 6 cases. Не is cooperative, easy to supervise 
. and always completely available for extra duty regardless of any peysonal 


inconvenience, = 
КЕС-132 7- ( 





RECOMMENDATION: " > 
That SA Cartinhour be promoted to Grade ЕГІС «4192.5 0 


7% "v жу 

2 ” 
$ OPTIONAL FORM NO, 10 e ^" 
r MAY 1962 EDITION 


: GSA ЕРМА (41 CFR) 101-11.6 
А UNITED STATES GOVERNMENT / 
Memorandum 2 | — 
. 3 
TO - DIRECTOR, FBI РАТЕ: 12/8/71 
Attn: PERSONNEL SECTION 
FROM" ; SAC, CHICAGO (67-25579) p" A 
SUBJECT: SA EMMETT B, CARTINHOUR á 


RECOMMENDATIO F OR 
REALLOCATION TO 65-11 


Re Bureau letter 12/6/71 and Chicago 
letter to Director 10/21/71. 


SA CARTINHOUR entered on duty as a Special 
Agent on 10/6/69. Не is completely available for 
special and/or general assignment. 


At the time of the last efficiency report 
SA CARTINHOUR was given a satisfactory in judgment 
and alo in accuracy and attention to pertinent details. 
This was largely due to his being censured by the 
Director during August, 1970, while assigned to the 
Minneapolis Office, Since the last efficiency report 
SA CARTINHOUR has shown marked improvement in these 
categories and at this point would be rated excellent 
in the above categories, It is also noted that since 
the last efficiency report SA CARTINHOUR has received 
three commendations from the SAC in regard to 
investigative matters and one commendation from the 
Director, Іп the latter commendation it was largely 
due to SA CARTINHOUR's excellent judgment and alertness ) 
that led to b3 


— 





b7E 
He was weighed by the Chicago Office Nurse, 
Mrs, on 12/8/71 and his weight was b6 
determined to be 171 pounds.  Inasmuch as he is 5110", b7C 
and has a large frame he is well within the Bureau 
standards, 


Set out below are some st — cs fo 
ig — the last.three mor — А 


Eo, Burea pu? % КА» BOT ИИ Же” MP — 
— — 2 gU " 5 DEC ER (> 
(3) I 7 
DEC1 5 1971 Е * y 





Buy U.S. Savings Bonds Regularly on tbe Payroll Savings Plan 


| 5010-108-01 


Сб 67-25579 


vor SA CARTINHOUR Off ice 

August, 1971 2725" 2775" 

September, 1971 2100" 2°15" 

October, 1971 2:20" 2'18" 

(November УОТ unavailable) 

Cases Closed SA CARTINHOUR Office 
September, 1971 2 6.2 
October, 1971 2 6.1 
November, 1971 2 6.9 


Concerning the above figures it should be noted 


that SA CARTINHOUR since his arrival in Chicago has been | 
assigned almost exclusively to b3 
Бајат ајин eselueively tol, * 
carried a very minimal caseload during this period. 

Therefore, the above case closings cannot accurately be 


compared against the Squad average as a judgment of his 
total contribution. 


SA CARTINHOUR is cooperative, easy to supervise- 
and always completely available for extra duty regardless 
of any personal inconvenience. 1% is strongly recommended 
that SA CARTINHOUR be given favorable consideration for 
reallocation to GS-11. 


"a У 


t + 
+ 
А OPTIONAL, FORM NO. 10 : 
“D MAY 1962 EDITION 


Sef 2 GSA ҒРМА (а CFR) 101-10. 
£^" UNITED STATES GOVERNMENT 
Memorandum mu 
TO  : DIRECTOR, FBI = DATE: 10/21/71 
FRO SAC, in di E Attn: PERSONNEL BRIEFING SECTION 


SUBJECT: ^ SA EMMETT B. CARTINHOUR 
RECOMMENDAT ION F OR 
REALLOCATION TO GS-11 


SA CARTINHOUR entered on duty as a Special 
Agent on 10/6/69. Не is completely available for 


transfer. 
| He was weighed by Chicago Office Nurse Mrs. | 
on 10/21/71 and his weight was determined b6 
to be 170 pounds. Inasmuch as he is 5110" and has а b7C 


large frame he is well within the Bureau standards. 


Set out below are some statistics for SA 
CARTINHOUR during te last three months: 


УОТ SA CARTINHOUR Office 

June, 1971 Z'29" 216" 

July, 1971 2107" 2117" 

August, 1971 2125" 2815" 

| | (September УОТ unavailable) 

Cases Closed SA CARTINHOUR Squad ч 
July, 1971 1 5.5 

August, 1971 2 5.9 

September, 1971 2 6.2 


Concerning the above it should be noted that 
SA CARTINHOUR since his arrival in Chicago has been 
assigned almost exclusively to b3 
He has carried a very b7E 
minimal caseload during this period. Therefore, the above 
case closings cannot accurately be conpared against the 
Squad average. ; 
At the time of the last efficiency report 
SA CARTINHOUR was given a satisfactory in judgment and 
also accuracy. and attention to pertinent details. This 


Q - Bureau (RM) 
D = Tn „1 КЕб;149 
KK: BID 10 


A} О 
24 воста pr 


savings Bonds МЕ: on tbe Pay 









БЛ Savings Plan . 


ERA 108 -0$ 





CG 67-25579 


was largely due to his being censured by the Director 

during August, 1970, while assigned to the Minneapolis 

Office. Since the last efficiency report SA CARTINHOUR 

has shown marked improvement in these categories and at 

this point would be rated excellent in the above 

categories. It is also noted that since the last 

efficiency report SA CARTINHOUR has received three 

commendations from the SAC in regard to investigative 

matters and one commendation from the Director. In the 

latter éommendation it was largely due to SA CARTINHOUR'S 

excellent judgment and alertness that led to b3 
b7E 

SA CARTINHOUR is. .,; amenable, 

resourceful, and is always quick to volunteer for extra 

duty regardless of his own personal inconvenience. Ц : 

is strongly recommended, therefore, that SA CARTINHOUR 

be given favorable consideration for reallocation to GS-11. 


-2- 






FORM 3-547 (9-44-64) APPROVED COMP. 
СЕМ. 9 $. 4-5-63 IN LIEY OF 
$# 1126 
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FEDERAL BUREAU OF INVESTI IGATION 






NOTIFICATION OF BASIC CHANGE. 








$92 == QUALITY INCREASE 896 — ADMIN. PAY INCREASE 
893 = WITHIN GRADE INCREASE. &97 — ADMIN, PAY DECREASE 
$94-^ PAY ADJUSTMENT. OTHER (SPECIFY IN REMARKS) 


GRADE OR LEVEL, | STEP OR RATE. OLD SALARY 
$11,901,00 


DATA ON UNPAID ABSENCE. 


e | 
РЕВЮО($) TOTAL £XC£SS IN PAY STATUS AT ENO OF WAITING PERIOD Zu Ls ў 


ЕМ КОМ е 
— О i ia р ыы OR ВЕТТЕЯ. % 


— 7 
remarks: % EMPLOYEE WILL BE PAIO THE 

ICL SALARY! SkOWN ABOVE UNTIL 16/17/71 Á Е 
SALAKY STAEILIZATICA PERICO ТАТЕ ооо 


СІКЕСТЕС GY EXECUTIVE CRCER 11615 й 
15 TERMINATEO ido сталады PERSONNEL | PERSONNELFILECOPY | кесар” 









10/17/71 


NEW SALARY 









65-10 
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OPTIONAL FORM NO, 30 
MAY 1962 EDITION 


e 5010-306 
GSA GEN, REG. NO, 27 Tol son 


UNITED STATES GOVERNMENT i Rosen 
| Мом 
Memorandum | р 223 


то ‚Мг. Callahan pate: 10/8/71 Dalbey „мые 


пом (A i 
Soyars 


Tele. Rom 
Holmes 
SUBJECT: SA EMMETT В. (Ө cay 
Chicago Offic е 
Age 29, Married, No Children 


RE: GRADE PROMOTION 


SA Cartinhour is being considered for promotion to Grade 05-11 in 
accordance with Bureau policy that an Agent is eligible to be so con- 
sidered upon completion of 2 years of service in Grade GS-10. He was 
appointed a Special Agent in Grade GS-10 on 10/6/69 and has completed 
2 years in that grade. 
































His file has been carefully reviewed and it is noted that on 
8/27/70 he was CENSURED for his failure to take appropriate steps to 
determine if an individual reported to be a deserter was being sought 
by the Bureau. He has not been COMMENDED. 


it is not felt his overall record is sufficiently outstanding to 
offset the administrative action taken against him on 8/27/70. 


RECOMMENDATION: 


That SA Cartinhour be reconsidered for promotion to GS-11 in 
January, 1972. 








October 5, 1971 
PERSONAL 


Mr. Emmett B. — 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Мг, Cartinhour: 


I am pleased to commend you in recognition 
of your exemplary services relative to a security matter 
of vital interest to the FBI. 


I am deeply gratified by the results attained 
in this endeavor and these are due in part to your enthu- 
siasm, determination and expertise. Your dedicated 
y efforts are indeed appreciated. 


Sincerely yours, / "A | А 
J. Edgar Hooveg ШО? Us 2 
Ny `- alan 


REC- 14%, 
1 - SAC, Chicago — Attention "8 OCT 6 wn 
Кі). 


1- Мгз. | ](Sent Direct) a 
PREMA omas) 67-645585 ров | 


Based on Chicago letter 9/23/71 and addenda Domestic Intelligence 


Tolson — Division 9/27/71 and Administrative Division 10/1/71 re Commendation 
— — Е Matter, SAs| | Emmett B. Cartinhour 

M — — aar 

nuo e 

Miller, E.S. tme 

Callahan 
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FD-314 (Rev. о e e 
OPTIONAL FORM NO. _ 010-06: 


MAY 1962 EDITION 
GSA GEM, REG, NO. 27 


UNITED STATES GOVERNMENT 


Memorandum | 


(SUBMIT ІН DUPLICATE) 


, Director, FBI pare; 8/23/71 


TO 


FROM ФА есе? cARTINHOUR Attentiqn, 1,7 Movement Unit 


Social Security МЕ а 
Office of assignment —Ghicago .. . 2 Ус 1 } St ti ti 1 | a 
SUBJECT: OFFICES OF PREFERENCE — 


Please list my officesof preference as follows: (Ae IT 


j _ Louisville 
9 _ Cincinnati 3/60 
р : 3. Minneapolis 34 80 


67-МОТ RECORD" 
8 SEP $ 1971 






-ЗЕР2 у sae 
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FD-18$ (Rev. 8-16-63) 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 
REPORT OF PERFORMANCE RATING 
Name of Employee: EMMETT B. — 
Iw 
Where Assigned: CHICAGO 
(Division) (Section, Unit) 

Official Position Title and Grade: SPECIAL AGENT, GS-10 . . ..——— —— 

Rating Period: бот APRIL 1, 1970 бу. МАВСН 31, 1971 





Empl 
ADJECTIVE RATING: _..._EXCBLIENT CCE lere's 


Outstanding, Excellent, Satisfactory, Unsatisfactory 











Rated by: SUPERVISOR 3/31/71 
| Title | Date 


SPECIAL AGENT 
IN CHARGE 3/31/71 


Reviewed by: ID 
i 








' ТҮРЕ OF REPORT |. 
| Official | G7-/ 2; ұм ¢ 


f infstrative 5 
E) Annual E anded C 9 мно ЗИ ay 
"e С 90-Dey 
| 3 м теі oA 
parationf rvice 
(C) Special 





fü APR22 1971 


(ATV ng ) as ( 
Signature . Date 
Б ERE — Assistent Director АРК 21 1973, , 
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Nome of Employee 





PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


CHECKLIST AND NARRATIVE COMMENTS 
(For use аз attachment to Performance Rating Form FD-185) 





EMMETT B, CARTINHOUR 


Note; 2 those Ant having pertinent bearing on employee's performance should be rated. All employees in same salary grade should 
9% Compare 


RATE ITEMS AS FOLLOWS; (See Manual of Rules and Regulations for detailed instructions.) 


+ 





Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


„Е. Excellent (Overall E must be supported by E or + on majority of items, including inportant elements.) 


Y 





Satisfactory 


а Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any ‘unsatisfactory item or overall 


o 





\ 


1. 


| 


N 
» 





Ap 


hs 


Ф 9 2*9 {л 


N 
а >> 
м > 


“а ММ 


- 12. 





. Physical fitness 


Unsotisfactory roting must be supported in writing. 


No opportunity to appraise. In other responses, use *X.* 
(Use INK for Checklist - DO NOT TYPE) 


RESPOND TO EVERY ITEM 

Personal appearance, 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativene ss, loyalty, enthusiasm, anenabdility, and willingness to equitably share work load). 


(including health, energy, stamina). Any physical limitations affecting performance? Yes Бе Мо. Наз 
employee used more sick leave (including annual leave от LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? (7) Yes |> 2 №. И answer to either is yes, explain. 


Resourcefulness, ingenuity, and initiative. 
Forcefulness and eggressiveness as required. 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
Planning of work. ! 

Accuracy and attention to pertinent detail. 


Productivity, including amount of acceptable work produced and rate of progress ‘on or completion of assignments. Also consider 
adherence о deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application. 
Performance results (rate if applicable and mark others О) A. Internal Security: E B. Criminal or General 


Investigative; -- с. Fugitive; D. Applicant: ZZ. Е. Accounting: ..9.., F. Other, such as Supervisor. 
— eat on type of work handled entire rating period, including performance in other divisions, end appraisal of overall work 
periormance; 


During the rating period SA CARTINHOUR was assigned to Headquarters 
at Minneapolis. In September, 1970, he was transferred to the 
St. Paul Resident Agency. At both Headquarters and at the St, Paul 
RA he was assigned а wide variety of criminal, fugitive and 
applicant matters. He handled these matters in a competent manner, 
Since his assignment to Chicago in February, 1971, he has been 
assigned to the Squad handling Foreign Intelllgence-Espionage matters 
concerning He has been assigned fu11 time sx 
E 
During his brief assignment, he 
as demonstrated ability for this type of work, Не has furnished 
two FD-140s to individuals re employment, however, to date none of 
these individuals have been employed. 


Complexity of matters handled: (7|None Ж) Модегме (D Most complicated 
Degree of supervision required: [7] Above average (Ж) Average (2) Мола (7) None 


A. Is employee available wherever needs of service tequire for general assignment? &) Yes (1Ко Special assignment? Kyyes {М 


B. Is employee qualified to operate a motor vebicle incidental to his official duties? 
if answer is “yes,” 


(X Yes [No 


rsonnel file must reflect the following: (а) Has valid State or local operator's license for type vehicle he is to use. 


pe 
(b) Is physically fit to drive. (с) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of rating period (such as security, ¢rimingl, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, ete): 


ADJECTIVE RATING: 


(Outstanding, Excellent, Satisfactory, Unsotisfactory) 


4 


Security: Foreign Intelligence-Espionage; Resident Agt; 
Criminal; DENT | 
— —— АА о EMPLOYEE'S INITIALS 





(Checklist and Narrative Comments continued) p! 


E13. 


рт rfr 14. 





Firearms. ' З 


Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed. informants: eS, cce potential in form ants. | 





Reporting: (Consider conciseness, ¢larity, organization, thoroughness, accuracy, ddequaey and pertinency of leads, and 
administrative detail.) 


— А. Reportss В. Memos, letters, wires. 


. Performance as а witness. (V/f During rating period: (7) Based on past performance; ГТ) No experience. 


Executive evaluation — оташы Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
applicable. 
т 2,4. Leadership — Е. Devising procedures 


B. Ability to handle personnel „О. б. Promoting high morale 
ОС. Making decisions Н. Getting results 
„——©...р. Assignment of work Ol. Furthering equal employment opportunity 
— Au. Б. Training subordinates 
Raids and dangerous assignments; ...С2.. А. As leader: ZB. AS participant, 
Miscellaneous. Specify ad rate: 


Applicant recruitment; m£. Other Auto Drivin 


























Dictation; 
Police Instruction: [№] Qualified Г) Participa С) Audited 
Foreign Longooge Ability: Proficient in lengouage(s). 
Can handle typical investigative problems as follows: 
A. Conversation form прш” "СЗ Excellent [“] Very Good С“) God [D Fair Г) Unsatisfactory 


B. Written form С) Excellent (7) Very Good ( Соо [7] Рат [7] Unsatisfactory 





Frequency language ability used during rating period 
Anticipated use during ensuing year 
Administrative Advancement: ( 7] (Check block if not interested.) 
A. PE Yes No Agent 15 completely available for administrative advancement. . 
B. 7] Yes No — is considered qualified for administrative advancement, including experience, ability, personality 
appearance. = 
C. Ц answer to В is “Yes,” Agent’s qualifications are considered Very Good Excellent Outstanding 
Ехрісіп if interested but not now qualified. CJ єз C 


In view of limited experience would need additional training. 


я 




















Number of Incentive Awards О 5 
Commendations received from Director: Individual. 0 Through Superior é 
Suggestions suboitted " 
If none, check block С). 
. Disciplinary Action and Justification for any Unsatisfactory Items. [©] None 


(List items taken into consideration on Checklist. 

By letter dated 8/27/70 Agent was censured for his failure to 
take appropriate steps to determine if an individual reported 
to be a deserter was being sought by the Bureau. This was 
taken into consideration in check list ratings 7, 9, and 12 C, 


EMPLOYEE'S —— 
Уы 


Wo- s — РО-18$ (Rev. 8-16-53) e | e 


FEDERAL BUREAU OF INVESTIGATION , 
UNITED STATES DEPARTMENT OF JUSTICE | 


REPORT OF PERFORMANCE RATING 


Name of Employee: EMMETT B. CARTINHOUR 


Where Assigned: MINNEAPOLIS | 
(Division) (Sectión, Unit) 


Official Position Title and Grade: SPECIAL AGENT, 65-10. | 


Rating Period: from 1/1/70 to. 2/19/71 | 





X | Ека 
ADJECTIVE RATING: EXCELLENT.  Еррјоуве'з 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


; 
мж... 2 - T s t › Е a 
> — © a eE ————————————M————————— РИН 


qu ASSISTANT SPECIAL 
—— АСЕМТ ІМ CHARGE... _2/19/71__ 
Rated hy: (4 — c Title Date 
су Г 2 SPECIAL AGENT 
Reviewed by: АГЫ. ; 3/19/71 









Signature T itle Date 
RICHARD G. HELD 


Rating Approved Ъу: 





ансо OFS 25-3] . 


— 2 


C Official —* T 4 мар е — эг 


ГО Annual 

| “7 “Cy 90-Day © 

49 ХХ Transfer 

(7] Separation from Service 
С) Special 
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PERFORMANCE RATING GUIDE FOR INVESTIGATIVE 9. 


CHECKLIST AND NARRATIVE COMMENTS 
(For use as attachment to Performance Rating Form FD<185) 


Nome of Em ployee semen en ЕММЕРТ В. CARTINHOUR .................ə. 


Note: Only those — having pertinent bearing on employee's performance should be rated. АП employees in same salary grade should 
be compare 
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 


+ 





Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 
„Е. Excellent (Overall E must be supported by Е or + on majority of items, including important elements.) 


А ы 


Yam Satisfactory X 








o 





m 


WIE 
Ё 4. 


ллы] 


5. 





6. 
1. 
8. 
10. 


#1. 
12. 





Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory Мет, or overall 


Unsatisfactory rating must be supported in writing. 


No opportunity to appraise. In other responses, use “X.” 
(Use INK for Checklist - DO NOT TYPE) i 


RESPOND TO EVERY ITEM 


Personal appearance. 
Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativene ss, loyolty, enthusiasm, amenobility, and willingness to equitably share work load). 


Physical fitness (including health, energy, stamina), Any physical limitations affecting performance? [^7] Yes (М/Мо. Has 
employee used more sick leave (including annual leave ot LWOP for ulness) doring the rating period then the 
amount of sick leave earned during such period? Г) Yes (Ұ Хо. If answer to either is yes, explain. 


Resourcefulness, ingenuity, and initiative. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
Planning of work. 

Accuracy end attention to pertinent detail. 


Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adhérencé to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application. 
Performance results (rote if applicable and mark others О) -9. А. Internal Security; E. B. Criminal or General 


Investigative; „22. C. Fugitive; „ Ё „р. Applicant; „ЁЁ Б. Accounting: О.Е. Other, such as Supervisor. 
— eat on type of work handled entire rating period, including performance in other divisions, end appraisal of overall work 
performance: 


SA CARTINHOUR, who was assigned to headquarters, was trans- 


ferred as a Resident Agent to St. Paul, Minnesota, arriving 


there 9/21/70. At headquarters and at St. Paul he was assigned 

a wide variety of criminal, fugitive, and applicant matters. 

He handled these assignments in a competent manner. He shared 

in a letter of commendation citing the Minneapolis Office for 

its accomplishments during the past fiscal year. Не was also 
commended through the SAC for his participation in the investi- 
gation and apprehension of several individuals involved in draft 
board raids. Considering all aspects, SA CARTINHOUR's performance 
is considered excellent. 


5 


Complexity of matters handled: [~]None (ТҮ Модеме [7] Most complicated 
Degree of supervision required: (7) Above average verage COM»aimwa (71 None 


А. Is employee available wherever needs of service require for general assignment? (pi Wes (7) № Special assignment? Тез C3No 


B. Is employee qualified to operate a motor vehicle incidental to his official duties? 


fies No 


If answer із “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(Ы) Is physically fit to drive, (©) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or 6s Resident 


Agent, supérvisor, instructor, etc): Res i dent Agent 
ADJECTIVE RATING: AD ACELLENT _ EMPLOYEE'S INITIALS = 


(Qutstanding, Excellent, Satisfactory, Unsatisfactory) 


Е @ ` e 


(Checklist and Narrative Comments continued) 


КУА 13. Firearms, 


„М. 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 
During rating period developed. 0 informants; ud ce potential informants. 





SA CARTINHOUR is aware of the importance of this program 
and has participated in a satisfactory manner. 


E 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


— A. Reports: 


B. Memos, letters, wires. 





— 16. Perforence as a witness. [E7 During rating period; Г”) Based on past performance; [7] № experience, (FGJ & USC) 


dO 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 








applicable.) 
w——— А. Leadership FP. Devising procedures 
В. Ability to handle personnel — О. Promoting high morale 
еа С» Making decisions —l. Getting results 


р. Assignment of work I. Furthering equal employment opportunity 
р "m E. Traibing subordinates 
— 18. Raids and dangerous assignments; OWA. As leader; „Ё.В. As participant. 
Ww 39 19. Miscellaneous. Specify and rate: 
— О. Police lastraetion: С) Qualified (С) Participated ТТ) Audited 
21. roe (099096 Ability: Proficient in memener LON O etr ee, LEN E08 £e (8). 
Can handle typical investigative problems as follows: 


A. Conversation form — — C Excellent C) Уегу Good (С) Good С) Еајғ (7) Unsatisfactory 
B. Written form „ы ун o.) Excellent [7] Very Good (С) ооё CDFæait (2) Unsatisfactory 


Frequency language ability used during rating period 
Anticipated use during ensuing year 


22. Adminis rative Advancement: (7) (Check block if not interested.) 
ез № X Agentis completely available for administrative advancemen 











E. Dictation; М2. Applicant recruitment; we Е. Other Auto Drivin 














Yes o  Agentis considered qualified for administrative — ' including experience, ability, personality 


end appearance. 
C. If answer to B is "Yes," Agent's qualifications аге considered Г) Very Good [“]Excellent (7) Outstanding 
Exploia if interested but not now qualified. 


Not qualified due to limited experience. 


i 


23. Number of Incentive Awards — Р 
Commendations received from Director: Individual О Through ео. 


Suggestions submitted О. 
If none, check block С). 


24. Disciplinary Action and Justification for any Unsatisfactory Items. ITD None 
(List items taken into consideration on Checklist.) 


By letter dated 8/27/70 Agent was censured for his failure to 
take appropriate steps to determine if an individual reported 
to be a deserter was being sought by the Bureau. This was 

taken into consideration in check list ratings 7, 9, and 12 C. 


| EMPLOYEE'S worms 2. 
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А January 22, 1971 
Mr, Emmett BYCartinhour 


Federal Bureau of Investigation 
Siinneapolis, Minnesota 


Dear Mr, Cartinhour: 


Your headquarters are changed for official reasons from 

St. Paul, Minnesota, to Chicago, illinois, 
effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 
Bureau of the Budget Circular Number A-56, dated October 12, 1966, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 
United States only the written agreement form, FD-382, need be executed. 






Very truly yours, 


Ne Td ue Б * ze s БЕКТЕРІ. E&I 


MAILED 22 


ЈАН 21971 


COMM-FBI 
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Moh# эээ SRA 

Bishop -=a , ASRA 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON, D.C. 20535 
File №. 


TO: Movement Unit | 
Administrative Division Date: 1-20-71 


Prepare the necessary orders transferring the following Special Agent. 
Departure of Agents to new offices of assignment should be expedited. 


Name From To b6 
SA EMMETT B. CARTINHOUR ST. PAUL, MINNESOTA CHICA b7C 
(MINNEA POLIS) 


First office rotation transfer to non office of preferenc need for 
additional Agent. | 


уаз 


(3) 


OFFICE OF THE 
ASSISTANT TO THE DIRECTOR 


Transfer Orders Prepared: 


/ Ја ајд 40 1 





{ 


saos ЕЕ af 
67-655585-29 


{ ў ~ аиа (mw 
"- 
FORM 3-542 ($-14-64) APPROVED COMP. Ш @ 1 


ЗЕМ. 9,$. 4-5-63 IN LIEU OF 
SF 1126 


e % 
* FEDERAL BUREAU OF INVESTIGATION 


м, 
| 4. LAST, FIRST, MIDDLE (восА С secnm NUMBER 
CART INHOUR EMMETT В 565-62. 


| Ф NOTIFICATION OF BASIC CHANGE 












CODE.«NATURE OF ACTION EFFECTIVE DATE 









x 892-— QUALITY INCREASE 
$893— WITHIN GRADE INCREASE 
894-- PAY ADJUSTMENT 


896 ADMIN. PAY INCREASE, 
897 +z ADMIN, PAY DECREASE 
OTH к ($P ЕСІҒҮ IN REMARKS) 












10/18/70 


NEW SALARY 


EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE, | 


А 
' t емекочвез PERFORMANCE RATING IS SATISFACTORY OR BETTER, e 


A A 
REMARKS; 67-NOT RECOR ~ ` 
| 29 ост a Gee ns... nei 


(DATE) 


d 
% 
е — JOHN EOGAR HOOVER PERSONNEL ЕЦЕ СОРҮ | e 


à 
à 


ж жу 


% 
А 
‘OPTIONAL FORM NO. 10 4 
MAY 1962 EDITION 
GSA FPMR {41 CFR) 1814134 


UNITED STATES GOVERNMENT 


Memorandum 


TO  : Director, FBI DATE:September 21, 1970 


“ SAC, Minneapolis (57-12184) Attn: | PERSONNEL SECTION 


е, 


SUBJECT: EMMETT В. CARTINHOUR | 
Special Agent 
Minneapolis Division 


ReBulet 9/9/70, changing SA CARTINHOUR!s headquarters from 
Minneapolis, Minnesota, to St. Paul, Minnesota. 


For the Bureau's information, SA CARTINHOUR arrived,.at the 
| St. Paul, Minnesota, Resident Agency this date, His address 
continues to be 2303 3rd Street, N.W., #205, New Brighton, 
Minnesota 55112, which is within the metropolitan limits of the 
St. Paul Resident Agency. 
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September 9, 1970 


Mr, Emmett B, ANM 


Federal Bureau of Investigation 
Minneapolis, Minnesota 


Dear Mr, Cartinhour: 


Мше ров, “ВИНЕ (9 C. Paul, ‘Minnesota, 

effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 
Bureau of the Budget Circular Number A-56, dated October 12, 1966, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the'first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 
United States only the written agreement form, FD-382, need be executed. 


i 


MAILED 23 
SEP 9 - 1970 Very truly yours, 
СОММ-ЕВІ А SC 


9054 Edgar Hoover 
PA irector 








oL аа US Sb ET 1970 


1-5АС, Minneapolis (Personal Atte 
[^3 Exp the enclo on For $ 3-34Ъ and return the original and copy to the Bureau. — 


ТЕРА Expedite transfer, anc y advise by FD-67 ‘within 48 — departure and u^ dates. 
EU 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Манос Бару: ЕММЕТТ В. Аз 
“ғ 
Where Assigned: MINNEAPOLIS : 
| (Division) (Section, Unit) 
Official Position Title and Grade: LLL -— SPECIAL AGENT, 65-310 . —— 


Rating Period: from 1/26/70 06/30/70 





"E Employee's 
ADJECTIVE RATING: LL. SATISFACTORY Minals 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


n Е ASSISTANT шананы 
Ё 9 Ж // SPECIAL AGENT 
° Rated by: | — AN of IN CHARGE 6/30/70 





Title Date 
P». ARD О ds /, SPECIAL AGENT 
Reviewed by: — C. IN CHARGE | 
ignature 7 T itle Date 
— -HELD 
Rating Approved by: . Қауын ee 970 
ignature 24, Title „лм гра 
а TSA / 2-20... “© | 
ь — banat | 


ТУРЕ и — Ju. 16 1970 d 






Сӣ Official 
CR Annual 


С) Administrative 

9 (C) 60-Day 

С) 90-Day 

(21 Transfer 

С] Separation from Service 
C Special 


1.0 JUL 29,970 
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$ 
PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form FD-185) 


d 


Nome of Employee EMMETT B. CARTINHOUR 
Note: Only inr items having pertinent bearing on'employee's performance should be rated. All employees in same salary grade should be 
compared. | 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions) 
AL Outstanding (То warrant overall +, all rated elements must be +, and justified in writing.) 


mf Excellent (Overall E must be supported by Е or + on majority of items, including important elements.) 
LLL Satisfectory | | 


m. Unsatisfactory (If алу item so rated, overall adjective rating ean be no better than Satisfactory.) Алу unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


О № opportunity to appraise 


(Use INK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 

1. Personal appearance. ` 

2. Personality and effectiveness of his personal contacts. 

13. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load), 
4 


. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If “yes” explain.) 








d 5. Resourcefulness, ingenuity, and initiative. 
КУ 6. Forcefulness and aggressiveness as required. 
М2. 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
IX. 8. Pleasing of work. 
.- 2. 9. Accuracy and attention to pertinent detail. 
— 
м” 


10. Productivity, including amount of acceptable work produced and rate of progress oa or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
12. Investigative results (rate applicable cases) „О. A. Internal Security; IX В. Criminal or General Investigative: 


„МС. с. Fugitive: ~~ р. Appl icant; OE. Accountin 

Complexity of investigative matters handled: (7) None oderate Most complicated, 
Degree of supervision required: Above average | Average P Dimun None 
COMMENT од type of work handled entire rating period and appraisal of overall work performance: 


SA CARTINHOUR arrived in the Minneapolis Office from New 

Agents training school on 1/26/70. Since that time he has 

been assigned a wide variety of investigations involving 
criminal, applicant, and fugitive matters. He has actively 
participated in the applicant recruiting program. SA CARTINHOUR 
has displayed an excellent attitude and a desire to learn. He 
is progressing satisfactorily. Considering all aspects, his 
overall performance is satisfactory. 





А. 1s employee available for general assignment. YO 8, ; special assignment YGS...; wherever needs of service require? 


B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes Г № | | ‚ 
If answer is “yes,” personnel file must reflect the following: (а) Has valid State or local operator’s license for type vehicle һе is to use. 
(b) Is physically fit to drive. (с) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of rating perjod (such as | E criminal, applicant squad, Accountant, or as Resident 
A&gent, supervisor, instructor, еїс.): Criminal - А icant _ 


ADJECTIVE RATING: — Más DATES FACTORY ре EMPLOYEE'S INITIALS. 
Outstanding, Excellent, Satisfactory, Unsatisfactory : 





(Checklist and Narrative Comments continued) 


Зай 13. Firearms | 
14. Development of informants айа sources of information. COMMENT on participation in this program. 


SA CARTINHOUR currently has two PCIs under development which 
is considered satisfactory for an Agent of his experience. 


X Cas. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertineney of leads, and 
administrative detail) 


V. A. Investigative reports; — Summary reports; „= б С. Memos, letters, wires 
---0..16. Performance as a witness. ГТ) During rating period; (7) Based on past performance: [VJ Ко experience. 
17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.) 














— А. Leadership — К. Devising procedures 
B. Ability to handle personnel G. Promoting high morale 
-m С. Making decisions — Н. Getting results | 
D. Assignment of work — 1. Furthering equal employment opportunity. 





v 18. Raids and dangerous assignments; VA. As leader; „О.В. As participant 


19. Miscellaneous. Specify and rate: 6; 2% 
Dictation; Se nical recruitment; tH, Other._AUto Driving...... 
__О. 120. Police Instruction: СЭ Qualified , Со Participated (7) Audited 
21. — blab Ability: Proficient in LL Пе LAAL). 


handle typical investigative problems as follows: 
A. Conversation form f2jExeelleat ] Very Good God С) Баі Unsatisfactory 














| а (language? | 
anguage 
Frequency language ability used during rating period Е 
Anticipated use during ensuing year smi — 
22. Administrotive Advancement: (73 (Check block if not interested.) — 
A. [UY Tes No Agent is completely available for administrative advancement. : ; m | 
В. C3 Yes o Agent is considered qualified for administrative advancement, including experience, ability, personality 


appearance. 
C. Ifanswer to B is “Yes,” Agent's qualifications are considered Very Good (7 Excellent С?) Outstanding 
EXPLAIN if interested but not now qualified. e e 


Not qualified due to limited experience 


23. Number of Incentive Awards _©. Commendations „О. received from Director. Suggestions submitted „О. 
24. Disciplinary Action and Justification for any Unsatisfactory Items. (ione (List items token into consideration on Checklist.) 


-2- EMPLOYEE'S INITIALS ex 


ue 


SŽ s 


T а Pacte 


^ 


% pPD-1$5 (Rer. $-16-53) é e 






FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE. 


REPORT OF PERFORMANCE RATIN 


Name of Employee: ^ 


wa” 





Where Assigned: 


(Division) (Section, Unit) 


_ Official Position Title and Grade: . SPECIAL AGENT, GS-10 





Rating Period: from 1/26/70 to 4/26/70 





Empl 
ADJECTIVE RATING: ————— SATISFACTORY [1179 


ee? 


Outstanding, Excellent, Satisfactory, Unsatisfactory 





ASSISTANT SPECIAL | 
AGENT IN CHARGE 4/27/10 









Rated by: 
T itle Date 
SPECIAL AGENT 
Reviewed by: IN CHARGE 4/27/70 
нытты — did 
Rating Approved Wo ALLL, Раа —_Assistant Director APR 30 1970 
А Signature Title Date 
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жутта ive 
СІ Transfer 


Г] Separation from Service 


(CJ Specia 
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C Officia) 


ГІ Assn 90-139 
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з МАУ 1909/0 


ич. 
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#1852 “Беу. 1-14-70) ф б 
t 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
i (For use as алеп to Performance Rating Form FD-185) 


\ | 


Name of Employee LL SÉ L— -.AMMETT В. CARTINHOUR  — — 


Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same solary grade should be 
com 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
Ovtstonding (To warrant overall +, all rated elements must be +, ond justified in writing.) 


— Excellent (Overall E must be supported by Е or + on majority of items, including important elements.) 
X Satistactory CN 


Uasotisfactory (If олу item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsotisfactory rating must be supported in writing. 


No opportunity to appraise 
(Use INK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 
: . Persona) appeareance, 











1 
: 2 Personality end effectiveness of his personal contacts. 

__Ё 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 
— 


Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave informotion. Has employee used more sick leave (including annual Jeave or LWOP 
for illness) during the rating period than the amount of sick leave eamed during such period? (If fyes” explain.) 


— 5. Resourcefulness, ingenuity, and initiative. 

„С. 6. Forcefulness and aggressiveness as required. 

“М. 7. Judgment, including common sense, ability to arive at proper conclusions, ability to define objectives. 

М. 8. Planning of work. 

к“Ұ 9. Accuracy and attention to pertinent detail. 

әк 2.10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 

adherence to deadlines, onless failure to meet is attributable to causes beyond employes’s control. 

- 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application. 

V... 12. Investigative results (rate applicable cases) О. A. Internal Security; M в. Criminal or General Investigative; 





Complexity of investigative matters handled: (7) None oderate Most complicated. 
Degree of supervision required: Above average Average. nitur None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 


же с. Fugitive: „МЮ, Applicant; O.E. Accounting, 


SA CARTINHOUR arrived in the Minneapolis Office from New Agents 
Training School on January 26, 1970. Since his arrival in the 
Minneapolis Division he has been assigned a wide variety of 
investigative matters involving fugitive, applicant, and general 
criminal investigations. He has displayed an excellent attitude, 
is willing and cooperative, and shows a keen desire to learn. 

His overall performance is considered to be satisfactory for an 
Agent of his experience. 


f 


А. Is employee available for general assignment .Xes.: special assignment Yes: Whereyee néeds of service require? 


B. Is exployee дшде to operate a motor vehicle incidental to his official duties? s, Ca No 
If answer is “yes,” personnel file must reflect the following: (а) Has valid State or ая license for type vehicle he is to use. 
(b) Is physically fit to to drive. (с) Past safe driving record OK or has passed Bureau iod test. 


C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, ete.): Crimin а icant 
ADJECTIVE RATING: SATISFACTORY EMPLOYEE'S INITIALS £e 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 





е 





(Checklist &nd Narrative Comments continued) 


м 13. Firearms 
14. Development of informants and sources of information. COMMENT on participation їй this program. 


SA CARTINHOUR does not have any Potential Criminal Informants 
under development; however, he is aware of the importance of 
this program and it is fully expected that he will participate 


more fully in the immediate future. 
15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
inistrative detail.) 
CA. Investigative reports; D B. Summary reports; а с. Memos, letters, wires 
2.16. Perfomance as a witness. ГІ During rating period; (7) Based on past performance; Г”) No experience. 
“enone 17, Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.) 
A. Leadership ———— Ғ» Devising procedures 
B. Ability to handle personne} — Сб. Promoting high morale 
С. Making decisions H. Getting results 
D. Assignment of work — А, Furthering equal employment opportunity. 
E. Training subordinates 


v^ 18. Raids and dangerous assignments; „О.А. AS leader; м. As participant 


V as. Miscellaneous. Specify gad rate: 
——— Dictation: Applicant recruitment; aX Other Auto Driving... 
ж-О..20. Police Instruction: (77 Qualified — (7) Participated (Т) Audited 
21. Foreign Language Ability: Proficient in none language(s). 
Can handle typical investigative problems as follows: 
anguage 
B. Written form —— P Excellent (73 Very Good T Good С) Fair С Unsatisfactory қ 
anguage 
language ability used during rating period 


* 






































Frequency 
Anticipated use during ensuing year 
22. — Advoncement: (7) (Check block if not interested.) 





А. ез Agent is completely available for administrative advancement. | | " | 
В. Yes o Agent is considered qualified for administrative advancement, including experience, ability, personality 
C. If toBi “Yes > Ager t's qualificati considered (7j Very Good Г) Excellent ГС) Outstanding 
. If answer is “Yes,” Agent's ifications are i 
EXPLAIN if interested but not now qualified. 


Not qualified due to limited experience. 


23. Number of Incentive Awards, ©... Commendations „С received from Director. Suggestions submitted „О, 
24. Disciplinary Action and Justification for any Unsatisfactory Items. {Коше (List items taken into consideration on Checklist) 


— EMPLOYEE'S INITIALS am 





FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM | iE re EE 
А (Read instructions on back of fas? page бе only typewriter or ballpoint pe: wo A" werk и Ж * 


49 TO CANCEL ENPOUL D Old Carrier's Control Ne. 






TO EMPLOYING ЭРСЕ. SHOW OLD CARRIER $ CONTROL NUMBER ONLY if ELECTIS 
] MENT OR TO CHANGE OPTIONS OR TYPE Of ENROLLMENT IN THE SAME PLAN, 







| „ 35 HFALTH BENEFITS REGISTRATION РОГ“ New Corrler's Control No. 

















кл (LAST) (FIRST) | (MIDDLE INITIAL) | 2. DATE OF BRYA 3. ARE YOU NOW 
PART A uA i = AY ыш uy T Ё (Use numbers) MARRIED ? 
| i “ _ c» ЗИ ele, жел Z Ж : d 
ди но REG: АНА, Fun, ГТ A | rs ESO 
| ASTERMUSTARL | ке | | — мо IO 
IN THIS PART, 14. YOUR MARING AOORESS (NUMBER AND STREET) — (CY) — (STATE) 


| ПР 906315. SEX MALE A 

” » a4 = F ‘wes ж " П a * ^ " 

2 ў, Q5 TIH /) 5 I A МӘЗ titar ORE мәд; UO + FEMALE Cj 
IMPORTANT 


IT 1$ LLEGAL FOR AN EMPLOYEE O2 A MEMBER OF HIS FAMILY TO № COVERED UNDER MORE THAN ONE CNROCALMENT, YOU ARE ALPEADY COVERED THROUCA Г 
FAM'LY ENROLLMENT OF ANOTHER FEDERAL OR DISTRICT OF COLUMBIA EMPLOYEE OR ANNUITANT YOU MUST REGISTER NO? TO ENROLL OR THE OTHER ENROLLMENT MUST 
BE CANCELED OR CHANGED TO SELE ONLY, SIMILARLY, EF А FAMILY MEMBER LISTED BY YOU iN PART BIS COVERED THROUGH HIS (OR HER) OWN ENROLLMENT, YOU 
CANNOT ELECT A FAMILY ENROLLMENT UNLESS TRE FAMILY MEMBER CANCELS HIS (CR WER) ENROLLMENT, 





hd eect to еледі ing heg!th benefits plon оз shown below, 1 P 

doe ! delow, e€vmorgze deductions from my sotory, compeasaton, ог onnyity 19 cover my share of the cost 
P А RT 8 | of the enrollment, (Copy the informotion requested Leiow from doch роде of brochure of the plọn уоу select j К 4 

* 

PILL OIN TS 


NAME Qf PLAN OPTION (HIGH LOW ENROLMENT CODE NUMBER ^y 
| PART IF yòy — à TS + | (ні ) —— — — — — 
WISH TO EN- Hp» i + 


: ә Ц 
ROLL ОА CHANGE 4 22 — 


YOUR вы: 2. ta spoce below lat oil etg tle family members without exception: List your wife or hesbo^d frat, hea your vamarned chidren vader age 22, 251,353 













MENT IN А (о) legally adopted children ond (b) stepchildren, foster chilgren, ong dlegtimate children who hve wi you (^ 9 regylor parent-child seigthonshp 
MEM. | - bncivie 9:55 өлу vamorried child over 22 who become Ӛзо ей before gge 22 ond who, becouse Of the оз у, is incopodle of self-supood. [Амос 
VAI HEALTH BENE- € doctor's certificate for 9 disabled «hd оде 22 or over, of one ің ^ot oireody oa Не) DO NOT LIST PARENTS OR OTHERS WHO ARE NOT 
кыз ' FITS PLAN, ELIGIBLE FAMILY MEMBERS, THEY Witt NOT RECEIVE BENEFITS, EVEN IF THEY ARE OEPENDENT ON YOU AND ARE USTED. _ 


DATE ОР BIRTH 


| DATE Cf BIRTH 


№ only, ons i" ' 
ъё у wer Wife m į " 


мет), Немо | EB 4 |С 

( Husbond z Б Р b6 
fomsly, 0150 answer 
item 2, | | | 

ІР YOU ARE | [3] 
á (NANGING YOUR | 
| 15 
РАЗТ С PLACE AN “X” IN ITEM 1 OR 2, WHICHEVER APPLIES: | ES MA | 
FILL 125 |. І ВЕСТ NOT YO ENROLLIN A ЖАН UNDER THE FEDERAL [| 2. V ELECT TO CANCEL MY PRESENT ENROLLMENT UNDER THE CODE 






NAMES Of FAMAY MEMBERS 





PART D. 





ENROLLMENT 
ALSO Fill. N 
PARY IE YOU EMPLOYEES MEALTM BENEFITS PROGRAM. NUMBER SHOWN BELOW: 
WISH NOY 79 





NUI Present enrolment Code Number 

pean ide in = ч 
YOU "КЕ TO = ч 
CANCEL YOUR : : 
ENROLLMENT, 

PART D [ANSWER ITEMS 1. 2, AND 2 TO SHOW ENROLMENT CODE BEING CHANGED AND ELIGIBILITY FOR CHANGÉ, | | 
ы 1 1. ENROLMENT CODE NUMBER 12. NUMBER. OF EVENT WHICH PERMITS CHANGE, | $. DATE OF EVENT WHICH PERMITS CHARGE, 
т je We fi Of PRESENT PLAN, {See toble on back of duplicote for proper number.) : 
AS РААТ 8, 10 | pn "MONTH DAY YEAR | 
CHANGE YOUR | | e І 
REGISTRATION. 1 — / 21| ZO 





PA RT E A WARNING Алу tatontlonol false stetement 

Ж. s^ this oppticotion or willful misrepresentotion 

ALL WHO REGIS. БЧ Е "4 = АРА re‘erive thereto is а victation of the low punish- 

YER MUST FILL IN ж | i oble by a fine of not more thon 510,009 or Lm- 

THIS PART «С. ttti fae prisonment of not more then 5 yeors, or torth, 
| (YOUR SIGNATURE „ОО NOT PRINT) (18 U.$.C. 1001.) 


V. NAME t) ADDRESS (INCLUDING 29 CODE) OF EMPLOYING OFFICE 2, DATE RECEIVED IN 3. EFFECTIVE DATE OF 


EMPLOYING OFFICE ELECTION 
JF re, — 
PART E| Ae OB, IT uu |. | 


т 2 FECERA! Du. Ks tpm fort 
6 BE UNITED SYAY£- oe EN эл a dad 


COMPLETED ТЕУ сыр АА Ge JUSTICE 4. PAYROLL OFFICE МО, |5. SF 2811 REPORT NO. 


BY AGENCY. ASHINGTGI D, С, 20535 J^ 
22 


ect 
(SIGNATURE OF AUTHORIZED AGENCY OFFICIAL) 15-02-0001 


REMARKS [= => "cmo vitae 
FOR бИ OMY | | Married 1-21-70 
BY AGEN. Аы алы 


= j F 
НРУ i Jr rai 





т ys . $. Civil ry £ misse 
Triplicate--For Official Personne! Folder Уз абое 893-1 
December 1943 


ре а 


2809-111 >2 6: Standard ferm Мө, 2809 


5 * 


3-121 (Revs 2-2:66) 
- м, . 
е. 4 


SAC, Minneapolis January 21, 1970 
Director, mm и PERSONAL ATTENTION 
ЕММЕТТ B NHOUR 


CHARLES E./MC MONAGLE 
SPECIAL AGENT(S) 
GS-10, $10,252 
No Military Service 
The enclosed records are to be included in the field 
‘personnel file(s) of the employee(s). 


Vocation record 

FBI Personnel Status Form 

Performance report 

Physical examination reports 

‘Property record 

Operator's Road Test and Driving Certification 
Physical Fitness Inquiry for Motor Vehicle Operators 


Тһе performance report(s) may be used by you as a 
guide in future training. 


Enc. (18) 2% 
РбА 
(6) N 


% 
SAILED 9 


JANP LIQ | aaau 
/-ШОТ RECORDE . 


£A. 
COMM-FBI" | 


MAIL, ROOM TELE TYPE ОМТ“ 







ә 22 i i 























ade 2-8 (Rev. 11-13-69) db Tolsoa 
Neu piene — 10 5010-106 DeLoach 
тү, T d GEN, REG. NO. 27 Walters 
"UNITED STATES GOVERNMENT — — 
Casper 
P Callahan Lo 
Memorandum ea 
Felt 
ае анаан 
: ROSEN corem tt 
TO : Mr ыны ДУ DATE: 1/16/70 | ае 
i Tele. Room 
| Holmes „ыллана 


, 


SUBJECT: SA EMMETT T — 
PERFORMANCE REPORT 


Dates of Training School Age . [Marital Status 
From 10/6/69 то 1/16/70 28 X) Single Г) Married (7)Divaced ГТ) Separated 





Legal Residence | Member of Bar 

Lawrenceburg, Kentucky боло С Yes — 7777 

Offices of Preference Assigned To 

Butte, Anchorage, Louisville Minneapolis 

| | EDUCATION 

Secondary Schools & Colleges Location Degrees Dates 
Anderson High School Lawrenceburg,Ky. Diploma 9/55-5/59 
Northwest Miss. Jr. Col. Senatobia, Miss. AE 9/59-5/61 
Eastern Ky. State College Richmond, Ky. AB 9/61-5/63 
Ball State University Muncie, Indiana ---- 12/63-6/64 
University of Kentucky Lexington, Ky. ---- 9/64-5/65 


а» S24 | 
—— Serf” 22 





Ae 2 /7 
| PREVIOUS EMPLOYMENT 
Position Organization Location Dates 
City Editor Daily Register Со. Richmond, Ky. 6/63-11/63 
Reporter State Journal Frankfort, Ky. 6/64-11/64 
Reporter Herald-Leader Co. Lexington, Ky. 6/65- 9/67 
Reporter Courier-Journal: Louisville, Ky. 10/67- 9/69 
con E?" 
oT PP 
6150 
MILITARY SERVICE 
Branch of Service Dates Rank Attained Reserve Status 
None Г Мове (C)Ready (7) Standby 
TRAINING SCHOOL GRADES 

Auto Driving Qualified _ Shotgun LL М -100 

Double Action 100  — — 81 Rifle ЕЛШІ 41,1, —— 

Practical Pistol Course 222: е Machine ба ЗД 

Firearms Qualifications Certified хеб. m 
FIRST AID. на; Agent been afforded Standard First Aid Course? 15] Yes [Г] № (1 / 
| у 


x. 9 \ 


2 
2 
i 





SAC, Minneapolis 1/2/70 
Director, FBI 


SA EMMETT — 
NEW AGENTS' CLASS #8, EOD: 10/6/69 


- ВА Cartinhour will complete New Agents' Training 
on 1/16/70. He has requested annual leave and plans to be married 
on 1/21/70, at Paris, Kentucky, while en route to Minneapolis his 
first office of assignment. ЗА Cartinhour has submitted background 
information concerning his fiancee. 


Upon arrival, verify his marital status and promptly 
— and forward to the Bureau Form FD-207 (Change in Status 
Form). 







№ 





ad Жи 1 
$ ЧАМ 12 1970 





1 -.Administrative Division 
1- Mr. Casper 

1- Mr. Tullai 

JEO:bap 

(7) 


‘olson cal " 
DeLoach ww 
Walters длан 





New Agents: Troining = 6-Week Report e “0 e( * 56 - 6 AL 7 


2-11$ (Rev. 9-23-66) e «© 
OD к 


“10/6/66 
| 8. 10/6/69,2 

Name 1 4 Е [Age Date of Birth Height {Weight Frame 
SA Emmett B.(Caftinhour Large 


‘Place of Birth Legal Residence 

Frankfort, Kentucky Lawrenceburg, Kentucky 
Offices of Preference Member of Bar 

Butte, Anchorage, Louisville | (No С хез EMT 

3180—8040 __ BY AD 62, MARITAL STATUS 

Е | Children 
GE) Single С Married С] Divarced ГС separated — — 
Dependents | Furniture 

Number | Location | Хо. of Rooms AME Location 

а EDUCATION | i 

Secondary Schools & Colleges Location Degrees Dates 
Anderson High School Lawrenceburg,Ky. Diploma 9/55-5/59 
Northwest Miss. Jr. College Senatobia, Miss. AE 9/59-5/61 
Eastern Ky. State College Richmond, Ky. AB 9/61-5/63 
Ball State University Muncie, Ind. - = = = 12/63-6/64 
University of Kentucky Lexington, Ky. - = =- - 9/64-5/65 
ыы о PREVIOUS EMPLOYMENT ТТ 
Position Organization Location Dates 
City Editor Daily Register Co. Richmond, Ky.- 6/63-11/63 
‘Reporter State Journal Frankfort, Ky. 6/64-11/64 
Reporter Herald-Leader Co. Lexington, Ky. 6/65-9/67 
Reporter Courier-Journal Louisville, Ky. 10/67-9/69 





| MILITARY SERVICE | 
Branch of Service Rank Attained Reserve Status 
None | (7) None Ready {77} Standby 


COMMENTS OF COUNSELOR ..SÀ John P. Kenney Y. 

(Full Хәйе) 
SA Cartinhour makes a very fine initfal impression both in appearance and 
personality. He has displayed great enthusiasm in his attitude toward the 
Bureau's work. He has continually striven to improve his performance in 
all facets of his training. He has participated well in classroom discus- 
sions and class activities. He has an average of 95.0 in his examinations, 
while the class average is 94.4. He has no personal problems which would 


affect his assignment. 


67 NOT RECORDED 
4i 10 DEC 19 1969 
D 








ADDENDUM OF ASSISTANT DIRECTOR J. J. CASPER: 12/9/69  JJC/hcv 


This Agent makes an excellent personal appearance and has 
a pleasant personality. He is progressing in an above-average manner 
academically. He has no personal problems and should be able to work 
in any environment. І believe he will develop into an above-average new 
Agent. 


Transfer Letter Prepared 


[2/10/62 раю 


3-34e (Rev, 2-11-69) e 





December 16, 1969 


Mr. Emmett B. OTETA 
Federal Bureau of Investigation 
Washington, D. C, 


Dear Мг, Cartinhour: 


Your headquarters are changed for official reasons from 

Washington, D. C., to Minneapolis, Minnesota, 
effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 
Bureau of the Budget Circular Number A-56, dated October 12, 1966, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on.your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the first day you report for duty 
t the new station. If you are being transferred to a duty station outside the continental 
nited States only the written agreement form, FD-382, need be executed. 





COMM-FBI 


REC-133 


Very truly yours, 


DEC161969 _ 


* 








JARA Edgar Hoover 
irector ` 

closure 

1- SAC, Minneapo ив ~ Above agent will complete his course of 
training zt Washington on . Promptly advise Bureau the date 
of his arrival. You are personally responsible to insure that his indoctrination, 
assignments, training and performance ratings conform with the provisions of the 
Manual of Rules and Regulations. 








Mobr iir em Ere pri 4 


к= Agent execute the enclosed For S 3-34b and return the original and copy to the 


222 Administrative Division. 
1 

Е. Pagh ыды 
“Trotter 

Tele, Кес. 


Holmes т, 


== бб 242 










TELETYPE UNIT C 





$ ў 4 
PORE (v, 10-19-66) 


| 
[ 9 
ТО: Director, ЕВ! 


Operctor's Road Test and Driving Cer 
FROM: [ Y CERTIFICATION 





















Date 
10f/G/ & € 
бе б Clerk’ 


permit or driver's license as follows: 


4 
1 


B | Permit Expires 
oss- 996 //- 72 


PRTINM HO 


Division and Section Assigned 


“Т роли “ило MA 


i № 
This is to certify that I presently hold 2 valid motor vehicle operator’s 
-E 



















P d 


м 
























Permit Number 
C <35-224%- 


f restricted, explain below) 







Permit Issued By: : 
(State, Territory Comme Of ) 
Possession, District) Uu cT Кета icy 


This is X unrestricted (7) restricted permit. (I 
















C) Glasses (7) Contact lenses are required for driving СО) Yes EZ 
This further ее that during the past three years I have driven 2 motor vehicle (government or personally owned) 
approximately miles. During this time (a) I have have not received a traffic violation ticket; 
(ЛІГІ have Xbave not been held at fault* as the driver of a motor vehicle involved in a traffic accident. (If 
affirmative answer, explain below, giving number and dates of offenses.) I further understand that when operating a 
Government vehicle I must assume responsibility for payment of any damage to same should I be found at fault.* 

I also understand the Government does not provide insurance coverage for damage to its vehicles. 


LL 


2 
+ “At fault” means any case in which responsibility is conceded Мот CE // (JG б УУ, 
7 ат”, т Ат, «был ^n -E Pond." 


by employee or his insurance company or liability is fixed Њу AR 
duly constituted authority or administratively by the Bureat. ignaturé of Operator 










TO BE FILLED IN BY OPERATOR 















The personnel file of this employee has been reviewed and indicates the following information conceming the operation of a 
motor vehicle during the past three years: 


co-Continvous safe driving record 

С) Involved in traffic accident and found at fault* + 
I certify that this employee is: 

cer ыш on the basis of his safe driving record to operate motor vehicles on official business 


С) Not qualified and must demonstrate his qualifications by satisfactorily passing a road test 
examination before operating 2 motor vehicle on official business 






210 BE FILLED IN BY REVIEWING OFFICIAL 


Remarks: 
СС) Issue (7) Renew Operator’s Identification Card - SF-46 
| в ‚ 
— pat seina f 4 1 / CH "жу; 7 / 4 Р 
aN 4g г Б бейе» 3 — — 






Жүйө RI ч 
"АС faul ааз д, which the Bureau has taken ial Signature of Reviewing Official 
i у. Adenine action against the employee. ) a5 
‚ AO kw Sit | | Аў 9 liet. fF pate // 6/20 
ae | / 


ator^s Road Test Score Sheet) ite 7 











RESULTS ОҒ ROAD TEST 
Vehicle Used іп Test Local of Test 






ET: AN. ^ed. City (7,457740 State А 
[Transmission Time Ex рег Signature | 
(У Automatic {[“ ]Малппә1 I ISAM: ) P p | 
lastructions to Examiner | кин — ТЕ$Т 5СОКЕ 
Place check mark (w/j in space beside each error committed. If same tror is repeated, adde Total 
check mark for each repetition. Multiply point value of each error (shown in box at left of ed Error 
error listing) by number of check marks, placing total points for each category in box at lower Points , 
right of each block, To obtain final score, total number of points scored in all Categories. 
PASSING GRADE: Total Score of 25 Points or Less Poss C 
FAILING GRADE: Totol Score of 26 Points or More Foil C3 
ote Results in Box at Right of Instruction Block 
Check List 











Checking Vehicle 


Fails to: Г)... Adjust Rear-view Mirror 


l. 






2. Leaving Corb 

Fails to: (2].-— Look Back to Check Traffic 
(T) -m= Adjust Seat Properly Е] ——- Give Proper Signal (Mechanical or Hand) 
[1] ~u Check Effectiveness of Hand & Foot Brake [Z] —— Wait for Approaching Traffic 


(T) ~—— Check Windshield Wipers # of Points 


(T ] -—- Check Horn and АП Lights 
| | 4. Backing 


Fails to: (T ]— Observe Surrounding Conditions 


(E) ~m Back Slowly and Smoothly and Avoid 
Excessive Curb Contact 

























Torning 
Fails to: (2) —— Sive Proper Signal (Mechanical ох Hand) 
1 Turn Carefully From Proper Lane 


























# of Points 





Controls f 

Fails to: [T] Handle Vehicle Smoothly 
{2 | —— Keep Both Hands on Wheel 
(2) —— Smoothly Engage Shifting Mechanism 


- _ 


6. Speed 
(Z) —— Too Slow for Traffic Conditions 
gs. Bel о te Conditia 


^^ а ЮЕ. К 1 “ - 
b s i # of Points 














8. Overtaking - Passing 
[2 ) —— Misjudges Speed of Oncoming Traffic 
(2) —— Passes in Intersection, on Hill, Curve, etc 


Position on Roodway 
2) —— Follows too Closely 
(Z —— Fails to Hold Proper Lane 













(E) --— Straddies Lane Markings [2 ] — . Cuts in too Soon 
{2 ] —— Fails to Signal (Hand, Light, 
| Horn) When itions - 
Warrant # of Points 


ғ 
"h sh 
- Б 








10. Railroad and School Zones 
. Fails tó:[2)) — Obey Signals and Caution Warnings 
(51----Ве Alert for Unusual Conditions 


Parking 


Fails to: [ҮТ] ~- Avoid Violent Bumping of Other Cars 
or Excéssive Scraping of Curb 


CE) —— Set Hand Brake 


— Статор Wheels Where 
Gl Necessary 


# of Points 








боч аз ~a d 1 Bo + ца 


General ` 


——Netvous and Hesitant While Operating 
t at Maximum Speeds Allowed on Open 













11. Attention 


Fails to: (Z) —— Anticipate Hazardous Traffic | 
| Conditions (Including Pedestrians) 


7 EM 
з $ ША t PE. 














(2) — Keep Full Attention on Operation of Car Highway 
[Т] —— Limit Talking to Minimum [3] — Lack of Caution 
— ODS егу: sted Signs or Signal c Limidity or Lack of Assurance Under 
UJ нере нызы = el Normal Driving Conditions 


# of Points 


Remarks: Г WX X WU Y қысты стала ae | Ce LA 
t - 


+ ` ы 





— — — — — — 
NAME — — ЛЫШ um AR am kp fA — —— 
ЕРЕК ИЕН —— 


me mos ЖАМАЛА» ыл лл — 1 


жа 


` Standard Form 47 


леті е катты INQUIRY FOR MOTOR қыйын — 


ҰРМ Chapte 
3. 2. OF POSITION 


5. EMPLOYING AGENCY 


5. | 
№ | 
Poor vision in one or both eyes ШЕК Arthritis, rheumatism, swollen or painful joints 
Eye disease || | oss of hand, arm, foot, or leg 
Poor hearing in one or both ears NM Eres Deformity of hand, arm, foot, or leg 
Diabetes mr Nervous or mental trouble of any kind 
Palpitation, chest pain or shortness of breath |_| w+ Blackouts or epilepsy 
Dizziness or fainting spells ШЕК Sugar or albumin in urine 
Frequent or severe headaches ШЕКЕ ;xcessive drinking habit (ALCOHOL) 
High or low blood pressure ШИ Other serious defects or diseases 
Drug or narcotic habit M 


7. IF YOUR ANSWER IS "‘YES’* TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 


1. LAST NAME*FIRST NAME-MIDDLE NAME 2. DATE OF BIRTH 


И 










































| < 
m 
ИЕ 











$. (А) DO YOU WEAR GLASSES? [H-YEs [] No CReadinG ) (8) DO YOU WEAR CONTACT LENSES? Г) YES 
(С) DO YOU WEAR А HEARING AID? [.] ves (Oe 





I certify that my answers above are full and true, and 1 understand that a false statement or dishonest answer to any 
questior 





REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL _ 


І certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination: ` 


There $$ no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 
C) On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 


D Items checked on this form or otherwise available do not warrant referral for medical examination because of 
the following facts: 


> 
— 


U.S. GOVERNMENT PRINTING ОҒҒКСЕ;19%5--О-70Э-280 #32 D 













T 


: "If typewriter is not available, bear down with ballpoint pen to make legible copies. 


HWTH BENEFITS REGISTRATION ҒОРД 
FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM @ 


{Read instructions on back of lost page Use only fypewniter or боронї рая ) 








New Corrisr's Conreof Ne. 


12783345 


TO EMPLOYING OFFICE. SHOW OLD CARRIER $ CONTROL NUMBER ONU If ELECTION 15 TO САМСА ENROU р\ OM Certlor’s Sentral не. | 
MENT OR TO CHANGE OPTIONS OR TYPE Of ENROLLMENT IN THE SAME PLAN р 








1, МАМЕ (LAST) (FIRST) (MIDDLE INITIAL) | 2, DATE OF BIRTH $. ARE YOU NOW 

PART A £ - 4 wes 2 | — А p | (Vse eye ber) MARRIED ? 
С <! аи ES = = 2 P d ^ bowery — MONTH QAY YEAR vt CY 

ALL WHO REG- : "MT | 

текти | САКТ1ХНОШК EMMETT В. 11 |19 | GL мо ЛГУ]. 
IN THIS PART, Ta YOUR MARING ADDRESS (NUMBER AND STREET) (CITY) (STATE) (2 (О); SEX дие ЖҮГІ 
à ° К -5 
31 Sth & Penn Ave., №. We, Washington, D. С. 20535 | һаг 
| IMPORTANT ш 


(T i$ ЦОСАЕ FOR AN EMPLOYEE OR A МЕМ CF HIS РАМЫХ TO 8€ COVERED UNDER MORE THAN ONE ENROLLMENT, $ YOU ARE ALPEAOY COVERED TRROVEH Trt 
ЖАМАУ ENROLLMENT OF ANOTHER FEDERAL OR OIS$TRICT OF COLUMBIA EMPLOYEE OR ANNUITANT ҮСУ MUST REGISTER NOF TO ENROL Ck THE OTHER ENRCALMENT MUST 
ФЕ CANCELED OR CHANGED TO SELF ONLY. SIMILARLY, М A FAMILY MEMBER LISTED BY YOU IN PARC 5 15 COVERED THROUGH HIS (OR HER) OWN ENROLLMENT, 1o! f 
CANO! ELECT A FAMILY ENROLLMENT UNLESS THE FAMAY MEMBER CANCELS HIS LCR SER) ENROLLMENT, 4 

L| 





P A RT B h еі elect % enroll in а ео benefits pion es shows below, Ё authorize dedycrons Hom my sotary, Compensanon, or grmuity fo cover ту shore ef the coat 
ef the емо тем. (Copy the informaron requested below from back росе of brochure of plan you select | 











Hl IN 15 NAME Of PLAN {{ OPTION (HIGH OR LOW) ENROLLMENT CODE NUMBER} | 
PART IF YOU жы. ccs " 1 s q 
WISH TO EN. SVS bi | A AiL | 
ROLL OR CHANGE 5 : 

YOUR ЧОЦ. 2, ta space below Est ol гім bie оту members without exception: List your wife or буро. first, Phen your prmarned chidren yader әде 22, ince фт 
“ENT IN A (6) legotly edopted children ond (Ы) stepch;ldren, foster Children, and Мед мое chidren who hve with you 39^ 4 regulor porent-child rela ons! ip 
AEN l 2 Include 6159 олу vrmorned child over 22 who become disoS'eZ before age 22 and who, becoose of We d хору, is нкороЫе of «eif-sy oor. {Anmoch 
MEALTA BENE. 9 doctor's certificare for 9 d.soblad child oge 27 or over, Н оле эз not olreody on Ше) DO МОТ LISY PARENTS Ой OTHERS WHO ARS мо 
HIS PLAN. #1913 И FAMILY MEMBERS. “THEY WILL NOT RECTIVE SENEFITS, EVEN TF THEY ARE DEPENDENT ON YOU ANO ARE USTED. 


. енд 4 


self ов} у, баз мег | 

" W fe of | 
е 4 ғ 
vem t if enroti Hysbaad а! | 4 
ment 15 for seif ond i - 4 
отну, iso onswer 
пет 2, 


Іш YOU ARE | | ЖЕ! M. A 


CHANGING YOUR 


| 


() 
<“ 
М 

SN 
<, 


8 i 8 


ENROLL MENT | 
Mso ни Аі — | 2 ИГ 
PART 0. 

| ni ete tte / 2/— 74? 


PART C PLACE AN “Хе IN ITEM Т OR 2, WHICHEVER APPLIES: 










FILL IN THIS і, I ELECT NOT TO ENROLL IN A PLAN UNGER THE FEDERAL 2. ELECT TO CANCEL MY PRESENT ENROLLMENT UNDER THE СОСЕ 
PART ІР YOU EMPLOYEES HEALTH BENEFITS PROGRAM. NUMBER SHOWN BELOW, 
Y at (БІ, Қ Present Enrotimecd Code Number 

$ t OR | М s 
YOU WI$3 10 
CANCER YOUR : : 
ENROLLMENT, 1 м 

Р ART D ANSWER STEMS 1, 2, AND 3 TO SHOW ENROLLMENT CODE BEING CHANGED ANO ELIGIB.L'TY FOR CHANCE IN 

1, ENROLLMENT CODE NUMBER 2, NUMBER OF EVENT WHICH PERMITS CHANGE, |3. DATE OF EVENT WHICH PERMITS CHANGE, 

: үү д ү : Т OF PRESENT PLAN, (See tobie on back of duplicote for proper number.) 


AS PART 8,.T0 Д , DAY | YEAR | 
CHANGE КЫ | Ц : | 


REGISTRATION, | 


PA RT E : í WARNING. Any latentionel foise statement 
fon 4 , ia this opptication or “ЗИЛ misreprosontetion 
[ ALL WHO REGIS- dd у и. r 07 relotive thereto is а уісісгіол of the law punish- 
; | ” "OP (Ж E Ў =” ebte by a fine of not more thon $10,000 оу Im. 

TER MUST НЦ IN ИЕ г} "УУ d y 4” сё f / 7 fe} 


141$ PART иг. Г: »rison ment of not more than 5 years, се Doth. 
| | (YOUR SIGNATURE ОС МОТ PRINT] — 5 — (15 U.S.C. 1001.) 


1}. NAME ANID ACORESS (INCLUDING 29 CODE) OF EMPLOYING OFFICE 2. DATE RECEIVED IN 






12, £FFECTIVE DATE OF 














EMPLOYING OFFICE ELECTION 
PART F и ЗИ | | 
70 BE - UNIES Sf, ves ceret Und TATION Же, 2 LA 7 2 10-19-69. 
м МЕРИЛИН OF JUSTE — t OFFICE NO, «SE 2$11 REPORT МО, 
—— WASHINGTON, 0. C. 20535 0 CE — 
| (S. GHATURE OF AUTHORIZED AGENCY OFFICAL) | 35 -902-0003 © ж О в 
REMARKS , | A 
каше | Appointed 10-6-69 | NS 
BY AGENCY, ГУ? - 9 
“3309-111 | Қ Honiad — oi 2809 
“ys А $, Civil Servic mmissten 
Triplicate—For Official Personnel Folder РМ Supplement 899-1 


Decemder 1968 


oer on ted 





— — RP —— ста, ддс, дои З печать pc SP cP OE NE 


4 


^ 


ELECTION, DECLINATION, OR iver IMPORTANT 


OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM : | ON BACK OF ORIGINAL 





TO COMPLETE THIS FORM— 


FOLLOW THESE GENERAL INSTRUCTIONS: 


• Read the back of the ''Duplicate"" carefully before you fill in the form. 
• Fillin BOTH COPIES of the form. Type or use ink. 
е Do not detach. 


FILL IN THE IDENTIFYING INFORMATION ый (please print or type): 


NAME (ast) (first) Тема) | DATE OF BIRTH (month, day, yeas) | SOCIAL SECURITY NUMBER 


ртіп еее Emnete- Б ИРИ |4 || 6227 


EMPLOYING DEPARTMENT OR AGENCY LOCATION (City, State, ZIP Code) 


FR (ия ии ET6N DC. 


HAVE YOU EVER BEFORE FILED AN "ELECTION, DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE"? £3 YES ЖІ NO 
И "YES," your last such form remains in effect and you should not file this new form unless you want to change the old one. (See Instructions for 
Employees on page 4.) X : 


> >. 
«Ы 





| 3 MARK AN "X" IN ONE OF THE BOXES BELOW (do МОТ mark more than опе): 





Mark here l ELECTION OF OPTIONAL (ІМ ADDITION TO REGULAR) INSURANCE 
if you Y | elect the $10,000 additional optional insurance and authorize the required deductions 
WANT BOTH from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
optional and This optional insurance is ín addition to my regular insurance. 
regular 
insurance (A) | 
Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

you | decline the $10,000 additional optional Insurance. I understand that 1 cannot elect op- 
DO NOT WANT tional insurance until at least 1 year after the effective date of this declination and unless 
OPTIONAL but at the time I apply for it f am under age 50 and present satisfactory medical evidence 
do want of insurability. 1 understand also that my regular insurance is not affected by this declina- 
regular (B)  tionofadditional optional insurance. 
insurance 


Mark here ————— WAIVER OF LIFE INSURANCE COVERAGE 


| desire not to be insured and | waive coverage under the Federal Employees Group Life 
WANT NEITHER | | Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in- 


regular nor surance until at least 1 year after the effective date of this waiver and unless at the time 
optional l apply for insurance Гат under age БО and present satisfactory medical evidence of in- 

м (С) surability. 1 understand also that I cannot now or kater have the $10,000 additional 
insurance optional insurance unless I have the regular insurance. 


A YOUR EMPLOYING OFFICE. | | 


— print) 


(official receiving date stamp) 


weet” CE: AVE 


PD 


r ALIS COPY—Retain in Official Personnel Folder STANDARD FORM No. 176 
FPM Supplement 870-1 


See Table of Effective Dates on back of Original 








ч т 





(ndr A! eU. (0. ол» 
сле (type огартттт) ca ВАЗЕ an 


Date EOD in FBI as С Clerk 
Division of Assignment да FBI 
Job Title ond Grade m FBI 
Draft Board No. 1Z. à city 
Draft Classification basil 








V 7778 Ст ) ULLI gl 2/42/04. 
dile rrent 


Agent — E Married с. ‚ 
Number of Children 
T. = о 


State 4/05 








—— „РА Received L4G. 2 9657. 
If no clagsification, date registered for draft Selective Service Мо, LS LAZ . 


\ Date received order for pre-induction physical exam. s 


Date of exam. 











iPresent Reserve Organization 


Г] Ready (Cj Standby (7) Other (Specify) 


"ӘУсіе status became effective 


Draft Board Standby Reserve Classification 








Rank — = 
Serial No. = 
Active in Reserve Training [7]Yes (Мо 





Date Reserve obligation will end 





Available (СЫН Not Available (732R CM [If discharged from — show date 


Date you received classification 








ЕСУ 8 
н — 
On Relocation Emergency Squad f^7]Yes (T]No | СУЎ Рот NA 
ignature 
rw {У SERVICE s RESERVE STATUS or further remarks use reverse side) 


F0-295 (Rev. 2-25-65) 


OT RECORDS 
З 116 1976 












™ 
b 


з|<% 


nra oc! 


4 


STANDARD FORM 50--Кет. December 1961 б NOTIFICATION OF PERSONNEL ACTION б 


U.S. Civil Service Commission 
FPM Chap, 295 


(FOR ACENCY USE) 







1. NAME (CAPS) LAST--FIRST-MIDDLE МК.«М155--М85. 2. (FOR ACENCY USE) 


CARTINHOUR, EMMETT B. (MR.) 


$. VETERAN PREFERENCE 
INO $10 РТ DISAB, 5-0 РТ, OTHER 
2—5 ЭТ. „4-10 PT. COMP, 


3. BIRTH DATE 
(Me., Dey. Year) 


11-19-41 |404-56-6227 
— 


Am 





4, SOCIAL SECURITY NO. 


9. FEGLI 
f--COVEREO (Regular only declined Optional) 


$-INELIGIBLÉ У-МАУЕО 4--СОУЕКЕО (Reg. & Opt) 


12. СООЕ NATURE OF ACTION 13. EFFECTIVE OATE 14. CIVIL, SERVICE OR OTHER LEGAL AUTHORITY 
: (Me. Day, Year) 


EXCEPTED APPOINTMENT 10-6-69 EXCEPTED BY LAW | 
15. FROM: POSITION TITLE AND NUMBER 16, PAY hy 17 (a) i (b) STEP | 18. SALARY 
— LEVEL RATE 













19. NAME ANỌ LOCATION OF EMPLOYING OFFICE 


20. TO: POSITION TITLE АМО NUMBER 21. PAY PLAN ANỌ 22. (а) GRADE (b) STEP |23 SALARY 
OCCUPATION СООЕ OR OR 


Special Agent 65 
61-Ғ-45 


24. NAME AND LOCATION OF EMPLOYING OFFICE 





1 СОМРЕТІТІУЕ SERVICE | FROM 


SERVICE 2—WAIVEO-2 











30. REMARKS: A. SUBJECT TO COMPLETION OF | YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCIN 10-6-69 
З. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: on 
| $. DURING 
SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED, CHECK IF APPLICABLE: С] PROBATION 


eine ABCOBRDGSD 
19 Сї 1% 1969 


м нке с Т 









SI DATE OF APPOINTMENT AFFIDAVIT (Accession only) SSS 34. SIGNATURE (Or other authentication) AND TITLE 
10-6-69 _ _ | р Е 
732. OF FICE MAINTAINING PERSONNEL FOLDER (У diferent from employing office) г С 4 


EMPLOYING DEPARTMENT OR AGENCY — 
ке | 
О ) 02 FEDERAL BUREAU OF INVESTIGATION l0 -9 E 69 


WASHINGTON, D C, R0535 , 


E 


5 PART 4. PERSONNEL FOLDER COPY Gry 
50- 130-02 


FD-291 (Rev. 5-5-64) е б 


(Present address) lastin co M, 1 s. 
Director 
Federal Bureau of Investigation 


United States Department of Justice р | 
Washington, D. C. 20535 


Dear Sir: 


In accepting an appointment to a position in the Federal Bureau of Investigation, United 
States Department of Justice, I hereby agree that I will be governed by the following provisions: 


1. That my retention in the Bureau will be contingent upon the performance of satis- 
factory services. 


2. That the strictly confidential character of any and all information secured by me 
or coming to my attention in connection, directly or indirectly, with my work as 
an employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during my tenure of service 
with the Federal Bureau of Investigation, nor at any time, will I violate this 
confidence nor will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in case of any violation by me. 


3. That information referred to in Item 2 above includes but is by no means limited to 
information in the interests of the defense of the United States marked "Top Secret,” 
"Secret," or "Confidential," and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: "Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 
or of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in a delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
prosécution, іп an appropriate case, shall also be instituted." 


I further certify that the conditions specified herein are agreeable to me, and that I am 
entering on duty as an employee of the Federal Bureau of Investigation with a full knowledge 
of the conditions above set forth. 


| Very t youts, (2 
37-м 5 OCT 10 1969 % ее УУ ЭРУ/. 


жох 2- | 
— 78575 {Siqnature and Title of Positton) 


UNDER AUTHORI 

Subscribed and sworn to before me this ACT OF JUNE M z E 
д / y E 

tf Сау of. — — ҰЯ 19 G ; 

/ / 
ее EL PEED 22 
{ \ Afignature of Officer 
UA 


STANDARD FORM 61 р 
REVISED JUNE 19 
9,5, CIV, SERVICE COMMISSION 
f, >, M. Cur. 295 
APPOINTMENT AFFIDAVITS 


IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand 
the attached information for appointee 


RI IILE 
— e LASSE TIME jun e. 


cau or division) ce of employment 


LIB a иго th 5742. LM ӨГ” T эрг, Яз ка аз nkanta 
(Department ос agency) 





I, LLM EIL... a. ER THO OS A 1... do solemnly swear (or affirm) that— 


A. OATH OF OFFICE 


I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, ЗО HELP МЕ GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 


I am not a Communist or Fascist. I do not advocate пог am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am an ет- 
ployee of the Federal Government or any agency thereof. | 


С. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 


I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern- 
ment of the United States or any agency thereof while an employee of the Government of the 
United States or any agency thereof. I do further swear (or affirm) that I am not knowingly a 
member of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
organization. 


D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any con- 
sideration for or in expectation or hope of receiving assistance in securing such appointment. 
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 


The answers given in the Declaration of Ap 
correct. 


Lk с... 
` (Date of entrance со duty) 


ee on the reverse of this form are true and 















ч 
seunrkhavenn з ашаган ур Ла \ ee а oe A ee ТТТ ТТ 


(State) 









[sEAr] ZA 2 ' (Signature of officer) 
NI TE `n — UNDER AUTHORITY OF THE 
А nET), ACT OF JUNE 26, 1943. 2 “Tite 
ре dath of office m ad tered Бу a person Specified 1h «9. C. 18, or by a person designated to 
U. S. C. 


As 
ak 
DA _ administéroaths Un i 206, Act of June 26, 1943, 5 . C. 16а. If by a Notary Public, the date o 
expiration of his commission should be shown. 


“ 


This form is to Бе completed before entrance on duty. Answer all questions. 


DECLARATION OF APPOINTEE 


Admitted unfavorable 


information about such matters as arrests or discharges will be considered together with the favorable information 


in your record in determining your present fitness for Federal employment. 


However, а false statement ог 


dishonest answer to any question may be grounds for dismissal after appointment and is punishable by law. 


1. PRESENT ADDRESS (street and number, city and State) 


2. (A) DATE OF BIRTH | (8) PLACE OF BIRTH (city and State or city and foreign country) 


3$. (А) IN CASE OF EMERGENCY, PLEASE NOTIFY 


i 


(B) RELATIONSHIP 


+ 


(С) STREET AND NUMBER, CITY AND STATE 





p———————————————— —Y———— P————————————————————— ——Ó————— К. 
4. DOES THE UNITED STATES GOVERNMENT £MPLOY, IN A CIVILIAN CAPACITY, ANY RELATIVE ОҒ YOURS (EITHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR MAVE LIVED WITHIN 


THE PAST 24 MONTHS? 


YES NO 


If so, for each auch relative БЛ іп the blank below. If additional space is necessary, complete ‘under Item 12. 


NAME POST OFFICE ADDRESS 
(Give street number, if any) 





Ae ena ng мб a тора E I pA a R E Ec мі c алыр. 





—— CO TEMPORARY са NOT Ried | 
3) DEPARTMENT OR AGENCY IN WHICH RELATIONSHIP | RIED | GLE 
EMPLOY (Chee heck kone) 


3. BRUN Cab SEVERE QD f ди ur IR Fa RR c, CRAS эйи Р ага Un p COR рі ке 


f 2 аши а уу аала ла ДР ан RC Әу» аз ЭЛЬ EINE нін лі 10 CUR, е аға иг Ж OCHO ee 


3. 





Ка Y aep Гы ы 


i, ашады азр фига i A A ge GT ИГИ pe Ва ылығы жж арабы 


2. тағы ыл ы йули аа эи и Абыл ЯГ ль асап то ии ші нілі сақы I + 





| 2 


1. вер наи ту ағала жақса ыға ағы та жога ага 


2, загар аға, игиге аг qnin ChE antra өті AED ATI Сағағы ы 1 





pee——— M — —— — 
$. (A) ARE YOU A CITIZEN OF THE UNITED STATES ОҒ AMERICA, OR (B) AS А 
NATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIANCE 
STATES OF AMERICA? 


6. ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OR 
MUNICIPALITY? 


If your answer is^ Yes,” bive а details in Item 12. 
RECEIVE OR HAVE YOU 
STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT 
АСТ OR ANY PENSION OR OTHER COMPENSATION FOR МАЛТАКҮ OR NAVAL 


“7, DO YOU 


SERVICE? 


If your anawer is “Yos,” give details іп Item 12. 
$. SINCE YOU FILED APPLICATION RESULTING ІМ THIS APPOINTMENT, HAVE YOU 


BEEN 


NOT 


INCLUDE 
IMPOSED. ALL O 


DISMISSED, 

If your answer is “Yes,” 

(1) approximate date, (2) — (3) place, (4) action taken. 
оренда E: qi sp ET a pico ERE RI AER e EMBED Sra coUe Ergo арн ын йр coli TEES IY анаа ДЬ 


9. UE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT, HAVE 
OU BEEN BARRED BY THE U.S. СМК. SERVICE COMMISSION FROM 
EXAMINATIONS OR ACCEPTING СМИ. SERVICE APPOINTMENTS? 


If your answer is “Yes,” 
auch debarment in Item 1 


N ARRESTED, CHARGE 
ENFORCEMENT AUTHORITIES, FOR ANY VIOLATION OF ANY FEDERAL LAW, 
STATE LAW, COUNTY OR MUNICIPAL LAW, REGULATION OR 7 DO 


TO THE UNITED 


APPLIED FOR AN ANNUITY FROM THÉ UNITED 


D, ОК HELD ВУ FEDERAL, STATE, OR OTHER LAW 


OROINANCE 
TRAFFIC VIOLATIONS FOR WHICH A FINE OF $25 OR LESS WAS 
OTHER CHARGES MUST BE INCLUDED EVEN & THEY WERE 


give in Item 12 for each case: 


TAKING 


P ad dates of and reasons for 


10. (A) HAVE YOU EVER FILED A WAIVER OF LIF INSURANCE Ж COVERAGE 
UNDER THE FEDERAL EMPLOYEES” GROUP LIFE INSURANCE AC 


(B) ЇР YOU HAVE FILED SUCH A WAIVER, HAS IT BEEN CANCELED OR 
REVOKED? | 


| її, SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT: 
A. HAVE YOU BEEN DISCHARGED FROM EMPLOYMENT BECAUSE: 
(1) YOUR CONDUCT WAS NOT SATISFACTORY? 


(2) YOUR WORK WAS NOT SATISFACTORY? 

В. HAVE YOU RESIGNED AFTER OFFICIAL NOTIFICATION THAT: 
(1) YOUR CONDUCT WAS NOT SATISFACTORY? 
(2) YOUR WORK WAS NOT SATISFACTORY? 


C. HAVE YOU BEEN DISCHARGED FROM THE ARMED SERVICES UNDER 
OTHER THAN HONORABLE CONDITIONS? 


If your answer to А, B, or C is “Yes,” give details in 
Item 12 as clearly as 
name and address 
reasons in each сазе. 

















ou can remember, including the 
employer, approximate date, and 





12, SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS (Indica te item numbers to which answers apply.) / E 
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A al ата агары а ағала CR ағаға «жаб шаяны BI B6 чуги мъ ага SON UE RM By eX [ToC ananas acu жө агат» 
4 sa Иса м мон ACTEUR, Jn CRI да ONG RR игу ір «Ге ғақ ла RID d ACA ағыла зата Г кау ИГЕ жаң р CU. D агага қағы [Car aO TRE а Жағы 
ASRS аға ауаз COUP ай CRAT алта IAE UE Au UTR CÓ ON QR RI иг ДГ 2 RC Га n MC UR ца иро ағала SEER at LT d Cat аласы» AER 
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INSTRUCTIONS ТО APPOINTING OFFICER,—You must determine that this appointment would be in conformance 
with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of Congress pertaining to appointment. 


This form should be checked for holding of 
bers of family. 


office, pension, any record of recent discharge or arrest, age, citizenship, and mem- 
Also, to establish the identity of the appointee, you should particularly check (1) his signature and handwriting 


against the application and/or other pertinent papers and (2) his physical appearance against the medical certificate. 
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THE ЕВ! PLEDGE FOR LAW ENFORCEMENT OFFICERS 


Humbly recognizing the responsibilities entrusted to me, 1 do vow that I 
shall always consider the high calling of law enforcement to be an honorable pro- 
fession, the duties of which are recognized by me as both an art and a science. 
| recognize fully my responsibilities to defend the right, to protect the weak, 
to aid the distressed, and to uphold the law in public duty and in private living. 
| accept the obligation in connection with my assignments to report facts and to 
testify without bias or display of emotion, and to consider the information, 
coming to my knowledge by virtue of my position as a sacred trust, to be used 
solely for official purposes. To the responsibilities entrusted to me of seeking 
to prevent crime, of finding the factsof law violations andof apprehending fugi- 
tives and criminals, І shall give my loyal and faithful attention and shall al- 
ways be equally alert in striving to acquit the innocent and to convict the quil- 
ty. In the performance of my duties and assignments, | shall not engage in un- 
lawful and unethical practices but shall perform the functions of my office with- 
out fear, without favor, and without prejudice. At no time shall I disclose to 
an unauthorized person any fact, testimony, or information in any pending matter 
coming to my official knowledge which may be calculated to prejudice the minds 
of existing or prospective judicial bodies either to favor or to disfavor any 
person or issue. While occupying the status of a law enforcement officer or at 
any other tíme subsequent thereto, | shall not seek to benefit personally because 
of my knowledge of any confidential matter which has come to my attention. | am 
aware of the serious responsibilities of my office and in the performance of my 
duties | shall, as a minister, seek to supply comfort, advice and aid to those 
who may be in need of such benefits; as а soldier, І shall wage vigorous warfare 
against the enemies of my country, of its laws, and of its principles; and as a 
physician, | shall seek to eliminate the criminal parasite which preys upon our 

social order and to strengthen the lawful processes of our body politic. 1 shall 
strive to be both a teacher and a pupil in the art and science of law enforcement. 
As a lawyer, | shall acquire due knowledge of the laws of my domain and seek to 
preserve and maintain the majesty and dignity of the law; as a scientist, it will 
be my endeavor to learn all pertinent truth about accusations and complaints which 
come to my lawful knowledge; as an artist, | shall seek to use my skill for the 
purpose of making each assignment a masterpiece; as a neighbor, | shall bear an | 
attitude of true friendship and courteous respect to all citizens; and as an / 
officer, | shall always be loyal to my duty, my organization, and my country. | 
will supportand defend the Constitution of the United States against all enemies, 
foreign and domestic; | will bear true faith and allegiance to the same, and will 
constantly strive to cooperate with and promote cooperation between all regular- 
ly constituted law enforcement agencies and officers inthe performance of duties 
of mutual interest and obligation. UR 
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